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CHAPTER 1 


1 ■ INTRODUCTION AND MUNICIPAL OVERVIEW 

Ta legislative framework 


According to the Constitution of the Republic of South Africa (Act 106 of 1996), section 152 and 153 lo- 
cal government is in charge of the development process in municipalities and municipal planning. The 
constitutional mandate to relate its management, budgeting and planning functions to its objectives gives 
a clear indication of the intended purpose of municipal Integrated Development Planning. The Constitu- 
tion also demands local government to improve intergovernmental coordination and cooperation to en- 
sure integrated development across three spheres of government. 

The White Paper on Local Government gives municipalities the responsibility to work with communities 
and groups within communities to find sustainable ways to their social, economic and material needs and 
improve the quality of their lives. 

The Municipal Systems Act (32 of 2000) defines Integrated Development Planning (IDP) as one of the 
core functions of a municipality in the context of its developmental orientation. The Municipal Systems 
Act requires the IDP to be strategic and inclusive in nature. The Integrated Development Plan should 
link, integrate and coordinate other plans, while taking development proposals into account. It should be 
aligned with the municipality’s resources and capacity, while forming a policy framework on which annual 
budgets are based. The Integrated Development Plan must be aligned with National and Provincial de- 
velopment plans and planning requirements. 


1.2 MEC COMMENTS ON 201 2/1 3 IDP 


The following are comments from the MEC of Local Government and Housing on Emfuleni Local Munici- 
pality Integrated Development Plan of 2012/13 and responses to the MEC comments by Emfuleni Local 
Municipality (ELM). 


MEC COMMENTS 

Response 

KEY-CROSS-CUTTING ISSUES 

Planning for Migration; 

Since the release of the recent Census results, it is docu- 
mented that Gauteng is the biggest province with regards 
to population size in the country. This point to upward 
trends regarding in-migration at both international and lo- 
cal levels. Whilst migration presents a number of opportu- 
nities for the province, it also comes with pressing chal- 
lenges, key among which is the ability of municipalities to 
keep up with demands for basic services. A number of 
Gauteng municipalities are undertaking various initiatives 
to respond to this challenge which is commendable. How- 
ever, a Provincial Migration Strategy is essential in ena- 
bling the province to respond effectively to the challenges 
posed by migration. To this effect, Gauteng COGTA will 
lobby all relevant stakeholders towards ensuring the de- 
velopment of a Province-wide Migration Strategy. 

Emfuleni Spatial Development Frame- 
work has designated land earmarked for 
future development to accommodate 
possible future population inflow. The 
planned development will curb the spread 
of informal settlements. 

ELM Spatial Development Framework 
has designated land parcels for various 
land uses including residential land use. 
This will allow for future housing devel- 
opments and proper accountability with 
the inflow and outflow of the population. 

The ELM housing department also ring 
fences audited informal settlements to 
curb further growth and discouraged es- 
tablishment of new ones by actively re- 
moving all new invasions of land. 

Inter-Municipal Planning: 

Section 31 (c) (i) of the Municipal Systems Act imposes a 

The Municipality has established an inter- 
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requirement on COGTA to facilitate the alignment of IDPs 
of neighbouring Municipalities. Furthermore, inter- 
municipal planning is a critical component towards the 
achievement of the Gauteng Global City Region. Much of 
the efforts contained in the IDPs in this regard are around 
information sharing, which points to a glaring gap regard- 
ing inter-municipal planning. Municipalities are urged to 
start investigating collaborative initiatives in areas such as 
investment in strategic economic infrastructure; transpor- 
tation planning (in line with the provincial long term trans- 
port plan; as well as corridor and cross-boundary nodal 
development. The Department will be convening a GCR 
Indaba aimed at facilitating a process of dialogue among 
various stake-holders in the bid to build a Globally Com- 
petitive Gauteng City Region. 

departmental committee to deal with is- 
sues pertaining to planning. Emfuleni , 
Lesedi, Midvaal and Sedibeng Munici- 
palities. Planners meet on regular basis 
to discuss cross-border planning chal- 
lenges and opportunities to ensure verti- 
cal and horizontal alignments with the 
Gauteng provincial government and City 
Region Initiatives. 

Re-configuring the apartheid space: 

Linked to the above, Gauteng still bear’s evidence of 
apartheid spatial configuration characterised by, among 
others, inequality and service disparities among various 
communities within municipalities. As a result of this, his- 
torically disadvantaged communities remained predomi- 
nantly poorly-serviced as opposed to the wealthier areas. 
Foremost to the agenda of municipalities should be to re- 
verse this trend through acceleration of service delivery to 
the poor communities. One of the most effective mecha- 
nisms of achieving this is area-based planning, through 
which municipalities are again urged to prioritise certain 
areas and make development impact in them as opposed 
to spreading the limited budgetary resources across a 
myriad of services with little impact. The success achieved 
by the City of Johannesburg in Soweto is the most glaring 
example of the kind of impact that this community-based 
planning model of service delivery can attain. 

Emfuleni Local Municipality was the first 
in Gauteng to implement the ward based 
IDP during 2006/07 Financial year. The 
outcomes of ward based planning did not 
yield good results. This proof to be viable 
to a municipality with good financial re- 
sources. 

Operation Clean Audit: 

The year 2014 marks the deadline for Gauteng municipali- 
ties to achieve the Clean Audits. Whereas some munici- 
palities have made significant strides in this regard, some 
are still lagging behind. Municipalities are called upon to 
utilise the 2014/2015 financial year IDP review process to 
address the matters raised by the Auditor General (AG) in 
the bid to deliver Operation Clean Audit (OPCA). 

Policies and standard operating proce- 
dures have been raised in order to pre- 
vent any audit findings that may arise. 

The municipality has created OPCA 
Steering committee which looks into all 
AG findings and development of Action 
plans to address this findings. The OPCA 
Steering Committee is under the stew- 
ardship of the Municipal Manager and 
sits weekly to attend to all AG findings. 

Planning for Outcomes: 

Since the introduction of national outcomes, Gauteng Mu- 
nicipalities have made commendable progress in ensuring 
that IDPs are aligned to them. Municipalities are urged to 
continue striving for the attainment of all government out- 
comes through the IDP and not just to focus on outcome 

The 2014/15 IDP document shows an 
alignment process amongst various 
spheres of government. Emfuleni local 
municipality strategic objectives are in- 
formed by , National Development Plan, 
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9. The Department is currently coordinating the develop- 
ment of an intergovernmental engagement roadmap 
whose main aim is to facilitate structured engagements 
between Municipalities and sector departments in the bid 
to entrench coordination and alignment. 

12 National Outcomes, Provincial Growth 
and Development Strategy, Sedibeng 
Growth and Development Strategy. As 
part of alignment Emfuleni Local Munici- 
pality has adopted Sedibeng Growth and 
Development Strategy as part of its stra- 
tegic objectives as resolved by the Dis- 
trict Lekgotia 

Gender, Youth and People with Disabilities (GEYODI); 

Although Municipalities in Gauteng have made strides in 
their attempt to integrate GEYODI issues in their planning, 
serious challenges remain. The general picture with re- 
gard to the mainstreaming of GEYODI issues in IDPs still 
shows gaps especially in relation to employment equity, 
accommodating special groups of people in public partici- 
pation processes. At the moment it is not clear how Mu- 
nicipalities facilitate participation of the above-mentioned 
group of people during IDP public participation processes. 
In order to accommodate special groups, sign language 
skills should be developed as well as targeted sessions 
where women, youth or people with disabilities are priori- 
tised to ensure meaningful participation. Efforts should 
also be intensified to prioritise GEYODI in areas of Service 
Delivery, Employment Equity as well as Economic Em- 
powerment. 

The GEYODI unit has recently been 
transferred to Health and Social Devel- 
opment Department from the office of the 
Executive Mayor. The department is still 
familiarising itself with the roles and re- 
sponsibilities in support of GEYODI pro- 
gram. 

GOOD GOVERNANCE AND INSTITUTIONAL DEVEL- 

An Integrated Lekgotia workshop was 
held with the Sedibeng District Municipal- 
ity in order to align the District IDP with 
the local municipality IDP. This is made 
to develop a common purpose towards a 
metropolitan municipality 

The numerical goals and targets are de- 
picted as part of the institutional profile 
and form part of the Employment Equity 
report that is submitted to the Department 
of Labour on an annual basis. It is indi- 
cated on the EE plan however that the 
institutional profile with goals and targets 
for 2013 were annexed to the plan when 
it was submitted. (please refer to the at- 
tached profile) 

Noted 

OPMENT: 

• The decisions of the Demarcation Board as contained 
in Circular 2 of 2013 points to a possibility of the merger 
of Sedibeng District Municipality with Emfuleni and Mid- 
vaal to create the fourth Metropolitan Municipality in 
Gauteng with effect from 2016. Notwithstanding the 
fact that this is not yet a final decision, the Municipality 
is urged to lay the foundation for this from an institu- 
tional and governance perspective in the event that the 
said decision becomes final. Key to this will be to col- 
laborate with the District Municipality towards ensuring 
that the IDPs of the said three Municipalities have a 
common strategic focus. Other initiatives should include 
cross-border nodal development programmes with Mid- 
Vaal local Municipality. 

• The implementation of the Employment Equity Plan 
does not indicate the status quo nor the desired targets 
to be reached. This will make it difficult to monitor the 
effective implementation of the plan. It is also observed 
that the vacancy rates are significantly high in key areas 
such as Service Delivery and Finance. The above- 
mentioned institutional challenge have the potential to 
compromise delivery of timely quality services and the 
Municipality is thus urged to address them as a priority. 

• The Municipality is commended for efforts aimed at 
drawing linkages between the IDP programmes and 
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Government outcomes. This demonstrates the Munici- 
pality’s commitment to the attainment of government 
outcomes. The Municipality must continue to strive for 
maximum alignment of its programmes to government- 
wide outcomes so as to deliver on these. 


LOCAL ECONOMIC DEVELOPMENT: 

• Gauteng Provincial Government (GPG) and South Afri- 
can Local Government Association (SALGA) have ac- 
knowledged the existence and the significance of the in- 
formal economy in employment provision and genera- 
tion as well as its function as buffer between employ- 
ment and unemployment. Moreover the informal econ- 
omy has particular relevance for the creation of liveli- 
hood opportunities and alleviating poverty as part of in- 
dividual survival strategies of the poor. The Emfuleni 
Local Municipality informal trading policy is still at a 
draft stage and the Municipality should finalise the 
strategy linking it to the review or development of the 
Local Economic Development Plan (LED). 

The municipality is working with SALGA 
in fine- tuning the draft policy. Every effort 
will be made to ensure that the draft pol- 
icy is approved before the end of the cur- 
rent financial year and or during the first 
quarter of the upcoming financial year 
once the development of the LED Strat- 
egy has been finalised. 

• The 2013/2014 IDP indicates that the municipality will 
continue to provide support to Small, Medium and Mi- 
cro-sized Enterprises(SMMEs) by facilitating strategic 
linkages to logistical hubs and providing support that 
will ensure that locally produced goods move up the 
value chain. The strategy seems to be more focused on 
SMMEs, cooperatives and entrepreneurial development 
initiatives without directly linking the support interven- 
tions that are linked directly to markets which may result 
in strategic positioning of SMMEs in the local, regional 
and global value chains and strategic markets. 

Council has approved a historic policy on 
Special Efforts to Support SMMEs, Co- 
operatives and Unemployed People as 
well as a Strategy on Agricultural Sup- 
port. The municipality will be finalising the 
appointment of the service provide to de- 
velop its LED Strategy before the end of 
the current financial year. 

• The provision of basic infrastructure as a vehicle for fa- 
cilitating impactful service delivery is one of the key ob- 
jects of local government. However, in as much as the 
significance of basic service delivery infrastructure is 
appreciated, there should be a parallel deliberate and 
direct investment in economic infrastructure that has a 
direct impact on domestic productivity and the cost of 
doing business in the municipality. 

This is addressed by the recently ap- 
proved historic and the first policy on 
Special Efforts to Support SMMEs, Co- 
operatives and Unemployed People as 
well as the Strategy on Agricultural Sup- 
port. 

FINANCIAL VIABILITY: 

• Strategies that promote financial viability and manage- 
ment in the municipality are identified as striving for 
good and financially sustainable governance. Further- 
more, programmes to achieve financial viability and ef- 
fective financial management which include alternative 
revenue streams and increase in revenue collection 
rate as well as establishment of a revenue agency are 
highly commended. The Municipality is urged to put 

The process to establish a revenue man- 
agement agency has progressed with the 
drafting of a by-law for the establishment 
of the agency. To date a Revenue Turn- 
around Strategy has been developed and 
approved by Council. The Revenue 
Turnaround Strategy will be focusing on 
the following: 

relevant measures in place to ensure that these are im- 
plemented effectively. 

1 . Meter Reading 

2. Data Cleansing 

3. Debt Collection 
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It is envisaged that with the passing of 
the by law, the agency will be in opera- 
tion by 201 4/1 5 financial year. 


• The baseline used for the LED strategy is from the 
2004/05 financial year, but the gap between the base- 
line and the budget year are too far apart. The intention 
is to create 1300 jobs (2011/12) and year on year the 
Municipality intends to create 1,029 jobs. However the 
IDP is not explicit about how this will be attained 
through implementation of various projects. 

This particular contract includes the in- 
stallation of Smart metering system that 
ELM has entered into with a service pro- 
vider to commence in 2013/14 fourth 
quarter. A contract has been signed and 
implementation started in March 2014. It 
is anticipated that this contract will in- 
crease revenue streams as well as de- 
crease in electricity and water losses as 
well as improve billing accuracy 

The Municipality entered into an memo- 
randum of agreement (MOA) with the dis- 
trict in terms of Fire & Rescue Services 
informed by Municipal Structures Act, No 
117 of 1998, article 84 (10 (J) of the 
power & functions. 

There are various initiatives in place in 
order to reduce the identified material 
losses. This includes initiatives on water 
loss reduction as well as initiatives to 
curb electricity losses. In order to reduce 
electricity losses, ripple controllers were 
installed to reduce high consumption of 
energy on geysers as well as installation 
of energy saving lights on streetlights as 
well as solar operated traffic lights 

• In 2009/10 the Auditor General (AG) pointed out that 
the municipality incurred material losses of R120 million 
and R125 million on electricity and water distribution re- 
spectively. The municipality does not indicate in terms 
of the 2011/12 findings the progress made since ap- 
pointing the contractor to eradicate the problems identi- 
fied. Furthermore, the municipality has not indicated 
any plan within the IDP to deal with issues raised by the 
AG in the 2011/12 financials, therefore it is difficult to 
ascertain if the Municipality will meet the OPCA targets. 

SERVICE DELIVERY 

• The Department notes the challenges posed by migra- Noted 

tion to the Municipality as articulated in the IDP. The 


• The only Service Level Agreement (SLA) is with the 
Sedibeng District Municipality for IT support. The 
document does not indicate if any other SLAs may be in 
place. As a case in point a contractor has been ap- 
pointed to replace water and electrical meters but the 
IDP is silent on any SLA in this regard. 
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Municipality’s initiatives to respond to this are com- 
mended. The Department will coordinate a process to- 
wards the development of a province-wide migration 
strategy as a means to enable Provincial and Local 
Government as a whole to better respond to migration. 

• The IDP highlights that the Department of Energy sup- 
plies 20amp electricity which causes maintenance prob- 
lems as transformers overheat due to high electricity 
demand. Since this is a policy issue, The Department 
will investigate it’s full impact and explore alternative so- 
lutions through the Municipal Infrastructure Support 
Agency (MISA) programme in partnership with the Mu- 
nicipality 

• Stats-SA census data points out that there are more 
than 2000 households using buckets for sanitation in 
the Municipality. The IDP further points out that there is 
a challenge of sanitation in currently un-proclaimed 
townships. Linked to this, the data points out that 
whereas all people have access to drinking water, there 
are issues with the quality of the water as some resi- 
dents rely on sources such as river to access water. In 
the bid to ensure human dignity, the Municipality is 
called upon to put measures in place to provide alterna- 
tive, albeit temporary, water and sanitation services to 
people in un-proclaimed townships and elsewhere 
across the Municipality in line with the provincial service 
delivery norms and standards. 


The municipality has embarked on a 
process to investigate this households 
using bucket sanitation system as ac- 
cording to our own statistical data, bucket 
sanitation system has been eradicated in 
all areas. The water quality has received 
a blue drop certification by DWA indicat- 
ing that the quality of drinking water is 
well within accessible potable water qual- 
ity standards. There are already meas- 
ures in place to intervene in the im- 
provement of sanitation capacity which 
also includes upgrading of Sebokeng 
Water Care Works and creation of a new 
one. 


• The IDP points out that free basic electricity is provided 
to indigent households. In a bid to mitigate against the 
impact of poverty, the Municipality is encouraged to 
adopt a more comprehensive indigent support pro- 
gramme which in other Municipalities includes, among 
others, support with food security and burial services to 
indigent households. Most importantly the Municipality 
must consider initiatives to support the indigent com- 
munities out of indigent support dependence through 
the use of initiatives such as Community Works Pro- 
gramme and linking indigents to other employment op- 
portunities. The City of Tshwane’s ladder of Prosperity 
may serve as one example of how the Municipality can 
possibly explore this. 

• In commenting on the 2013/14IDP, an issue was raised 
about water and electricity losses. In response, the Mu- 
nicipality has identified a number of highly commend- 
able initiatives to address water losses. However not 
much is discussed towards addressing the electricity 
losses. The Municipality is thus urged to consider a 
myriad of initiatives aimed at addressing the challenge 
of electricity losses given the multi-faceted nature of this 
problem and its impact on the revenue of the Municipal- 
ity 


Food security support is provided to Indi- 
gent households through the food bank 
initiative implemented by Gauteng De- 
partment of Social Development. Other 
state agencies and non- governmental 
initiatives implement food gardens in the 
municipal space to promote sustainable 
food security. The municipality has an 
Indigent Burial Policy in place to assist 
indigent families. Burial support is pro- 
vided to Indigent households. In 2012/13 
financial year 99 indigent and 50 Pauper 
burials were conducted in the municipal- 
ity. 
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SPATIAL PLANNING: 


• The reconfiguration of the apartheid space remains the 
biggest challenge confronting the Municipality. The mu- 
nicipality has no Growth Management Strategy (GMS) 
as envisaged in the Gauteng Spatial Development 
Framework (GSDF) but instead utilises the urban edge. 
The Municipality is urged to develop a comprehensive 
growth management strategy to enable it to promote 
compact spatial development and manage urban sprawl 
more effectively. 

• There is no clear link between the spatial planning ra- 
tionale and the capital investment framework. Prioriti- 
sation and distribution of capital projects has no spatial 
representation. The Municipality is urged to ensure that 
the imperatives of the Municipal Spatial Development 
Framework (SDF) form the basis for prioritization of 
capital investment. 


Please note that “municipality must pro- 
vide information on a set of tools and 
mechanism that will assist them to more 
effectively manage growth in line with the 
vision set out in the GSDF. Municipalities 
should use the spatial concept and well 
as the mechanisms set out in the GMS 
that are applicable and relevant to their 
context, and incorporate these into mu- 
nicipal plans, policies and projects.” 
(Gauteng Growth Management Strategy 
Draft 2013, Page 8). ELM has not yet de- 
veloped the GMS since the municipality 
is awaiting the finalization of the Gauteng 
Growth Management Strategy to guide 
and ensure vertical alignment. Currently 
ELM SDF is aligned with the Sedibeng 
District Municipality GDS. This munici- 
pality ceased implementing the urban 
edge as growth management tools since 
201 1 but relied on the municipality urban 
development boundary. 


• According to the GSDF, municipalities should promote 
the development of transit-oriented development and 
strengthen public transport nodes. This means that 
transportation should not be separate from land use 
and spatial planning. The municipality is thus urged to 
integrate transport planning within relevant Spatial 
Planning initiatives, specifically freight and logistics 
hubs. Lastly, the Municipality is encouraged to express 
regional integration of public transport initiatives in the 
spatial planning component of the IDP. 


Links between the planning rationale and 
capital investment framework is evident. 
For example. Figure 22 shows proposed 
railway station in Sonlandpark and Table 
41 (projects) indicates the construction 
railway station in Sonlandpark. Another 
example, higher densities are in Son- 
landpark is proposed and to support this 
rationale Table 41 indicates extension of 
bulk engineering services into the area. 
Example abounds; hence this is not 
substantiated by the content of the ELM 
SDF. However, ELM agrees with the 
comment rendered in respect of lack of 
spatial representation of where projects 
are located. This will be addressed as 
part of the review of the SDF 2014/201 5 


This concern has been addressed in the 
ELM SDF. Please note the correlation 
between proposed densities and exist- 
ing/proposed stations. 


1 .3 MUNICIPAL OVERVIEW 


• Emfuleni Local Municipality (ELM) is one of the three local municipalities that constitute the Sedi- 
beng District Municipality. 

• Municipal jurisdiction - 987.45 km^ 

• Population is 721 663 

• Municipal asset value - R 1 2 Billion 
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• Total Municipal Budget 2014/15 - R 4.9 Billion 

• Water and sanitation coverage - 98% 

• Portable water quality compliance - 1 00% 

• Waste Water Discharged compliance - 97% 

• Electricity coverage - 97% 

• Refuse collection coverage - 100% 

• Length of tarred roads - 1427.9 km 

• T otal number of employees 201 3/1 4 - 281 6 

• Unemployment rate - 34% (Stats SA 201 1 ) 

• Main employers - Government Departments, Municipality, Acellor Mittal, Cape Gate and Trade 


1 .4 THE MUNICIPAL VISION STATEMENTS 


1.4.1 VISION 


A developmental City that continuously improves the quality of life of its community 


1 .4.2 MOTTO 


“Vaal River City, the Cradle of Human Rights” 


1.4.3 MISSION 


Providing responsive, effective, efficient, and sustainable municipal services in an accountable manner. 


1.4.4 VALUES 


Subscribe to Batho-Pele Principles as well as being: 

• Responsive 

• Disciplined 

• Accountable & Transparent 

• Respectful and 

• Honest 


1.4.5 STRATEGIC OBJECTIVES 


• Reinventing our economy 

• Renewing our communities 

• Reviving a sustainable environment 

• Reintegrating our region 

• Releasing human potential 

• Good and financial sustainable governance 

• Deepening democracy 


1.5 IDP ALIGNMENT 


NATIONAL 

DEVELOPMENT PLAN 

NATIONAL 

OUTCOMES 

DISTRICTSEDIBENG 
GROWTH AND 
DEVELOPMENT 
STRATEGY 

ELM SRATEGIC 
OBJECTIVES 

Economy and Employment 

Inclusive Rural Economy 

Descent employ- 
ment through inclu- 
sive economic 

Growth 

Reinventing our 
economy 

Reinventing our 
economy 
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NATIONAL 

DEVELOPMENT PLAN 

NATIONAL 

OUTCOMES 

DISTRICTSEDIBENG 
GROWTH AND 
DEVELOPMENT 
STRATEGY 

ELM SRATEGIC 
OBJECTIVES 

4 

Vibrant, equitable 
and sustainable rural 
communities with 
food security for^^ 

h 


Economic Infrastructure 

An efficient, com- 
petitive and respon- 
sive infrastructure 
network 

Reinventing our 
economy 

Reinventing our ' 
economy 


An efficient, effective 
and development 
oriented public ser- 
vice and empow- 
ered, fair and inclu- 
sive citizenship 



Environmental Sustainability 

Vibrant, equitable, 
sustainable, rural 
communities 

Reviving a sustain- 
able environment 

Reviving a sustain- 
able environment 


Protect and enhance 
our environmental 
assets and natural 

resources 



Transforming Human Settle- 
ments 

Sustainable human 
settlements and im- 
proved quality of 
household life 

Reintegrating our re- 
gion 

Renewing our Com- 
munities 

Reintegrating our 
region 

Renewing our 
Communities 

Health care for all 

A long and healthy 
life for all South Afri- 
cans 

Renewing our Com- 
munities 

Renewing our 
Communities 

Social Protection 

A long and healthy 
life for all South Afri- 
cans 

Renewing our Com- 
munities 

Renewing our 
Communities 

Building safer communities 

All people in South 
Africa are and feel 
safe 

Renewing our Com- 
munities 

Renewing our 
Communities 

Building a capable and devel- 
opmental state 

Responsive, ac- 
countable effective 
and efficient local 
government system 

Deepening democ- 
racy 

Good and financial 
sustainable govern- 
ance 

Deepening democ- 
racy 

Good and financial 
sustainable govern- 
ance 

Fighting corruption 

Responsive, ac- 
countable effective 
and efficient local 
government system 

Good and financial 
sustainable govern- 
ance 

Good and financial 
sustainable govern- 
ance 
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NATIONAL 

DEVELOPMENT PLAN 

NATIONAL 

OUTCOMES 

DISTRICTSEDIBENG 
GROWTH AND 
DEVELOPMENT 
STRATEGY 

ELM SRATEGIC 
OBJECTIVES 

South Africa in the region and 
the world 

Create a better 

South Africa, a bet- 
ter Africa and a bet- 
ter world 

Good and financial 
sustainable govern- 
ance 

Good and financial 
sustainable govern- 
ance 

Nation building and social co-^H 
hesion 


i Deepening democ- 
racy 

Deepening democ- 
racy 

Improving education, training 
and innovation 

Quality basic edu- 
cation 

Releasing Human Po- 
tential 

Releasing Human 
Potential 


Skilled and capable 
workforce to support 
an inclusive growth 
path 


The above table depicts the alignment of all spheres of government plans and programmes. The struc- 
ture of the IDP document is basically informed by the Emfuleni Local Municipality Strategic Objectives. 
The table shows the alignment and synergy that exit amongst the following plans: 

National Development Plan, National Outcomes, Provincial Growth/District - Sedibeng Growth and De- 
velopment Strategy and ELM Strategic Objectives. 


1.6 GEOGRAPHIC PROFILE 


Emfuleni Local Municipality (ELM) is one of three local municipalities that constitute the Sedibeng District 
Municipality. It is the western-most local municipality of the district, which covers the entire southern 
area of the Gauteng Province extending along a 120 kilometres axis from east to west. It covers an area 
of 987.45 km^. The Vaal River forms the southern boundary of ELM and its strategic location affords it 
many opportunities for tourism and other forms of economic development. ELM shares boundaries with 
Metsimaholo Local Municipality in the Free State to the south, Midvaal Local Municipality to the east, the 
City of Johannesburg metropolitan area to the north and Westonaria and TIokwe Local Municipalities to 
the west. 

ELM is strategically located with access to a well-maintained road network.- N1 national route linking Jo- 
hannesburg and Bloemfontein, which traverses Emfuleni Local Municipality. It has two main city/town 
centres, namely, Vereeniging and Vanderbijipark. It forms the “heartland” of what was formerly known 
as the Vaal Triangle, renowned for its contribution to the iron and steel industry in South Africa. It con- 
tains six large former peri-urban townships of Evaton, Sebokeng, Sharpeville, Boipatong, Bophelong and 
Tshepiso. 

The latter six areas lack facilities associated with towns of their size. The other ten small settlements 
tend to be suburban in nature and are within six kilometres radius of the above towns: they are Bonanne, 
Steel Park, Duncanville, Unites Park, Arcon Park, Sonlandpark, Waldrift, Rust-ter-Vaal, Roshnee and 
Debonairpark. The area also comprises of a number of large residential areas, all of which require con- 
siderable investment in infrastructure and environmental upgrading. 
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Map: Area Location 



Source: Demarcation Board, 2001 

ELM is rich in history as it encapsulates the South African War with the signing of the peace treaty in 
Vereeniging, heritage assets such as the Sharpeville Monument and the liberation struggle epitomized 
by the signing of the Constitution of the Republic of South Africa (Act 106 of 1996) in Sharpeville. 


1.7 DEMOGRAPHiC PROFiLE 


1 .7.1 POPULATiON OF EMFULENi LOCAL MUNiCiPALiTY 


Population of Emfuleni 



(Source: Stats SA, 2011) 

The population figures of ELM are indicated on the table above with an increase of 63 241 which trans- 
late to 10% growth from 658 422 in 2001 to 721 663 in 201 1 . 
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1 .7.2 POPULATION DISTRIBUTION BY POPULATION GROUP 


Population Distribution by Population group 


White 


Indian/ Asian 


Coloured 


African 



0 100000 200000 300000 400000 500000 600000 700000 


■ 2011 
■ 2001 


(Source: Stats SA, 2011) 

The above table represents the population distribution by population group. The African population has 
increased significantly from 553 307 in 2001 to 616 095 in 2011 which translate into 11.3% growth and 
remains the highest. It is followed by Whites making a decrease from 92 213 in 2001 to 86 948 in 201 1 
and translate into 6% decrease. The Coloured population growth has increased by 19% from 7 011 in 
2001 to 8 356 in 2011. Indians/Asian is the lowest but it shows an increase from 5 891 in 2001 to 7 078 
in 201 1 , which translate into 20% growth. 


1 .7.3 RACIAL COMPOSITION 




(Source: Stats SA, 2011) 

The racial composition of ELM’s population is indicated in the table above. African males form the major- 
ity of the population followed by the African females. The white population are second in terms of num- 
bers followed by Asians. The coloured population is least represented within Emfuleni area. 
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Historically and geographically most African population is concentrated in the township areas such as 
Sebokeng, Evaton, Sharpeville, Boipatong and Bophelong. This is due to history of segregation due to 
former government laws like Group Areas Act and the 1913 Land acts. The Africans however form the 
majority of Emfuleni’s population. 

The other population groups are also spread racially across Emfuleni e.g. majority of the Coloured popu- 
lation are found in Rust-ter-Vaal, majority of white population were traditionally in Vanderbijipark and 
Vereeniging, but there are changes in population groups living within the CBD areas. 
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1.7.4 POPULATION DETAILS 


Black African 

Coloured 

Asian /Indians 

White 

Other 

Total 


Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

0 - 4 

32016 

32343 

64359 

404 

416 

820 

299 

296 

594 

2690 

2527 

5216 

115 

118 

234 

35524 

35700 

71223 

5 - 9 

26009 

26438 

52447 

372 

342 

715 

312 

239 

552 

2252 

2352 

4604 

71 

63 

134 

29017 

29434 

58451 

10-14 

24689 

23729 

48418 

342 

333 

675 

302 

264 

566 

2505 

2485 

4991 

44 

58 

102 

27881 

26870 

54751 

15-19 

27380 

28771 

56151 

381 

429 

809 

309 

246 

555 

3150 

3050 

6200 

107 

62 

168 

31327 

32556 

63883 

20-24 

35641 

35210 

70851 

480 

478 

958 

384 

263 

646 

3157 

3125 

6282 

354 

125 

479 

40016 

39200 

79217 

25-29 

32008 

30181 

62190 

432 

379 

811 

415 

330 

7 4 4 

3220 

3216 

6436 

502 

148 

650 

36578 

34253 

70831 

30-34 

27178 

25786 

52964 

333 

366 

699 

359 

269 

628 

2885 

2916 

5801 

380 

109 

488 

31135 

29446 

60580 

35-39 

22767 

22081 

44848 

282 

319 

601 

316 

275 

59 1 

3104 

3184 

6288 

212 

78 

291 

26682 

25938 

52620 

40-44 

18247 

19129 

37376 

263 

288 

552 

252 

205 

4 5 7 

3421 

3485 

6906 

139 

62 

200 

22322 

23169 

45491 

45-49 

15483 

18362 

33845 

236 

279 

516 

207 

191 

399 

3101 

3300 

6401 

64 

34 

98 

19091 

22167 

41258 

50-54 

13586 

15784 

29370 

176 

228 

404 

169 

193 

362 

3127 

3204 

6331 

47 

23 

70 

17105 

19433 

36538 

55-59 

10662 

12593 

23255 

140 

172 

312 

139 

154 

2 9 4 

2848 

2965 

5813 

35 

21 

56 

13825 

15904 

29729 

60-64 

7363 

8873 

16236 

90 

106 

196 

100 

124 

2 2 4 

2354 

2569 

4923 

27 

32 

59 

9935 

11703 

21638 

65-69 

4130 

5412 

9 5 4 2 

60 

70 

130 

96 

90 

1 86 

1931 

2045 

3977 

20 

29 

49 

6237 

7647 

13883 

70-74 

2568 

3974 

6 5 4 3 

40 

40 

80 

71 

75 

1 4 6 

1319 

1630 

2949 

26 

20 

46 

4024 

5739 

9763 

75-79 

1370 

2557 

3 9 2 7 

10 

22 

32 

27 

40 

6 7 

8 1 6 

1115 

1932 

17 

21 

38 

2241 

3755 

5997 

80-84 

618 

1402 

2 0 2 1 

9 

16 

25 

14 

25 

3 9 

4 5 4 

720 

1174 

4 

2 

6 

1099 

2165 

3264 

85 + 

547 

1207 

17 5 5 

6 

16 

21 

15 

12 

2 8 

2 4 7 

478 

7 2 5 

10 

8 

18 

825 

1722 

2546 

Total 

302263 

313832 

616095 

4056 

4300 

8356 

3787 

3290 

7078 

42582 

44366 

86948 

2175 

1011 

3186 

354862 

366800 

721663 


(Source: Stats SA, 2011) 

The above table represents the population details and indicates that the highest numbers of the population is concentrated on the 20-24 age groups 
at 79 217, with the African population being the largest. It is followed by the age group 0-4 at 71 223 and still led by the African population. Thirdly is 
the age group 25-29 at 7 0831 . 
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CHAPTER 2 

2. RELEASING HUMAN POTENTIAL 


It is about creating a municipality with improved literacy, numeracy and skills levels. Emfuleni will be a 
place where life-long learning is promoted and learning is done in partnership with communities, educa- 
tional institutions, and the private sector. The region needs to build social capital through key socio- 
economic interventions. 

Endeavours towards economic growth should concern themselves with making use of the human poten- 
tial of Emfuleni. The region should become a skill centre of beneficiation for example in a new growing 
sector. As skills improve, so does productivity and the quality of jobs that can be offered. The focus on 
releasing human potential extends beyond accelerating skills development. It involves increasing the 
'social capital' of Emfuleni. The following subheadings will be addressed under the above heading; Sport, 
Recreation, Arts and Culture, Libraries and Information Services and Social Development. This chapter 
seeks to address Analysis, Strategic Objectives and Key Performance Indicators and Targets. 


2.1 SPORT, RECREATION, ARTS AND CULTURE 

2.1 .1 SPORT AND RECREATION 


The Sport and Recreation Division of Emfuleni Local Municipality is functioning within the SRACLIS De- 
partment (Sport, Recreation, Arts, Culture, Library and Information Services) under the guidance and 
supervision of the Manager: SRACLIS. The Division is divided into three components which are design 
and the implementation of Sports Development Programme, day to day maintenance of all councils sport 
facilities and the management and maintenance of recreational facilities such as public swimming pools, 
recreational resorts and community halls. 


The municipality manages the following facilities: 

• C.O.P. Sport Grounds 

• Korfbal Courts S W 1 

• Vanderbijipark Squash and Tennis 
Courts 

• Bophelong Sport Stadium 

• Boipatong Sport Stadium 

• Tshepiso Sport Facilities 

• George Thabe Sport Stadium 

• Sharpville Indoor Sport Centre 

• Dick Fourie Sport Stadium 

• Bedworthpark Sport Grounds 

• Steelpark Sport Grounds 

• Brand Muller Sport Grounds 

• Paul Van Ravenswaay Netball Courts 

• President Park Sport Grounds 

• Roshnee Sport Stadium 

• Rust T er Vaal Sport Stadium 

• Lewis Park Tennis Courts & Clubhouse 

• Sonlandpark T ennis Courts 

• Evaton Golf Course 

• Saul Tsotetsi Sport & Recreation Com- 
plex 

• Sebokeng Zone 7 Sport Stadium 


• Evaton Bowling Greens and Tennis 
Courts 

• Lakeside Sport Stadium 

• Palm Springs Sport Stadium 

• Evaton North Sport Stadium 

• Sebokeng Zone 1 1 Sport Stadium 

• Sebokeng Hostels Sport Stadium 

• Sebokeng Zone 1 3 Sport Stadium 

• Emfuleni Caravan Park 

• Emfuleni Picnic Resort 

• Emfuleni Youth Camp Site 

• Dickenson Park 

• Sam Gross Boating Centre 

• C.O.P Swimming Pool 

• SE2 Swimming Pool 

• Duncanville Swimming Pool 

• President Park Swimming Pool 

• Sharpeville Swimming Pool 

• Mpho Siphiwe Community Hall 

• Boipatong Community Hall 

• Bophelong Community Hall 

• Noord Vaal Community Hall and Squash 
Court 
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The following are regional and local sport facilities: 

Roshnee Stadium, Sebokeng Stadium Zone 3 and Zone 7 stadium. 

It also manages and maintains five public swimming pools and recreational facilities such as Emfuleni 
Local Municipality Caravan Park and Sam Gross Boat Yard. 

During the past financial year the Sport Development Section implemented local sport development pro- 
grammes for inter alia the development of the following sporting codes: 

• Soccer, in close co-operation with PSV (Eindhoven) 

• Swimming (as part of the “Learn to Swim” Programme) 

• Cycling, in co-operation with Sedibeng Cycling Club) 

• Indigenous games, in co-operation with the Department of Education 

• Korfball, boxing, softball, netball and others. 

With regard to projects this division, under the management of PMU, is involved in the upgrading of Dick- 
inson Park Day Resort as well as the upgrading of outdoor sport facilities at George Thabe Stadium in 
Sharpeville. 


2.1.2 ARTS AND CULTURE 


The main purpose of this division is to design and implement Arts and Culture Development Programme 
and Training and Development 

The following are some of the programmes implemented during the past year: 

Dance: all genres 

Drama: School and Community 

DJ’s Festival 

Vaal River Carnival Month Programmes 
Fashion Show 
Hip Hop Festival 

- Gospel Festival 

- Street Parade. 

With regard to projects this unit, under management of LED & PMU, is involved in the upgrading of Eldo- 
rado Cinema into an Arts Centre. 
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2.1 .3 SPORT, RECREATION, ARTS AND CULTURE KEY PERFORMANCE INDICATORS AND 
TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SR-01 

Number of grass cuts per 
Sports and Recreational 
facility (21 Sports and Rec- 
reational facilities) 

4 grass cuts 
per Sports 
and Recrea- 
tional facility 

4 

4 

4 

12 

SR-02 

Number of sports develop- 
ment programmes imple- 
mented 

7 priority 
sports code 

7 

7 

7 

21 


2.2 LIBRARIES AND INFORMATION SERVICES 


The Libraries and Information Services department manages twelve (12) libraries across the municipal 
area. These libraries are divided into three (3) regions. Each region has four libraries. A Principal Librar- 
ian is in charge of each region and each library is headed by a Librarian. 


2.2.1 LIBRARIES AND INFORMATION SERVICES KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

QUALITY BASIC EDUCATION 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LY-01 

Number of additional li- 
brary material procured 

3000 

3000 

3000 

3000 

9000 
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CHAPTER 3 

3^ GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 


The Constitution of Republic of South Africa sets out the necessary codes of good governance as being: 
the rule of law; accountability, accessibility, transparency, predictability, inclusivity, equity, participation 
and responsiveness to people's needs. Growth and Development Strategy 2 reaffirms the need for high 
levels of quality and sustainable service delivery, the pursuit of efficient, accountable, co-operative and 
financially viable governance, and the deepening of participatory democracy. It requires meaningful in- 
tergovernmental partnerships and citizenship; and the promotion of external government relations. 

A review of Emfuleni demonstrates that from government's viewpoint, financial management is fair in the 
region, and the municipality strives to get a clean audit. Capital expenditure requires much more effi- 
ciency and co-ordination. 


3.1 ORGANISATIONAL STRUCTURES 


Emfuleni Local Municipality is led by an Executive Council which is headed by the Executive Mayor. The 
Executive Council comprises of elected representatives. The Executive Council appoints 1 1 of its mem- 
bers, including the Executive Mayor, to serve on the Executive Mayoral Committee. Each member of the 
Mayoral Committee heads a portfolio committee in terms of Section 80 of the Municipal Systems Act 
(No. 32 of 2000). The Executive Committee members are essentially members from the ruling party, 
which appoints the Executive Mayor and Speaker of Council. The Speaker acts as Chairperson of Coun- 
cil. The key role of Council is to focus mainly on legislative, participatory and oversight roles. Council has 
delegated its executive functions to the Executive Mayor and the Mayoral Committee. Council’s principal 
role in this instance is that of a law maker. Other key roles of Council are to debate issues publicly as 
well as facilitate political debate and discussion. 


3.1 .1 COUNCIL STRUCTURE 
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The structure above shows the Council and Administrative Governance within Emfuleni Local Municipal- 
ity. 

The Municipal administration is led by the Municipal Manager who in turn is supported by a team of 5 
Deputy Municipal Managers, Chief Financial Officer, Chief Operations Officer, Chief Audit Executive who 
are appointed in terms of section 56 of the MSA as outlined in the approved council structure 

Other managers supporting the Municipal Manager reporting to the COO and Departmental heads ap- 
pointed in terms of section 57 of the MSA are Chief Risk Officer, Chief Information Officer & Head: Stra- 
tegic Management Support, Head of Revenue Management and Chief Director Metsi-a-Lekoa who is 
reporting to the DMM : Basic Services. 

The Senior Management Team that assists the Municipal Manager (sections 56 & 57) comprises a total 
of 13 professionals. Emfuleni Local Municipality administrative governance is divided into eight clusters 
for efficient and focused administrative service delivery. The clusters are further divided into depart- 
ments. The clusters are the following: 

• Office of the Municipal Manager 

• Corporate and Governance 

• Agriculture, Local Economic Development, Development Planning , Tourism and Human Settle- 
ment 

• Public Safety and Community Development 

• Financial Services 

• Infrastructure Planning and Assets Management 

• Basic Services 

• Internal Audit 
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The diagram below shows the Council’s Governance structure of Emfuleni Local Municipality. 


3.1 .2 COUNCIL COMMITTEES 



f 


Chairpersons of Section 
SO/79 Committees 


\ 


Portfolio 

Committees 


I 


Infrastructure Planning and Development 
Human Settlement 

Agriculture, Local Economic Development, 
Development Planning and Tourism 

Public Safety 

Corporate and Governance 

Health and Social Development 

Sport, Recreation, Arts and Culture, Library 
Information Services and Parks 

_Environmental^Manaqement_and_Plannin2__ 

Finance 

Basic Services 




3.1 .3 MUNICIPAL COUNCIL COMPOSITION 


Emanating from the developments made in local government elections that were conducted on 18 May 
2011 Emfuleni Local Municipality registered Councillors seats is 89 as at June 2012. The table below 
reflects the composition Emfuleni Local Municipality by political party, seats and gender. 

Council Composition by Political party, seats and gender: 


Party 

Total 

Seats 

Ward 

Seats 

PR 

Seats 

Gender 

Male 

Female 

African National Congress 

64 

36 

28 

36 

28 

Democratic Alliance 

21 

9 

12 

13 

8 

Congress of the People 

1 

0 

1 

1 

0 

African People's Convention 

1 

0 

1 

0 

1 

Freedom Front 

1 

0 

1 

1 

0 

Pan African Congress 

1 

0 

1 

1 

0 

TOTAL 

89 

45 

44 

52 

37 
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The African National Congress (71.9%) has majority seats in Council followed by the Democratic Alli- 
ance (23.5%) and other parties. The distribution of Gender is slightly balanced with Males in the ANC 
representing 40.5% and female representation being 31.5%. The DA gender representation is also 
slightly balanced with 13.5% being males and 10.5% of all councillors being females. Total gender rep- 
resentation in Council is 58% Males and 42% Females. 

There are also other structures of Council which deals with vast wide ranging responsibilities and issues 
of Council that has been delegated by Council to these structures which are the following: 

• Office of the Speaker 

• The office of the Executive Mayor and Mayoral Committee 

• Office of the Chief Whip 

• Section 79 Committees of Council 

• Section 80 Committees of Council 

• Standing Committees 

• MPAC 


3.1.4 SECRETARIAT AND ADMINISTRATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SA-01 

% adherence to 72 hours 

turnaround time on docu- 
ments received timeously 

60% 

90% 

90% 

90% 

90% 

SA-02 

% of fire extinguishing 
equipment and security 
measures implemented in 
Records 

New per- 
formance 

indicator 

Equipment 

installed 

- 

- 

Equipment in- 
stalled 


3.2 

HUMAN RESOURCES AND TRAINING 


3.2.1 

HUMAN RESOURCES 


ELM is guided by the recruitment and Selection Policy to fill the positions. The Development of Human 
Resource Development Strategy has been considered as a comprehensive plan that will ensure that 
human resources are aligned to organizational plans and operational needs. 


21 





Graphical illustration of the Staff Establishment and Vacancies 


STAFF ESTABLISHMENT 

(Excluding interns and Councillors) 

CLUSTER 

STAFF ESTABLISHMENT 

VACANCIES 

Finance 

194 

142 

Corporate Service 

87 

72 

Basic Services 

1334 

1598 

EDP and Housing 

103 

77 

Public Safety and Community De- 
velopment 

870 

377 

Infrastructure Planning and Assets 
Management 

77 

58 

Municipal Manager 

127 

33 

Internal Audit 

24 

7 

Total 

2816 

2364 



In November 2012 Council adopted the revised Recruitment and Selection policy, the thrust of which 
was mainly to address the attraction of young graduates/professionals into the Municipality, thereby cre- 
ating a large skills base. In this instance, the policy provides for the advertisement of all vacancies inter- 
nally and externally, which is meant to reduce turnaround times, whereas job categories on job levels 06- 
16 were advertised internally only. Electronic Employee Self Service is one of the key project Human 
Resources is introducing to ELM. The service will increase efficiency in that turnaround time on leave 
application and processing will be reduced tremendously by allowing employees to apply for leave online 
and instant approval by their managers. The system is a powerful management tool to assist with the 
monitoring of leave trends, leave credits etc. On boarding of new employees by HR on the electronic Pay 
Day system as a strategic move from transactional HR administration is underway. 


3.2.2 TRAINING 


The training and development is a division within Human Resources department. The key functions of 
Training and Development are to conduct regular skills audit, establishing and prioritizing training needs 
as per results of skills audit and KPA from PMS evaluations, aligning skills development strategy with 
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IDP strategy and goals, Compiling workplace skills plan (WSP), arranging training activities, compiling 
Annual Training Reports (ATRs). The Skills Audit exercise has been completed. 


3.2.3 EMFULENI LOCAL MUNICIPALITY SKILLS AUDIT OUTCOME 





EDUCATIONAL LEVEL 

Seriesl 

32.80% 




14.92% 

5% 

21.60% 

8.29% 

5^% — 3.57% 

0.31% 

0.35% 

8% 

NQF 1 

NQF 2 

NQF 3 

NQF 4 NQF 5 NQ6 NQF 7 

NQ8 

NQF 9 

NOT 

PROVIDED 


Source : ELM Skills Audit 

The above institutional educational profile graph of ELM indicates that 14.92% of employees have an 
NQF 1 level of education which equates to anything between grade R-9 (standard 2-7). The next biggest 
clustering is 21% for NQF 3 (grade 1 1 or standard 9). The biggest clustering is 32% for NQF 4 (grade 12 
and vocational certificate obtained at FETS). 

Employees with tertiary level education at NQF 5 and 6 stand at 5% and 8% respectively. The percent- 
age decreases progressively the higher the NQF level. These statistics do indeed suggest that ELM may 
have a low level of technically proficiency for its size. In other words, the current skills reservoir is not 
adequate in serving the strategic ELM service delivery objectives. A Basic Services Cluster, which is the 
essential service delivery arm of ELM, reveals the same trend as the institutional educational profile: 

• NQF 1-19% 

• NQF 3 - 26% 

• NQF 4 -31% 

• NQF 5&6 - 6% 

The Basic Services Cluster is the most labour intensive business unit at ELM and is at the coal face of 
service delivery. This Cluster is also highly reliant on technically skilled professionals and technicians 
with varying levels of expertise. 

There are a number of collaborations with tertiary institutions from various business units within ELM. 
Currently the Training Department has forged links with VUT especially in the area of providing a plat- 
form for work- integrated- learning opportunities for students from VUT. This collaboration will be ex- 
panded to all the relevant tertiary institutions within ELM. 

The Local Government Sector Education Training Authority (LGSETA) is making more financial re- 
sources available for municipalities to take advantage of. The LGSETA also has a bursary scheme for 
technical professional working for municipalities. The National Skills Development Strategy III implores 
all employers to invest in skills development of its employees and more financial and training intervention 
programmes are made available through the respective SET AS for this purpose. There is pre-approval 
of the ELM Declaration of Intent by LGSETA. The approval of an ELM employee bursary scheme will 
also provide additional development opportunities for employees. 
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3.2.4 HUMAN RESOURCES AND TRAINING KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

HT-01 

Number of training pro- 
grammes implemented 

25 

30 

30 

30 

90 

HT-02 

Reviewed WSP plan submit- 
ted to LGSETA 

2013/14 

Approved 
WSP by 
LGSETA 

Approved 
WSP by 
LGSETA 

Approved 
WSP by 
LGSETA 

Approved WSP 
by LGSETA 

HT-03 

Developed HRD strategy 

None 

Approved 
by Council 

Review 

Review 

Approved by 
Council 

HT-04 

Turnaround time to finalize 
appointment from closing 
date of advert to appoint- 
ment 

60 days 

60 days 

60 days 

60 days 

180 days 


3.3 ORGANISATIONAL DEVELOPMENT 


3.3.1 JOB EVALUATION 


The job evaluation exercise was finalised during the 2011/12 financial year. This paved the way for the 
development and finalisation of the job descriptions for the jobs that existed at the time. This intervention 
was completed in consultation with organised labour and supported by SALGA Gauteng Province. 
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3.3.2 ORGANISATIONAL DEVELOPMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OD-01 

Reviewed current job 
descriptions for ap- 
proved positions 

Approved 
job descrip- 
tions 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed job 
descriptions for all 
positions ap- 
proved 

OD-02 

Number of change 
management interven- 
tions implemented 

2 

3 

3 

3 

9 

OD-03 

Number of EAP pro- 
grammes implemented 

1 

3 

3 

3 

9 


3.4 EMPLOYMENT EQUITY 


The introduction of the Employment Equity Act in 1998 was heralded as a change in the structure and 
management of the labour force. The purpose of the Act is to achieve equity in the workplace by, firstly 
‘promoting equal opportunities and fair treatment in employment through the elimination of unfair dis- 
crimination; and secondly ‘implementing affirmative action measures to redress the disadvantages in 
employment experienced by designated groups, in order to ensure their equitable representation in all 
occupational levels in the workforce. This entails that the municipality must ensure that steps are taken 
to promote equal opportunities in the workplace and that no one is unfairly discriminated against. The 
successive Employment Equity Plan will be developed by 2013/14 financial year end. Furthermore the 
Employment Equity and Skills Development Forum have been established as one of the consultative 
structures required by the Employment Equity Act 55 of 1998. 

The Municipality embarked on road shows to raise awareness on employment equity to internal stake- 
holders. Two programmes have been established to deal with reasonable accommodation for people 
with disabilities as well as creating an enabling environment. These programmes include revamping of 
building infrastructure, designating vacancies for people with disabilities as well as development of data 
base for people with disabilities. The Municipality prioritise to mainstream women in management posi- 
tions to increase female’s representation at the top echelon of the institution. 
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3.4.1 INSTITUTIONAL PROFILE EMPLOYMENT EQUITY 


INSTITU1 

nONAL PROFILE JOB LEVEL = SEC 56 AND JOB LEVELS 1 - 16 


RACE & GENDER 



AM 

AF 

CM 

CF 

IM 

IF 

WM 

WF 

TOTAL 

TOTAL PERMA- 
NENT WORK- 
FORCE 

1768 

813 

8 

8 

0 

5 

117 

97 

2816 

63% 

29% 

0.3% 

0.3% 

0% 

0.2% 

4.2% 

3.4% 

100% 

ELM Targets 
2012/13 

35 

65 

29 

11 

0 

2 

34 

14 

190 

ELM Targets 
2013/14 

37 

75 

42 

31 

11 

2 

41 

18 

257 

GOAL 

72 

140 

71 

42 

11 

4 

75 

32 

447 

Goal expressed in 

% 

16% 

31% 

16% 

9% 

3% 

1% 

17% 

7% 

100% 

Current status 
(appointments ef- 
fected) 

37 

60 

0 

1 

0 

0 

2 

6 

106 

Current status ex- 
pressed in % of 
total Goals 

8.2% 

13% 

0% 

0.2% 

0% 

0% 

0.4% 

1% 

22.8% 


The above table depicts ELM Municipality from contracted staff, Section 56 to elementary staff work- 
force. The current status on the last row of the table reflect no movement in the mainstreaming or ap- 
pointment of Coloured Males (0%), Indian Males (0%), Indian Females (0%) and an increase in African 
Males by (8.2%), African Females (13%) and White Females by (1%). The current status further repre- 
sents overall 22.8% towards compliance target of 100% by 2013/14 financial year end. Based on the 
proportion of under representation, African Females, Coloured Males, Coloured Females still needs to 
be prioritised. 

The Employment Equity National compliance targets requires that the at least the profile should reflect 
39% African Males, 35% African Females, 06% Coloured Males, 05% Coloured Females, 02% Indian 
Males, 01% Indian Females, 07% White Males, and 05% White Females. The goals are made of the du- 
ration of the two years Employment Equity plan targets as depicted in the table above. 

Analysis drawn from the institutional profile reflects that African Males have exceeded the target relative 
to other races. There is a need to increase representation with greater focus on African Females, Col- 
oured Males and Indian Males. It is relatively difficult in the Local Government to create absolute barrier 
on the employment of Males due to the inherent nature and requirement of the work especially in ele- 
mentary category. Targets have been downscaled and increased on other races that are worse under- 
represented in order to ensure equitable representation in the long term. 
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3.4.2 EMPLOYMENT EQUITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EE-01 

Reviewed EE plan submit- 
ted to DoL 

Reviewed EE 
plan submit- 
ted to DoL 
(2013/14) 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed EE 
plan submitted 
to DoL 

EE-02 

% of designated groups ap- 
pointed 

60% 

55% 

60% 

60% 

60% 

EE-03 

Number of EE awareness 
programmes implemented 

2 

4 

4 

4 

12 


3.4.3 LABOUR RELATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LR-01 

Turnaround time taken to 
issue acknowledgement 
letter on labour related 

cases 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working days 

LR-02 

Number of RBO interven- 
tions implemented 

none 

1 

1 

1 

3 
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3.5 REVENUE 


3.5.1 PROPOSED REVENUE 


Proposed revenue for the 2014 / 2015 financial year is as follows: 


Item 

2013/14 

2014/15 

2015/16 

2016/17 

Property 

rates 

R469,468,332 

R539,000,000 

R572,427,656 

R607,921 ,880 

Service 

charges 

electricity 

revenue 

R1, 874, 199, 162 

R1 ,977,314,037 

R2,1 72,1 86,326 

R2,345,961,232 

Service 
charges 
refuse reve- 
nue 

R155,386,140 

R1 71 ,227,091 

R180,812,688 

R1 91, 657, 450 

Service 

charges 

sanitation 

revenue 

R262, 81 6,406 

R259, 157,794 

R285, 073,573 

R31 3,580,931 

Service 
charges 
water reve- 
nue 

R868,714,197 

R946, 898,475 

R1, 011, 302, 964 

R1, 071, 508, 661 

Tariff 

Charges 

Other 

R54,426,887 

R27,564,046 

R28,761,864 

R30,495,783 

Grants 

R861,105,527 

R934,650,486 

R1 ,059,392,532 

R1, 105, 580, 142 

Fines 

R35,007,945 

R35,008,300 

R36,758,820 

R38,596,830 

Interest 

R34,276,937 

R33,952,558 

R34,1 75,605 

R36,558,983 

Facilities and 
Equipment 

R13,915,091 

R 14,771,889 

R15,716, 733 

R16, 722, 043 

Licences and 
permits 

R12,100 

R12,886 

R1 3,724 

R14,616 

Other in- 

come 

R40, 072,572 

R34,488,915.00 

R 36,352,408.00 

R38,398,470.00 

TOTAL 

R4, 669, 401 ,296 

R4,974,046,477.00 

R5,432,974,893.00 

R5, 796, 997, 021 .00 


28 




3.5.2 GRANT INCOME 


GRANT NAME 

2014/15 

2015/16 

2016/17 

HIV/AIDS Grant (Pro- 
vincial) 

R564,450 

R 601,139 

R 640,213 

Library Grant (Provin- 
cial) 

R4, 640, 000 

R 8,100,000 

R 8,400,000 

Equitable Share (Na- 
tional) 

R602, 144,000 

R599, 185,000 

R594,434,000 

Financial Management 
Grant (National) 

R1 ,450,000 

R 1,500,000 

R 1,700,000 

Municipal Systems In- 
frastructure Grant (Na- 
tion) 

R 

934,000 

R 967,000 

R 1,018,000 

Municipal Infrastructre 
Grant (National) 

R1 57,727,000 

R1 64,648,000 

R1 72,349,000 

Regional Bulk Infra- 
structure Grant (Na- 
tional) 

R1 10,000,000 

R 172,000,000 

R 250,000,000 

Neighbourhood Part- 
nership Grant National) 

R5, 000,000 

R1 0,737,000 

R1 1,287,000 

Expanded Public 

Works Programme 

(National) 

R4,191,000 



National Electrification 
Programme 


R54,000,000 

R1 5,000,000 

Health Subsidy 

R44,745,909 

R47,654,393.05 

R50,751,929 

Bontle-ke-Botho 

R550,000 

. 

. 

Projects ex-District 

R2,704,127 

_ 

_ 

TOTAL GRANTS AND 
SUBSIDIES 

R934,650,486 

R1 ,059,392,532.30 

R1 ,11 05,580,1 42 


3.5.3 PROPOSED EXPENDITURE 


Proposed expenditure for the 2014/2015 financial year is as follows: 


Item 

2013/14 

2014/15 

2015/16 

2016/17 

Employee Costs 

827,280,503 

918,103,055 

922,007,188 

991,289,367 

Councillors allowances 

42,157,729 

47,185,053 

50,204,896 

53,418,010 

General exp. - depts 

626,905,511 

724,472,003 

777,584,091 

832,721,247 

Gen exp. - finance 

85,953,574 

87,237,744 

99,720,024 

137,287,843 

Gen exp. - bulk purch 

1,884,059,075 

1,950,242,691 

2,058,324,625 

2,182,113,632 

Repairs -i- maintenance 

167,109,858 

213,122,786 

224,112,898 

242,248,160 

Depreciation 

155,906,619 

173,523,164 

183,934,554 

194,970,627 

Doubtful debts 

549,719,997 

451,684,634 

404,879,437 

558,795,914 

Capital Expenditure 

329,508,430 

408,425,347 

711,960,130 

603,935,139 

TOTAL 

R4,669,401,296 

4,974,046,476.62 

5,432,974,892.70 

5,796,997,020.79 
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3.5.4 CAPITAL BUDGET 


The Proposed Capital Budget for the MTREF 201 4/1 5 - 201 6/1 7 is as follows: 


Name of Grant 

2014/15 

2015/16 

2016/17 

Municipal Infrastructure Grant 

R150,150,650 

R1 57,394,71 6 

R1 58,848,568 

National Electrification Pro- 
gramme Grant 


R54,000,000 

R15,000,000 

Neighbourhood Development 
Programme Grant 

R5, 000, 000 

R1 0,737,000 

R1 1,287,000 

Regional Bulk Infrastructure 
Grant 

R1 10,000,000 

R1 72,000,000 

R250,000,000 

Library Grant 

R1 ,81 9,450 

R2, 100,000 

R2, 100,000 

Other Grants 

R3, 004,1 27 

- 

- 

Sub-Total Grant Funded 

R269, 974,227 
(64%) 

R396, 231,716 
(56%) 

R 437,235,568 
(72%) 

Counter-funding on MIG 

R45,551,120 

R43,678,415 

R44,504,571 

Own funded projects 

R92,900,000 

R272, 050,000 

R122,195,000 

Sub-Total Own Funded 

R138, 451,120 
(34%) 

R315, 728,415 
(44%) 

R166, 699,571 
(28%) 

TOTAL CAPITAL BUDGET 

R408, 425,347 
(100%) 

R711, 960,131 
(100%) 

R603, 935,139 
(100%) 
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3.5.5 REVENUE KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 

Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

RV-01 

% of revenue collected 

82% 

(2012/13) 

85% 

90% 

95% 

95% 

RV-02 

Turnaround time to resolve 
queries 

14 working 
days 

14 working 
days 

14 working 
days 

14 working 
days 

14 working days 

RV-03 

Billing accuracy 

90% 

98% 

99% 

100% 

100% 


3.5.6 SUPPLY CHAIN KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SC-01 

Submission of the imple- 
mentation of the procure- 
ment plan 

New Per- 
formance In- 
dicator 

4 quarterly 
reports to 
National 
Treasury 

4 quarterly 
reports to 
National 
Treasury 

4 quar- 
terly re- 
ports to 
National 
Treasury 

12 quarterly 
reports to Na- 
tional Treasury 

SC-02 

Turnaround time for pur- 
chases less than R30 000 

3 working 
days 

3 working 
days 

3 working 
days 

3 working 
days 

3 working days 

SC-03 

Turnaround time for pur- 
chases over R30 000 less 

than R200 000 

21 working 
days 

21 working 
days 

21 working 
days 

21 work- 
ing days 

21 working days 

SC-04 

Turnaround time for pur- 
chases for over R200 000 

90 days 

90 days 

90 days 

90 days 

90 days 
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SC-05 

Stock take 

4 reports 
submitted to 

Council 

4 reports 
submitted 

to Council 

4 reports 
submitted 

to Council 

4 reports 
submitted 

to Council 

16 reports sub- 
mitted to Coun- 
cil 

SC-06 

Turnaround time to con- 
clude SLA 

21 working 
days 

21 working 
days 

21 working 
days 

21 work- 
ing days 

21 working days 


3.6 OFFICE OF THE EXECUTIVE MAYOR 


The Office of the Executive Mayor is established in terms of the laws of the Republic. It finds its exis- 
tence and genesis on the duties, roles and responsibilities on the virility on the relevant legislation con- 
ferring and defining legislative competencies and obligations of local government. 

The Executive Mayor within the realms of the law remains at the political apex of the municipality exer- 
cising political authority. Much as we believe in the open door policy principle, availability, accessibility 
and Batho - Pele principles, protocol and systems need to be adhered to. Currently, the office of the Ex- 
ecutive Mayor is establishing a home for the street kids in Sharpeville as one of the Mayor’s legacy pro- 
gramme. The Integrated Development Plan (IDP) has been developed and awaiting approval. 


3.6.1 POLITICAL LEADERSHIP AND MEMBERS OF MAYORAL COMMITTEE AND THEIR PORT- 
FOLIOS 


Political Leadership and Mayoral 
Committee 

PORTFOLIO 

Cllr Msebenzi Gqeloshe 

Council Speaker 

Cllr Eric Tshabalala 

Chief Whip of Council 

Cllr Nomadlozi Hlongwane 

Executive Mayor 

Cllr Sello Pitso 

Health and Social Development 

Cllr Manana Kubheka 

Human Settlement 

Cllr Shaka Radebe 

Sport, Recreation, Arts and Culture, Library Information Ser- 
vices and Parks 

Cllr Vuyelwa Godoli 

Infrastructure Planning and Development 

Cllr Mabandia Ronyuza 

Finance 

Cllr Khapuru Ranake 

Environmental Management and Planning 

Cllr Nomvula Thulo 

Basic Services 

Cllr Velaphi Mcera 

Public Safety 

Cllr Khethiwe Ntombela 

Corporate and Governance 

Cllr Khulu Malindi 

Agriculture, Local Economic Development, Development 
Planning and Tourism 


3.6.2 STANDING COMMITTEES 


Standing Committees are permanent committees established to deal with Council matters. They are 
delegated some decision-making powers relating to the legislative arm and are required to submit re- 
ports to Council. A Councillor is usually selected to Chair all standing committees except the Audit 
Committee, which is chaired by an independent person in line with the prescriptions of the MFMA. 
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3.6.3 OFFICE OF THE EXECUTIVE MAYOR KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OM-01 

Mayoral programs 

New per- 
formance in- 
dicator 

2 mayoral 
programs 

2 mayoral 
programs 

2 mayoral 
programs 

6 mayoral pro- 
grams 

OM-02 

Mayoral legacy programs 

80% adher- 
ence to mile- 
stones 

1 legacy 
program 

1 legacy 
program 

1 legacy 
program 

3 legacy pro- 
grams 


3.7 OFFICE OF THE SPEAKER 


The Speaker is the Chairperson of Council, serving as the chief custodian and guardian of the legislative 
arm. The Speaker plays the following roles in building democracy within Council: 

• To preside over meetings of Council; 

• To ensure that Council meets at least quarterly; 

• To maintain order during meetings; 

• To ensure compliance in the Council and Council Committees with the Code of Conduct as set out 
in Schedule 5 of the Municipal Structures Act; 

• To ensure that Council meetings are conducted in accordance with the Rules and Orders of the 
Council. 

The Office of the Speaker is instrumental in the establishment and the functionality of the Ward Commit- 
tees. The cardinal function of these ward committees is to assist the democratic representatives (Ward 
Councillors) to carry out their respective political mandates and to promote an ongoing process of de- 
bate, dialogue and communication between the Emfuleni municipal council and the community. 

Various ward committee meetings were subsequently convened to discuss basic service delivery issues 
and business activity matters including, the provision of water, health services and electricity, pipe leak- 
ages, contents of the IDP, waste removal and Identification of indigent households. The office of the 
Speaker has also coordinated training for Ward Councillors and their Ward Committee members. 

The Speaker heads a committee that handles all petitions by the community. 

A petition is a written request, representation, submission or complaint lodged by a community member 
(or members) with the Emfuleni council in respect of an issue that the petitioner would like the municipal- 
ity to attend to. 

In general, a petition can ask the council to amend existing by-laws or introduce new ones, or take a 
view on a matter of public interest or concern. 
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While any individual or group may petition the Council, the process does not guarantee success for the 
petitioner. However, it provides one channel through which persons can exercise their democratic right 
to participate in the governance of the municipality. 


3.7.1 OFFICE OF THE SPEAKER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OS-01 

Ward committee meetings 

New per- 
formance in- 
dicator 

540 

540 

540 

1 620 

OS-02 

Public participation meet- 
ings 

New per- 
formance in- 
dicator 

180 

180 

180 

540 

OS-03 

Council sittings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-04 

Municipal Public Accounts 
Committee meetings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-05 

Petitions Committee meet- 
ings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-06 

Training sessions for coun- 
cillors 

2 

16 

16 

16 

48 


3.8 OFFICE OF THE CHIEF WHIP 


The Chief Whip’s role is to maintain cohesion within the governing party and to build relationships with 
other political parties. Other tasks of the Chief Whip include the following roles: 

• To deliver a functioning “Whippery” System that consists of the Council Whip and the Council 
Chief Whips of the Political Parties represented on the Council. Note: The Council Whips of all 
Political Parties are Members of the Council Whip’s Forum; 

• To deal with issues that could hamper constructive relations between the various Political Parties 
as represented on Council; 

• To collaborate on a regular basis with the Council Speaker on issues of conduct. Councillor bene- 
fits and Governance; 

• To act as an interface between the Speaker, the Mayoral Committee and the Executive Mayor; 
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• To provide a thorough understanding of Council and its Committees and to support successful 
communication and decision-making; 

• To oversee equitable representation on the different Council Committees; 

• To ensure that Council Committees meet regularly and contribute constructively to the business of 
Council; 

• To chair the Section 79 Disciplinary Committee; and 

• To serve as Deputy Chair for the Section 79 Rules Committee. 


3.8.1 OFFICE OF THE CHIEF WHIP KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

I DP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indica- 

tor 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual 

Target 

Annual 

Target 

CW-01 

Number of caucuses 
meetings 

New perform- 
ance indicator 

12 

12 

12 

36 

CW-02 

Number of operational 
multi-party forums 

New perform- 
ance indicator 

4 

4 

4 

12 

CW-03 

Number of operational 
study groups (14) 

New perform- 
ance indicator 

120 

120 

120 

360 

CW-04 

Number of distributed 

newsletter 

New perform- 
ance indicator 

4 

4 

4 

12 


3.9 SECTION 79 AND 80 PORTFOLIO COMMITTEES 


SECTION 79 
COMMITTEES 

ROLES/RESPONSIBILITIES 

CHAIR- 

PERSON 

Audit Committee 

Advice the Municipal Council, the political office-bearers, 
Mayco, the Accounting Officer and the management staff 
on risk management and all governance processes. 
Evaluates and review the performance of the Internal 
Audit cluster. Review that effective, efficient and 
transparent systems of financial, risk management and 
internal control are maintained by the municipality. 

Advise on the efficiency and effectiveness of accounting 
and management information systems. 

Create a distinct and clear communication’s channel 
between the Council, Mayoral Committee, Management, 
AGSA and lA. Enhance the objectivity and credibility of 
reporting to municipal stakeholders. Evaluates the 
performance Internal Audit cluster. 

Ms MAJ Moja 
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Performance Audit 
Committee 

Advise Council on issues of Planning and Performance. 
Review the process followed in drafting the integrated 
development plan;Review IDP for comprehensiveness 
and aligned to the mandatory functions of the municipality 
prioritized in line with community input; Review and 
comment on the process followed in drafting the inte- 
grated development plan. Review KPIs and targets of the 
municipality with allocated recourses for reasonableness 
against community input/expectationsReview the per- 
formance of the chief audit executive as per the approved 
OSDBIP. 

Mr S Mofokeng 

Land and Tribunal 

The role of the Committee is to give necessary support to 
ensure legislative adherence and advice on land issues 
such as rezoning. 

Councillor L 
Ngubane 

Municipal Public Ac- 
counts Committee 
(MPAC) 

The main purpose of the Municipal Public Accounts 
Committee (MPAC) is to exercise oversight over the ex- 
ecutive functionaries of Council and to ensure good gov- 
ernance in the municipality. This will include oversight 
over municipal entities. In order for the MPAC to fulfil this 
oversight role, it needs to be provided with necessary in- 
formation and documentation to interrogate the actions of 
the executive. 

Councillor P 
Maseko 


SECTION 80 COMMIT- 
TEES 

ROLES/RESPONSIBILITIES 

CHAIR- 

PERSON 

Corporate and Govern- 
ance 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Human Resources, Legal, 
Organisational Development, Employment Equity and Secre- 
tariat and Administrative Support Services, including Munici- 
pal Managers Departments i.e. IDP, Intergovernmental Rela- 
tions, Internal Audit administrative matters. Communication, 
and Information Technology and Political Offices: Executive 
Mayor, Speaker and Chief whip in line with the authority 
delegated to them. Approve and or refer reports to the May- 
oral Committee in line with the Delegated Authority. 

Councillor K 
Ntombela 

Finance 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Budget Control, Debt Man- 
agement, Expenditure Management, Financial Control, 
Revenue Management and Supply Chain Management in 
line with the authority delegated to them. Approve and or 
refer reports to the Mayoral Committee in line with the Dele- 
gated Authority. 

Councillor K 

W Mphuth- 
ing 

Health and Social De- 
velopment 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Environmental Management 
and Health and Social Development in line with the authority 
delegated to them. Approve and or refer reports to the May- 
oral Committee in line with the Delegated Authority 

Councillor S 

E Pitso 

Human Settlement 

Considers reports regarding all Housing matters - Both the 
Administration of leasing of units and planning of Housing 
Developments in collaboration with the Gauteng Department 
of Local Government and Housing. 

Councillor P 
Ndindwa 
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SECTION 80 COMMIT- 
TEES 

ROLES/RESPONSIBILITIES 

CHAIR- 

PERSON 

Basic Services 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Infrastructure, Electricity, 
Water and Sanitation in line with the authority delegated to 
them. Approve and or refer reports to the Mayoral Commit- 
tee in line with the Delegated Authority. 

Councillor N 
RThulo 

Agriculture, Local Eco- 
nomic Development, 
Development Planning 
and Tourism 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Properties, Land Use Man- 
agement and Building Control in line with the authority dele- 
gated to them. Approve and or refer reports to the Mayoral 
Committee in line with the Delegated Authority. 

Councillor K 
Malindi 

Public Safety 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Fire and Rescue, Traffic 
Control, By-law Unit and Municipal Court in line with the au- 
thority delegated to them. Approve and or refer reports to 
the Mayoral Committee in line with the Delegated Authority. 

Councillor W 
Mcera 

Infrastructure Planning 
and Development 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Fleet Management, Roads 
and Stormwater, Infrastructure Planning and Asset Manage- 
ment, PMU and Facilities in line with the authority delegated 
to them. Approve and or refer reports to the Mayoral Com- 
mittee in line with the Delegated Authority 

Councillor V 

M Godoli 

Sport, Recreation, Arts 
and Culture, Library In- 
formation Services and 
Parks 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Sport, Recreation, Arts and 
Culture, Library Information Services and Parks and Ceme- 
teries in line with the authority delegated to them. Approve 
and or refer reports to the Mayoral Committee in line with the 
Delegated Authority. 

Councillor S 

J Radebe 

Environmental Man- 
agement and Planning 

Render oversight function to the Cluster. Consider reports 
from the following Departments: Waste and Landfill Man- 
agement in line with the authority delegated to them. Ap- 
prove and or refer reports to the Mayoral Committee in line 
with the Delegated Authority. 

Councillor D 
Malisa 


3.10 PORTFOLIO COMMITTEES 


The portfolio committees of Emfuleni Local Municipality are constituted or drawn from a range of political 
parties represented within Municipality. The committees are mainly chaired by non-executive Councillors 
and their primary responsibilities are of an oversight role of the executive arm of the Municipal govern- 
ance structures. This committees are responsible to independently monitor the service delivery outputs 
of the Executive’s and may request clusters, departments and any members of the Mayoral Committee 
to account on their functions and actions. This governance model separate Councillors as public repre- 
sentatives, from those responsible for executive decision making and day-to-day operations of the insti- 
tution. Their main role is that of an oversight role without any decision making. The section 79 commit- 
tees submit reports to Council as legislated. 


3.10.1 MEMBERS OF THE PETITIONS COMMITTEE 


NAME & SURNAME 

PARTY 

POSITION 

Cllr Nozindaba Matsei 

ANC 

Chairperson 

Cllr Mthuzimele Sikukula 

ANC 

Member 

Cllr Pontsho Seshauke 

ANC 

Member 

Cllr Thabo Taetae 

ANC 

Member 
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NAME & SURNAME 

PARTY 

POSITION 

Cllr Sibongile Phume 

ANC 

Member 

Cllr Nomyhandazo Tshabalala 

ANC 

Member 

Cllr Kingsol Chabalala 

DA 

Member 

Cllr Ntombikayise Mhlongo 

DA 

Member 

Cllr Abel Radebe 

PAC 

Member 

Cllr Motsoari Phohlela 

COPE 

Member 

Cllr Alina Nkatio (replacement) 

APC 

Member 


3.10.2 MEMBERS OF THE ETHICS COMMITTEE 


NAME & SURNAME 

PARTY 

Cllr Msebenzi Gqelosha (Speaker of Council) 

ANC 

Cllr Eric Tshabalala (Chief Whip) 

ANC 

Cllr ASJ Karstein 

DA 

Cllr AM Radebe 

PAC 


3.10.3 MEMBERS OF THE MPAC COMMITTEE 


NAME & SURNAME 

PARTY 

POSITION 

Cllr BP Maseko 

ANC 

Chairperson 

Cllr ZS Gavin 

ANC 

Member 

Cllr SD Hlongwane 

ANC 

Member 

Cllr NM Jansen Van Rensburg 

FF 

Member 

Cllr AN Khoali 

ANC 

Member 

Cllr NP Matsei 

ANC 

Member 

Cllr Mochawe 

ANC 

Member 

Cllr Mofokeng 

ANC 

Member 

Cllr Phohlela 

COPE 

Member 

Cllr AM Radebe 

PAC 

Member 

Cllr GCSJ Pruis 

DA 

Member 

Cllr MA Nkatio 

APC 

Member 


(Internal Audit as an Independent cluster reports operationally to Audit Committee as per section 166 of 
MFMA the arrangements made above is for submission of reports to Mayco as well as to Council) 


3.1 1 IDP REVIEWED PROCESS PLAN 


This plan has to include the following: 

A Process Plan is a programme specifying the time frames for the different planning steps; including ap- 
propriate mechanisms, processes and procedures for consultation and participation of local communi- 
ties, organs of state, and other role players in the IDP drafting process. It is an indication of the organisa- 
tional arrangements for the IDP process 


3.11.1 LEGAL CONTEXT 


Process Plan is regulated by Local Government Municipal Systems Act (32 of 2000) Chapter 5 Section 
28 & 29, stipulates that: 

28. (1) Each municipal council, within a prescribed period after the start of its elected term, must adopt a 
process set out in writing to guide the planning, drafting, adoption and review of its integrated develop- 
ment plan. 
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The municipality must through appropriate mechanisms, processes and procedures established in terms 
of Chapter 4, consult the local community before adopting the process 


3.11.2 PROCESS TO BE FOLLOWED: 


The process followed by a municipality to draft its integrated development plan, including its considera- 
tion and adoption of the draft plan, must - 

(a) be in accordance with a predetermined programme specifying timeframes for the different steps; 

(b) through appropriate mechanisms, processes and procedures established in terms of Chapter 4, 
allow for : 

(i) the local community to be consulted on its development needs and priorities; 

(ii) the local community to participate in the drafting of the integrated development plan; and 

(iii) prescribed by regulation. 
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3.11.3 IDP REVIEW & IMPLEMENTATION STRUCTURE 


PROVINCIAL GOVERNMENT 

\ 



t 

EMFULENI LOCAL COUNCIL 


t 



i 





IDP SECTORAL TASK TEAMS 


IDP REPRESENTATIVE FORUM 


/■ 


Deputy Municipal Managers, 
Managers, National <& Provin- 
cial Senior Officials 


Councillors, Ward Commit- 
tees, CDW's & Local La- 
bour Forum 


,/ 

I All Sector Departments, 

I NSO', CBO's & FBO'S Busi- 
ness Other Structures 
Stakeholders 
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3.11.4 PARTICIPANTS IN THE IDP PROCESS 


As mentioned before, the integrated development planning process is participatory in nature and requires input from various role-players, namely: 


ROLE PLAYERS 

RESPONSIBILITIES 

PROVINCIAL GOVERNMENT 

• Guide municipal integrated development planning process and requirements in terms of the most critical issues to be 
addressed, Provincial strategies, policies and programme and resource availability, legal requirements, and the need for 
Coordinated municipal and provincial integrated development and sector planning 

• Co-ordinate municipal integrated development planning, budgeting and implementation processes between Municipali- 
ties and between provincial and municipal sector planning, budgeting and implementation processes. 

• Support municipalities with integrated development planning, sector planning and integration of municipal actions 
with those of other spheres of government 

• Monitor the extent to which all the required and desired actions take/took place in he required format, as well as the 
contribution of the various (municipal and provincial) role players to the achievement of shared developmental objec- 
tives 

SEDIBENG DISTRICT MUNICI- 
PALITY 

• Ensures horizontal alignment of the IDP's of the local municipalities in the district council area 

• Ensures vertical alignment between district and local planning; 

• Facilitate vertical alignment of IDP's with other spheres of government; and- preparation of joint strategy workshops 
with local municipalities, provincial and national role players. 

COUNCIL AND MAYORAL 

COMMITTEE 

• Provide clear and accountable leadership and development direction; 

• Develop cooperative relationships with stakeholders and communities; 

• Monitor the performance of municipal officials. 

• Approve Process Plan, Budget and IDP 

• Monitor the implementation of the budget and IDP through SDBIP 

EXECUTIVE MAYOR 

• Responsible for the overall management, co-ordination and monitoring of the whole process of the IDP Process 

• Chairs the IDP Steering Committee and Representative forum. 

• Chairs the Budget Steering Committee meetings. 

SPEAKER 

• Coordination of the community public participation 

• Mobilise the involvement of all stakeholders in the IDP Process 

• Coordinate the involvement of Councillors, CDW's, Ward Committee to participate in the IDP Program 

COUNCILLORS, WARD COM- 
MITTEES & CDW's 

Councillors: 

• Play a leading role in the IDP process. 

• Represents their constituency's needs and aspirations. 
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ROLE PLAYERS 

RESPONSIBILITIES 


• Mobilise community to participate in the IDP Process 

The role of the Ward Committee is to: 

• Identify the critical issues facing its area. 

• Provide a mechanism for discussion, negotiation and decision-marking between the stakeholders, including municipal 
government. 

• Form a structure links between the IDP Representative Forum and the community of each area; and 

• Monitor the performance of the planning and implementation process concerning its area. 

CDW's role is to: 

• Assist communities with their needs and with the necessary information on what government is doing. 

• Provide information regarding the government work taking place in communities. They remain accountable to Council- 
lors. 

• Link the communities with government services and relay community concerns and problems back to government 
structures. 

• Improve government-community networks. 

AUDIT COMMITTEE 

• Play advisory role to Municipal Council, Accounting Officer, and SMT on effective governance process and compliance 
with any applicable legislation. (MFM Act no. 56 of 2003, Section 166). 

• Oversee good governance practices within municipality including control environment and risk management systems. 

• Oversee workings of Internal and External auditors and evaluate their independence 

• Review as to whether the Five Year Rolling Strategic Audit objectives are aligned to the IDP objectives. 

PERFORMANCE 

AUDIT COMMITTEE 

• Review the process followed in drafting the integrated development plan. 

• Review the implementation of the integrated development plan. 

• Review the content of the integrated development plan. 

• Review the municipality's performance in relation to the KPIs and the targets of the municipality. 

• Assess/Evaluate performance of section 56 employees in relation to IDP KPI's 

• Report to the Audit Committee and Council on the results of the above-mentioned responsibilities. 

MUNICIPAL MANAGER / IDP 
MANAGER 

• Responsible for the day to day management of the planning process under consideration of time, resources, community 
and ensuring that involvement of all different role players, especially officials. 

• Prepare the process plan. 

• Ensures that timeframes are being adhered to, 

• Ensures that the planning process is horizontally and vertically aligned and complies with national and provincial re- 
quirements. 

• Ensures that conditions for participation are being met. 
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ROLE PLAYERS 

RESPONSIBILITIES 

• Ensure that the planning outcomes are being documented 

• Management of consultants 

MUNICIPAL OFFICIALS 

• Provide technical and expert input into sector plans and IDP. 

IDP TASK TEAM 

• Facilitate the IDP process. 

• Review analysis, strategies, identify projects and integrate the plans or programmes. 

• Continuously liaise with the Steering Committee. 

• Provide technical and expert input into sector plans and IDP. 

IDP STEERING COMMITTEE 

• Provide terms of reference for various planning activities. 

• Commissions research studies. 

• Consider and comments on: 

• Inputs from sub-committees, study teams and consultants. 

• Inputs from provincial sectors departments & service providers. 

IDP REPRESENTATIVE FORUM 

• Stakeholders represent the interest of their constituents in the IDP process. 

• Forms a structured link with the municipality. 

• Ensure communication between all the stakeholders' representatives. 

• Provide an organizational mechanism for discussion, negotiation and decision making between the stakeholders includ- 
ing municipal government, and 

• Monitor the performance of the planning and implementation process. 
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3.11.5 IDP/ BUDGET SCHEDULE 


Appendix A: IDP and Budget Action Plan (Calendar) 


DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 

July 2013 

Prepare IDP & Budget Process 

Manager : IDP/ Manager : Budget 

Senior Management 

July - 2013 

Table the draft IDP Process Plan 2014/15 

Manager : IDP and Manager : 
Budget 

Senior Management 

July - 2013 

Table the IDP & Budget Process Plan 
2014/15 

MMC : Corporate Services 

IDP Steering Committee 

July - 2013 

Table the IDP & Budget Process Plan 
2014/15 

Managers : IDP and Budget 

Mayoral Committee 

July - 2013 

August to 

September 

2013 

Tabling the IDP & Budget Process Plan 
2014/2015 

Chief Audit Executive 

Members of the Performance 
Audit Committee (PaC) 

14 August -2013 

Tabling the IDP & Budget Process Plan 
2014/2015 

Executive Mayor 

Council 

August - 2013 

Review the Municipal Demographic Profile 
and conduct municipal wide analysis 

Manager : IDP 

All clusters 

September -2013 

Interaction with District and Provincial De- 
partment for alignment purposes 

All Managers 

All Clusters 

September -2013 

Coordination of Public Participation Meet- 
ings (getting the needs of the community 
and presenting progress report on 2012/13 
projects) 

Speaker’s, Mayor’s & IDP Office 

Public Participation Meetings 
(All Councillors, Senior Offi- 
cials and Community) 

September - 2013 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 




DMM’s 



Presenting of the IDP Analysis phase 
2014/2015 

IDP Sectoral Task Team 

Managers 

National & Provincial depart- 
ments 

September - 

2013 


Inputs and comments from Sector depart- 
ments 

Municipal Manager 

All Sector departments & 
Sedibeng District 

September -2013 


Presentation of IDP Analysis 
Phase(2014/15) and Progress report on 
the implementation of IDP projects for 
2012/13 

Manager : IDP 

IDP Steering Committee 

September-2013 


Presentation of IDP Analysis Phase 

Executive Mayor 

IDP Representative Forum 

September -2013 


Audit data on major developments ap- 
proved in 201 1 and 201 3 





Audit data on planned Provincial projects 
in Emfuleni from 2013-2017 

Manager : Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

September -2013 


Audit of ELM planned and approved & 
funded projects from 2013-2017 




October 

2013 

IDP Strategic Session or Retreat (to re- 
view the mission, vision, strategies & kpis) 

Strategic Risk Presentation 

Executive Mayor 

Mayoral Committee, 

Speaker, Chief whip. Repre- 
sentatives of other Political 
parties and Senior Manage- 
ment 

October - 2013 


Presentation of Retreat Outcomes/report 

Manager : IDP 

Senior Management 

October - 2013 


Presentation of Retreat Outcomes/report 

Manager : IDP 

IDP Steering Committee 

October - 2013 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


Budget Steering Committee 

Evaluation of implementation of the 

Budget for the 1 quarter. 

Executive Mayor 

Budget Steering Committee 

October - 2013 


Preparation and submission of cost centre 
operational plans to departments 

Departmental 

Managers 

Cost Centre Managers, De- 
partmental Managers 

October - 2013 


Preparation and submission of departmen- 
tal operational plans to clusters 

Departmental Managers 

Cost Centre Managers 

October - 2013 


Consolidate departmental operation plans 

Deputy Municipal Manager 

Departmental Managers 

October - 2013 


Preparation and submission of cluster op- 
erational plans and procurement plan 

Manager : Budget 

Senior Management 

October - 2013 


Updating of existing and proposed nodal 
developments data 





Review of nodal development economic 
imperatives 





Review of nodal and corridor development 
imperatives 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

October - 2013 


Updating and review data finalised 



Inform departments in writing of SDF re- 
view initiatives 





Send additional SDF CDs to internal de- 
partments to assist with additional infor- 
mation for comments/inputs 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


Inform Provincial departments, adjoining 
municipalities, developers, stakeholders of 
ELM SDF review initiatives 




Ensure with the help of Communication 
and IT departments that technical systems 
will enable internal and external stake- 
holders to access SDF documents with 
relative ease 

November 

to 

December 

2013 

Submission of adjusted operational plans 
to the CFO/Budget Office 

All Managers 

All Clusters 

November -2013 

Distribution of budget worksheets 

Manager : Budget 

All Managers 

November -2013 

Preparation and submission of completed 
budget worksheets to Budget Office 

Deputy Municipal Managers, 

CFO, COO & CAE 

All Managers 

November - 2013 

Gauteng Finance Indaba: High-level dialogue on planning/budgeting, and monitoring/evaluation for 2014/15 
and beyond 

November - 2013 

Solicit comments or additional information 
from Provincial departments, adjoining 
municipalities, developers, stakeholders, 
etc 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

November - 2013 

Finalisation of status quo updates 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

November - 2013 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


- GIS Division of LUM capturing of data, 
data verification 

- Analysis of spatial graphical presenta- 
tion 

- Editing of maps and data 

- Final production of maps to support 
presented narratives 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

December 2013 - 

January 2014 

January 

2014 

Budget adjustment re-alignment with IDP 

Managers : IDP and Budget 

Mayoral Committee, 

Senior Management & 

All Managers 

January - 2014 

Budget Steering Committee - adjustment 
budget 

Executive Mayor 

Senior Management 

January - 2014 

Preparation of draft capital budget 

Deputy Municipal Manager : 

I PAM 

PMU, Budget and IDP Man- 
agers 

January - 2014 

Mid -Year Budget and Performance as- 
sessment and submission to council 

CFO & Head : Strategic Man- 
agement Support 

Senior Management 

25 January - 2014 

Presentation of progress report on the 
implementation of IDP projects for 

2013/14 

Manager : IDP 

IDP Steering Committee 

January - 2014 

Send final draft of adjusted land use pro- 
posals to all Stakeholders for com- 
ments/inputs 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

January - 2014 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


Review the SDBIP’s 

Head : Strategic Management 
Support 

Senior Management & May- 
oral Committee 

January - 2014 

February to 
March 2014 

Prioritization of projects 

Executive Mayor 

Mayoral Committee, Officials 
and Stakeholders 

February - 2014 

Inputs from Randwater, Eskom and 

SALGA 

MM 

Randwater, Eskom, SALGA 
and SMT 

February -2014 


Approval of Adjustment Budget 

Executive Mayor 

Council 

28 February - 2014 


Review of tariff and user charges policy 

Executive Mayor 

Senior Management 

February - 

2014 


Integration Phase 

Manager : IDP 

All Clusters 

February - 2014 


Budget Steering Committee 2014/15 
budget preparation 

Executive Mayor 

Mayoral Committee, 

Speaker, Chief Whip & Sen- 
ior Management 

February - 2014 


Performance Audit Committee and Audit 
Committee - Meetings 

Chief Audit Executive 

Members of the Performance 
and Audit Committees and 
SMT 

February - 2014 




DMM’s 



Presentation of the Draft I DP & Budget for 
2014/2015 

IDP Sectoral Task Team 

Managers 

National & Provincial 

departments 

February - 2014 


Presentation of the Draft IDP & Budget for 
2014/2015 

Executive Mayor 

IDP Representative Forum 

February - 2014 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


Tabling of Draft I DP and Budget 
(2014/15) 





Presentation of progress report on the im- 
plementation of IDP projects for 2013/14 

Managers : IDP and Budget 

IDP Steering Committee 

March - 2014 


Tariffs table to Council for approval 

Executive Mayor 

Council 

March - 2014 


Tabling of draft IDP and Budget 

Executive Mayor 

Council 

31 March 2014 


Inputs and comments from Sector depart- 
ments 

Municipal Manager 

All Sector departments & 
Sedibeng District 

April 2014 

April, May & 
June 2014 

Submission of the report to Senior Man- 
agement to approve 2-5% amendments on 
the 2013-2017 Emfuleni SDF document. 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

March - April 2014 


Coordination of Public Participation meet- 
ings (presenting the Draft IDP and Budget 
for 2014/15) 

Speaker’s, Mayor’s & IDP Office 

Public Participation Meetings 
(All Councillors, Senior Offi- 
cials and Community) 

April 2014 


Review of budget and amendments taking 
into account submissions from public con- 
sultation processes 

Managers : IDP and Budget 

Senior Management 

April - 2014 


Tabling of the final IDP and Budget 

Managers : IDP and Budget 

Joint Budget & IDP Steering 
Committee 

April - 2014 


Performance Audit Committee and Audit 
Committee - Meetings 

Chief Audit Executive 

Members of the Performance 
and Audit Committees and 
SMT 

May - 2014 
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DATE 

REQUIRED 

TASK/ACTION 

RESPONSIBLE 

PERSON 

PARTICIPANTS 

TIME 

SCHEDULE 


Submission of Spatial Development 
Framework to Mayoral Committee 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

May - 2014 


Tabling of the Final IDP& Budget 

Executive Mayor 

Council 

May -201 4 


Submit Final IDP to the MEC for comment- 
ing purposes 

Accounting Officer 

IDP Office 

June - 2014 


Drafting of SDBIP’s and performance 
agreements 

CFO & Head : Strategic Man- 
agement Support 

Senior Management 

June 2014 or 14 
days after the ap- 
proval of budget 


Approval of SDBIP’s 

Executive Mayor 

Accounting Officer 

June 2014 or 28 
days after the ap- 
proval of the budget 


Submission of Spatial Development 
Framework to Council for approval 

Manager: Land Use Manage- 
ment 

Senior Management & May- 
oral Committee 

June - 2014 

July 2014 

Make public the performance agreements 
of the municipal manager and other Sec- 
tion 56 managers 

Executive Mayor 

Senior Management 

July 2014 or 15 days 
after approval of 
SDBIP’s 

Presentation of progress report on the 
implementation of IDP projects for 

2013/14 

Manager : IDP 

IDP Steering Committee 

July 2014 
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3.11.6. OFFICE OF THE MUNICIPAL MANAGER KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

ID-01 

Reviewed IDP 

Approved by 

Council 

(2012/13) 

Approved 
by Council 
(End May 
2015) 

Approved 
by Council 
(End May 
2016) 

Approved 
by Council 
(End May 
2017) 

Approved by 
Council (End 

May 2015) 


3.12 PERFORMANCE MANAGEMENT SYSTEM 


Performance Management is both a strategic and an integrated approach to delivering successful re- 
sults in organizations by improving the performance and developing the capabilities of teams and indi- 
viduals. 

In July 2006, Emfuleni Local Municipality adopted a performance management and development system 
as a tool to facilitate implementation of performance management and comply with legislative require- 
ments. During the implementation of the system, gaps were identified and required an immediate atten- 
tion. Essentially the Municipality had to revise the performance management and development policy in 
order to close the gaps. 

Given this background, Emfuleni Local Municipality has implemented a performance management 
framework in July 2013 that outline how the Municipality will manage its performance from the organiza- 
tional to the individual level. However, performance management is the concept that we frequently used 
but it is one that is understood differently by people. Therefore, the purpose of performance manage- 
ment framework is to define the concept of performance management by creating a uniform and contex- 
tual understanding within the Municipality. It is also the intention of the framework to outline the legisla- 
tive requirement of performance management. 

The framework will set out the alignment between Integrated Development Plan and Service Delivery 
Budget and Implementation Plan. Upon approval of the framework will have a step by step process of 
translating the ELM vision and mission by defining the strategic objectives in to clear measurable out- 
comes, indicators and performance levels. Mandated structures such as Performance Audit Committee, 
Audit Committee, Leadership and Management will also be provided with a tool designed to provide a 
consistent approach to manage, monitor, review and report performance at all levels in the Municipality 
i.e.: organizational, cluster and individual. 
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3.12.1 PERFORMANCE MANAGEMENT SYSTEM KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PF-01 

Timeous submission of mid- 
term and annual report to 
Council 

Mid-term re- 
port approved 
(24 Jan 2014) 

- Annual re- 
port approved 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved mid- 
term and an- 
nual report by 
Council 


3.13 MONITORING AND EVALUATION 


The purpose of the department is to monitor and evaluate infrastructure projects as well as maintenance 
programmes in order to determine efficiency, effectiveness and impact. The Department is also respon- 
sible for the management of service delivery complaints in order to unlock service delivery bottlenecks. 

To provide the Department of Cooperative Governance and Traditional Affairs with information regarding 
Service Delivery Protests or memorandum received from the community in order to make the National 
Joint Operation Committee aware of incidents. 
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3.13.1 MONITORING AND EVALUATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

ME-01 

Number of capital project 
evaluation reports submit- 
ted to Council 

4 

4 

4 

4 

12 

ME-02 

Turnaround time to dis- 
patch service delivery que- 
ries and complaints 

3 days 

3 days 

3 days 

3 days 

3 days 


3.14 INTERNAL AUDIT 


Internal auditing is an independent, objective assurance and consulting activity designed to add value 
and improve an organization's operations. King III report has been adopted as a tool for good corporate 
governance. It helps Emfuleni Local Municipality (ELM) accomplish its IDP objectives by bringing a sys- 
tematic, disciplined approach to evaluate and improve the effectiveness of risk management, control and 
governance processes. 

Internal audit also play an important role in evaluating ELM effectiveness of control systems, and con- 
tribute to on-going effectiveness by playing a significant and a proactive monitoring role through continu- 
ous audit processes and consulting services. 

Further, Internal Audit Department follows a cluster audit approach in order that a full audit coverage and 
a value add service can be realised which is aimed at improving risk management, control as govern- 
ance processes. 
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3.14.1 INTERNAL AUDIT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline In- 

dicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual 

Target 

Annual Tar- 
get 

Annual Tar- 
get 

IA-01 

Annual risk based audit 
plan 

Approved 
annual risk 

based audit 
plan 

Approved 
internal 
audit plan 

Approved 
internal au- 
dit plan 

Approved 
internal au- 
dit plan 

Approved in- 
ternal audit 
plan 

IA-02 

Assurance reports 

20 

20 

20 

20 

60 

IA-03 

Service delivery audit re- 
ports 

4 

4 

4 

4 

12 

IA-04 

Internal audit and audit 

committee Metro inte- 
grated strategy 

New Per- 
formance 

Indicator 

Approved 

strategy 

Approved 

Implemented 

strategy 

Approved 

Implemented 

strategy 

Approved and 

implemented 

strategy. 


3.15 RISK MANAGEMENT 


Risk Management is a proactive approach to the management of uncertainty. The process of risk man- 
agement identifies possible risks and outlines the actions to be taken to help manage those risks. It is a 
deliberate attempt to learn from past mistakes and to be better prepared for potential future events. Risk 
management is a governance tool that forms a critical part of any municipality’s strategic management. It 
is a process whereby a municipality both methodically and intuitively addresses the risk attached to their 
activities with the goal of achieving sustained benefit within each activity and across the portfolio of ac- 
tivities. The Enterprise Risk Management process is a structured, systematic and deliberate effort by 
management to identify, assess and address institutional risks on a continuous basis before such risks 
can negatively impact on the institutions service delivery objectives. 

The Risk Management department exist to ensure that the municipality has systems in place to address 
the risk exposure of the municipality, in terms of identifying the risks facing the institution and setting up 
systems to address those risks, including obtaining adequate and proper risk financing in terms of insur- 
ance, as well as ensuring systems are in place to address the health and safety of employees. The Risk 
Management department is divided into. Occupational Health and Safety, Insurance and Forensic Inves- 
tigations Units. 
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13.15.1 RISK MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual 

Target 

RM-01 

Risk maturity level 

Cluster risk 

assessment 

workshops 

conducted 

Achieve Risk 
Maturity 

Level 5 

Achieve Risk 
Maturity 

Level 6 

Sustain Risk 
Maturity 
Level 6 

Achieve Risk 
Maturity Level 

6 

RM-02 

Combat fraud and cor- 
ruption 

New per- 
formance 

indicator 

Established 
operational 
fraud pre- 
vention and 

loss control 
committee(s) 
and forums 

Emfuleni 

Local Mu- 
nicipality 
anti-fraud 
and corrup- 
tion hotline 

Reviewed 

institutional 

business 

processes 

for fraud 
and corrup- 
tion pre- 
vention 

ELM anti- 
fraud and cor- 
ruption hot- 
line 

RIVI-03 

Safe and healthy work 
environment 

Basic ser- 
vices cluster 
workshops 
conducted 

Developed 
institutional 
occupational 
health and 
safety manu- 
als 

Fully func- 
tional occu- 
pational 
health and 
safety clinic 

OHS NOSA 
Star grading 

Fully func- 
tional occupa- 
tional health 
and safety 
clinic 

RM-04 

Safeguarding of all as- 
sets 

Developed 
insurance 
action plan 

Development 
of a risk fi- 
nancing 
strategy 

Acquisition 
of an elec- 
tronic insur- 
ance system 

Established 

Functional 

Loss Con- 
trol Struc- 
tures 

Acquisition of 
an electronic 
insurance sys- 
tem 


3.16 LEGAL SERVICES 


Legal services department mainly gives support to all the clusters in the form of prosecutions and disci- 
plinary enquiries, drafting and vetting of By-laws and policies, litigation, debt collection, contract man- 
agement and legal advisory services. In this current financial year, the Legal Department, together with 
relevant departments, has drafted ten policies and five By-laws. The litigation register reflects all matters 
pending and finalised within the particular quarter of a financial year. Currently the register has 83 cases 
comprising of civil and criminal matters, 29 matters are already finalised, leaving 54 others pending. 
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3.16.1 LEGAL SERVICES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

AN EFFICIENT, EFFECTIVE AND DEVELOPMENT ORIENTEDPUBLIC SER- 
VICE AND EMPOWERED, FAIR AND INCLUSIVE CITIZENSHIP 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LG-01 

Turnaround time to vet le- 
gal documents 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working days 

LG-02 

Turnaround time taken to 
issue acknowledgement 
letter on litigation cases 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working 
days 


3.17 INFORMATION TECHNOLOGY 


All IT Services are rendered to Emfuleni Local Municipality by employees of Sedibeng District Council on 
a Service Level Agreement (SLA). The IT Services rendered to Emfuleni Local Municipality can be di- 
vided into the following categories: Operations, Technical Maintenance, Software Support, Projects and 
Administration. The technical function is responsible for the maintenance on hardware and network in- 
frastructure. 

The IT department is responsible for: 

• Daily cash updates and backups of servers 

• Daily/monthly/yearly operating schedules on Venus system 

• Calls logged at the IT. Help desk 

• Average 750 calls per month 

• Maintaining a data library for backups taken of all servers 

• Ensuring that DRP ( Disaster Recovery Plan) procedures are done on daily basis 

• Printing of Consumer Accounts ( Water & Electricity, Rates) 

• Average of 1 48,000 accounts per month 
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3.17.1 INFORMATION TECHOLOGY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual Tar- 
get 

IT-01 

Information and commu- 
nication technology strat- 
egy 

Approved 

strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved and 

implemented 

strategy 


3.18 PROJECT MANAGEMENT UNIT 


The Project Management Unit (PMU) is a specialist department with the main focus of delivering pro- 
grammes/projects. It is positioned to offers services that are geared towards the delivery of all projects 
and programmes. There are three services offered by the Project Management Unit. Programme/project 
administration, programme/project control and programme/project implementation and infrastructure 
planning. 


3.18.1 PROJECT MANAGEMENT UNIT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PM-01 

Capital budget actually 
spent on grant funded 
capital projects (see list of 
capital projects) 

93% 

100% 

100% 

100% 

100% 
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PM-02 

Capital budget actually 
spent on ELM funded capi- 
tal projects (see list of capi- 
tal projects) 

48% 

100% 

100% 

100% 

100% 

PM-03 

Job opportunities created 
by capital program imple- 
mentation 

New per- 
formance in- 
dicator 

400 

400 

400 

1200 

PM -04 

% of capital projects im- 
plemented as per the IDP 

New per- 
formance in- 
dicator 

100% 

100% 

100% 

100% 


3.19 FACILITIES MANAGEMENT 


The facilities department plays a critical role in enhancing the working environment of all Emfuleni Local 
Municipality employees. This department impacts on multiple facets of the employees comfort from their 
parking to an OHS act compliant building. This is achieved through maintenance, cleaning and properly 
secured properties. It is thus responsible for both maintenance and risk and upkeep management. At the 
moment it is mainly involved with Corrective Maintenance but its services should grow towards legisla- 
tive maintenance and differed or backlog maintenance. The risk component is presently outsourced but 
the department is still responsible for the management of the contract. The upkeep management is 
mainly the management of cleaning staff. Some of these staff members are still being transferred from 
other departments. 


3.19.1 FACILITIES MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

AN EFFICIENT, EFFECTIVE AND DEVELOPMENT ORIENTED PUBLIC SER- 
VICE AND EMPOWERED, FAIR AND INCLUSIVE CITIZENSHIP 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

FC-01 

% of completed work or- 
ders received 

58% 

65% 

70% 

75% 

75% 
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3.20 ASSET MANAGEMENT 


This department is more of a coordinator for asset management compliance than one that properly exe- 
cutes asset management. The responsibility of maintaining departmental or cluster assets still remain 
the responsibility of the cluster or department. This also applies to the registration of assets. The asset 
management department will track and record registered items for maintenance routines by the clusters 
and with time produce a comprehensive maintenance plan. This department is responsible for the con- 
solidated asset register and for report on control items. 


3.20.1 ASSET MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

AS-01 

Updated asset register 

1 

4 

4 

4 

12 


3.21 FLEET MANAGEMENT 


Emfuleni Local Municipality has a medium diversified fleet of about 1044 vehicles, ranging from light ve- 
hicles to construction equipment; in operation to provide essential services to the community it serves. 
Departments within ELM are very dependent on the maximum availability of vehicles in order to effi- 
ciently render services. 

As part of expediting the process of rejuvenating the current fleet, Emfuleni Local Municipality has opted 
to acquire vehicles on a three year (3) Full Maintenance Lease agreement from Fleetmatics (Pty) Ltd. 
The delivery of vehicles has been structured to take place over a period of three years, with 182 vehicles 
delivered by the end 2013/2014 Financial year. To date, over 60% of the required fleet has been deliv- 
ered and that has boosted fleet availability levels of various user departments 
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3.21.1 FLEET MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE INFRASTRUCTURE NET- 
WORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

FL-01 

Turnaround time to repair 
the vehicles 

0 

45 days 

45 days 

45 days 

45 days 


3.22 BUILDING CONTROL 


The Building Control Department currently operates from two Customer Centres, the one based in the 
EDP & IDP Building (corner of Eric Louw and President Kruger Streets), Vanderbijipark Central Business 
District and the other in the Houtkop Office Complex (Moshoeshoe Street) in Sebokeng.lt is the vision of 
the Building Control Department to ensure an aesthetical, safe and well constructed community envi- 
ronment through the application and enforcement of legislative provisions. In order to ensure that the Ap- 
plications for the Approval of Building Plans received are either approved or refused to be approved in 
good time, this Department endeavours to process plans for buildings with an architectural floor area 
smaller than SOOm^ within 30 days of submission and those with an architectural floor area larger than 
500m2 within 60 days of submission. Applications for the Approval of Building Plans are registered and 
processed immediately when they are received and the required building fees are paid. 

Compulsory inspections, in terms of approved Applications for Approval of Building Plans for new build- 
ings, additions/alterations to existing buildings and buildings/structures of special character under con- 
struction are done as and when requests for such inspections are received. 
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3.22.1 BUILDING CONTROL KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY KPI's AND TARGETS 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 
HOUSEHOLD LIFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

BC-01 

Response time to ap- 
prove/reject building plans 

30 days under 
500 and 60 
days over 500 

30 days 
under 500 

and 60 
days over 
500 

30 days 
under 500 

and 60 
days over 
500 

30 days 
under 500 

and 60 
days over 
500 

30 days under 
500 and 60 
days over 500 


3.23 INTER-GOVERNMENTAL RELATIONS AND PRIVATE SECTORS 


The Intergovernmental Relations Framework Act, 2005 (Act 13 of 2005 - "the IGR Act") extends the prin- 
ciples of participation and co-ordination between organs of state in the different spheres of government 
to also include integration, participation and co-ordination of joint programmes within a particular sphere 
of government. 

The Framework defines joint programmes as "Those programmes that transcend the conventional or- 
ganisational boundaries in planning, budgeting and implementation resulting in a number of depart- 
ments/agencies/ministries responsible for one aspect of the programme, although none is responsible 
for it in its entirety". 

In terms of Section 120 (1), of Municipal Finance Management Act No. 56 of 2003 “a municipality may 
enter into a public-private partnership agreement, but only if the municipality can demonstrate that the 
agreement will — (a) provide value for money to the municipality; (b) be affordable for the municipality; 
and (c) transfer appropriate technical, operational and financial risk to the private party. 

Emfuleni Local Municipality has the following existing partnerships with various sector departments, pri- 
vate and parastatals; 

Gauteng Department of Human Settlement - Transfer business properties to beneficiaries. 

Gauteng Department of Local Government and Housing - Municipality avails land for purposes of build- 
ing houses 


Vaal University of Technology (VUT) - various projects 
Department of Agriculture - various programmes 
Department of Environmental Affairs - Building of stalls 
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Emfuleni Local Municipality also has a Service Level Agreement with Gauteng Provincial Department of 
Health where they provide short courses for Emfuleni Local Municipality Primary Health Care staff mem- 
bers. 

ELM has a Service Level Agreements with the following companies to maintain the Traffic Islands in 
front of their business premises by cutting grass, landscaping and maintain flowerbeds and equipment: 

• Vaal Toyota (Vereeniging) 

• Fab-lane - small portion in front of their office in Piet Retief blvd in Vanderbijipark 

• Active auto motors - C/o Frikkie Meyer and Rutherford blvd in Vanderbijipark 

• Taljaard Taxis - in front of their office in Faraday blvd in Vanderbijipark 
Bophelong Bricks - portion of Golden highway - in front of their offices 

• DME pannel beaters - C/o Houtkop weg and Steel road 

• Roshnee community - Cordoba street park, roshnee Roshnee community - Badir street park, 
Roshnee 

Vaal Toyota - Johannesburg road middle Islands 

• Palms shopping center - Middle islands opposite shopping center in Vanderbijipark 

There is a Memorandum of Agreement (MoA) between Sedibeng District and Emfuleni Local Municipali- 
ties for rendering of Fire Fighting Services during Specialized fires and Hazmat incidents. 

The National Department of Arts and Culture is assisting the Emfuleni Local Municipality Libraries and 
Information System Services with grant funding for recapitalization of libraries. 

The Gauteng Provincial Sports, Arts, Culture, Recreation, Libraries and Archives is helping Emfuleni Lo- 
cal Municipality with the building of new library infrastructure. 

The National Library of South Africa together with the Bill and Melinda Gates Foundation will assist by a 
donation of Information and Communication Technology. 

Emfuleni Local Municipality Traffic and Safety Department has Joint Social Crime Prevention Pro- 
grammes with the following: 

• Gauteng Department of Community Safety 

• Department of Social Development 

• South African Police Services (SAPS) 

• Youth Desk 

• Community Policing Forum 

• Big Gama 

• Correctional Service 

In addition to Joint Social Crime Prevention Programmes, Emfuleni Local Municipality has a Joint Drug 
Awareness Program with South African National Council on Alcoholism (SANCA) as well as a Joint Law 
Enforcement Program with the South African Police Services where Emfuleni Local Municipality looks at 
the traffic violations aspect of the program and the South African Police Services looks at the crime pre- 
vention aspect. 

The Above mentioned entities sponsor Emfuleni Local Municipality with awareness campaign material 
and man-power (as required). 

Department of Local Government and Housing works with the Emfuleni Local Municipality on the Public 
Information and Education Relations Programme (PIER) where they supply Emfuleni Local Municipality 
Fire and Rescue Department with information material. 
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Sasol/Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) - Partnering in order to 
share best current practices on water conservation. The partnership is very beneficial to Em- 
fuleni Local Municipality (Metsi) with current high rate of water loss. 

Randwater - A five year Operations and maintenance agreement to maintain water care works and 
pump stations. Emfuleni Local Municipality and the Rand Water Board work together on Joint simula- 
tions and exercises. 

Department of Agriculture and Emfuleni Local Municipality Waste department - As part of inte- 
gration of provincial and municipal programs Cleaning and Greening of the area ‘Bontle ke 
Botho’ concept has been adopted into municipal programmes. 

University of the North-West -There is also private agreement with the university on Cleaning 
and greening of the area. The University advices the municipality on the best practices and im- 
plementation. 


13.23.1 INTER-GOVERNMENTAL RELATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

IG-01 

Number of IGR meetings 
held that enhance munici- 
pal service delivery 

New per- 
formance In- 
dicator 

4 

4 

4 

12 
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CHAPTER 4 


4. DEEPENING DEMOCRACY 


Growth and Development Strategy 2 believes there should be an intensified democratic participation and 
action, unified behind a commonly understood and agreed goal of what Emfuleni should be in 2030. 

This will require meaningful engagement with all stakeholders around the vision and ideas for imple- 
menting the vision. Ongoing, interactive communication will be an essential component of growing a par- 
ticipative and engaged city. Cities that are alive to their potential, who enjoy positive engagement from 
stakeholders and citizenry have been proven to do better from an economic development perspective. 


4.1 PUBLIC PARTICIPATION 


Public Participation is the main vehicle through which the Council is able to develop and practice a cul- 
ture of community participation as required by legislation. The unit is responsible for making sure the fol- 
lowing meetings are properly coordinated: 

o National, Provincial, District and Mayoral Imbizos; 
o Councillors’ Public Meetings; and 
o Outreach programs from different ELM departments. 

According to the Legislation, Ward Councillors are expected to hold at least one public meeting per ward 
per quarter but the Office of the Speaker’s through its Public Participation Policy encourages Ward 
Councillors to hold public meetings every month to insure constant contact and communication with their 
constituencies. 


4.2 COMMUNICATIONS 


In South Africa, local Government operates as an autonomous sphere of government within a highly de- 
fined and complex legal environment. As such communication services at municipalities need to comply 
with a policy framework developed in accordance with the prevailing local government legislation, but 
considering precedents set by the norms and standards guiding the of government communication in 
general. 

Political leadership and management of the local communication function is a critical success factor in 
ensuring healthy communication with communities. It is only when communication functions are properly 
reported on, accounted for, monitored and evaluated that municipal communicators are able to effec- 
tively support the implementation of a municipality’s programme of action (POA) as contained in the leg- 
islative framework. 

The ELM communication unit produces monthly internal newsletters aimed at keeping staff members 
abreast of developments and activities within the Municipality. The Communications Strategy is in place 
and is reviewed. Some of the Communications key programs include: 

• Emfuleni Employee of the year 

• Continuous updates of the website 

• Implementation of the Corporate identity manual 
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4.2.1 COMMUNICATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

CO-01 

Develop Communication 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved and 

implemented 

strategy 
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CHAPTER 5 

5^ REINVENTING OUR ECONOMY 


Reinventing the economy means we have to diversify the economy. A robust, growing, sustainable 
economy is the aim of every country in the world. A sustainable economy enhances a country's living 
standards by creating wealth and employment, encouraging the development of new knowledge and 
technology, and assisting to guarantee a stable political climate. A diverse economy - that is, an econ- 
omy based on a variety of profitable sectors, not just a few - has long been considered to play an impor- 
tant role in sustainability, due to the fact that diversification can reduce a country's economic volatility 
and increase its real activity performance. 

Reinventing the economy of Emfuleni, under the banner of GDS 2 means: 

• Diversification of the economy, by means of breaking away from the over concentration of the 
metal industry, and developing some of the other sectors of the economy. This will lead to a more 
robust and strengthened economy that is more resilient to external impacts. 

• Continuous innovation to assist in the reinvention of the economy and job creation. Emfuleni 
should align itself with the large global technological advancement currently experienced. 

• Tourism attraction, to increase the flow of income to Emfuleni, and create awareness of the mu- 
nicipality. Emfuleni should concentrate on the non-traditional tourism attractions. 

• Create agglomeration advantages with concentrated development, such as the existing identified 
spatial hubs, and to expand and develop these spatial features instead of looking to develop new 
hubs and corridors. 

• Business retention strategies should be handled with caution, especially towards the Manufactur- 
ing sector, as it is the biggest contributor to the municipality's GVA. 

• Create a labour force that is skilled and prepared to answer to the demand from the labour mar- 
ket. 

The purpose of this section is to provide an overview of the economic characteristics and trends of the 
area 


5.1 SOCIO-ECONOMIC AND DEVELOPMENT PROFILE 


Since the start of the transition to democracy, there has been an increasing emphasis on local economic 
development (LED) in South Africa. LED is about local people working together to achieve sustainable 
economic growth that brings economic benefits and quality of life improvements for all in the community. 
LED brings into focus the role of towns in fostering new opportunities for people. This is important for 
promoting broad based economic growth, improving social welfare and promoting a more varied and vi- 
brant local economy. 


5.1.1 EMPLOYMENT STATUS 


EMPLOYMENT STATUS YEAR 


2001 

2011 

Employed 

93 537 

202 543 

Unemployed 

63 160 

1 07 555 


Source: Stats SA, 2011) 


The number of Employed people has tremendously increase from 93 537 in 2001 to 202 543 in 2011. 
This shows more than 100% increase of employed people within a period of 10 years. At the same time, 
the number of unemployed people also increase from 63 160 in 2001 to 107 555 in 201 1 . This shows an 
increase of more than 90% of unemployed people. 


67 






5.1 .2 EMPLOYMENT STATUS ACCORDING TO GENDER 






(Source: Stats SA, 2011) 

The graph depicts that in 2001, more Males were employed than Females and in 2011 the status re- 
mains the same despite the increase in number of employed people in both Genders. The table above 
shows a decrease in the number of Unemployed people in both genders. 


5.1.3 HOUSEHOLD INCOME 


ANNUAL HOUSEHOLD INCOME 



■ 2011 


(Source: Stats SA, 2011) 

The graph above depicts a significant decrease from those with no income to those earning between 
R4 801- R9 600. The highest numbers is concentrated on the income bracket of between R19 201 - R38 
400 with the rapid growth from 30 695 in 2001 to 33 902 in 2011. There is an increase in the income 
bracket of R153 601- R 1 228 801. 
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5.1 .4 SOCIO - ECONOMIC CONDITIONS 


Not Applicable 
Higher Degree (Masters or Doctorate 
Honours Degree 
Bachelor Degree and Diploma 
Bachelor Degree 
Higher Diploma 
Diploma with grade 12 
Certificate with grade 12 
Diploma with less than grade 12 
Certificate with less than grade 12 
Grade 8 - 12 (Standard 6 - 10/ NIC 
Grade 0 - 7 (Sub A- Standard 6) 
No Schooling 



■ 2011 
■ 2001 


1 10 100 1000 10000 100 OOQ 000 000 


(Source: Stats SA, 2011) 

The above table depicts the Level of Education with a very significant decrease of more than 30 000 from 
60 971 in 2001 to 24 079 in 201 1 for those with no schooling. The numbers have decreased from 15694 in 
2001 to 12394 in 2011 for people having Diploma with Grade 12. There is a significant increase from 
4503 in 2001 to 7486 in 2011 for people with Bachelor Degrees. There is an increase of people with 
higher degrees (Masters or doctorate), from 1 585 in 2001 to 2267 in 201 1 . 


5.1 .5 THE ROLE OF THE PRIVATE SECTOR 


The existence of Vaal University of Technology and North West University within ELM with their large 
students’ enrolments provides some positive impacts to the local economy. 

Both institutions, their residential accommodations cannot cater all students; hence there is an ever in- 
creasing rezoning application from the public. This clearly indicates that, there is a booming property de- 
velopment business opportunities, however, the very same business opportunities has led to illegal 
housing occupation and increased backyard rooms that do not comply with the Council building regula- 
tions as evidenced in Ward 4 (Bedworthpark area). 

The money that the students spent on their daily needs can be one of the leading contributors to the sur- 
vival of retail sectors in Vereeniging and Vanderbijipark CBD’s. 
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Iron and steel industries dominates the manufacturing sector of Emfuleni area, and of the total inputs 
(labour included), 49% comes from within the region. 

Arcelor Mittal South Africa Limited formerly known as Iscor, is the largest steel producer on the African 
continent with its biggest plant situated in Vanderbijipark. It has a production capacity of 7.8 million ton- 
nes of liquid steel per annum with a turnover of R40bn. Based on the above information , there is no 
doubt that Arcelor Mittal has a significant contribution to poverty alleviation in the region and its demise 
will also have a significant impact to the region’s socio-economic well being. A number of social invest- 
ment programmes by the company are visible, and they includes amongst others, the re-roofing of some 
houses in Boipatong, the renovation of Bophelong hall as well as Boipatong. Other initiatives include. 
Broad Based Black Economic Empowerment (BBBEE) and Small Medium Enterprise development. It 
also offers in-service training programmes and draws large number of qualified students from Vaal Uni- 
versity of technology. Cape Gate and Nampak all situated in Vanderbijipark are similar industries that 
also contribute to the region’s employment rate. 


5.1.6 VAAL 21 


The proposed Vaal 21 concept derives its mandate from Sedibeng district municipality, emphasis is on 
projects that entails development of tourism related precinct and water front. It also entails urban renewal 
of centres such as Evaton, Vanderbijipark and Vereeniging. It also cover Heidelberg, Ratanda, Meyer- 
ton, Vaal Marina, Sharpeville, Boipatong, Sebokeng, Bophelong, Deneysville, Oranjeville, Parys, Tuma- 
hole, Vredefort, Sasolburg and Zamdela, Kroonstad, Villiers and Frankfort. 

Apart from its water supply function, the Vaal River is almost unique in the Gauteng area for the oppor- 
tunity it provides for tourists and upmarket residential development. It would be important, however, to 
ensure that the water supply capacity and conservation value of the Vaal River (existing and potential) 
are not threatened by development. Strategies to reverse current pollution levels are necessary, and it is 
essential that preventative as well as remedial measures be taken. The development along the Vaal 
River should be an asset to the benefit of all residents and that the activities be promoted to become a 
value-chain as opposed to an ad-hoc development vision. 


5.1.7 NEIGHBOURING MUNICIPALITIES 


Fezile Dabi District Municipality is a large municipal area stretching from the southern banks of the Vaal 
River to the major agricultural regions of the Free State. Although part of the Free State, its major eco- 
nomic centres are closely inter-related with the Gauteng economy and ELM is their gateway to Gauteng. 
The Vaal dam is one of the main features of Fezile Dabi municipality. Many excellent resorts line the 
banks and make this a popular venue for wind surfing, water skiing and river rafting. All this activities 
presents mutual benefits to both ELM and Fezile Dabi. With less than 15km from ELM to Sasolburg 
chemical giant and hub of industry, that has created an advantage for ELM residents to seek employ- 
ment in their neighbouring municipality. 

The R553 (Golden Highway) creates a perfect link between Joburg City and ELM and its close proximity 
to the area serve as an important advantage for ELM residents. 

Hence the majority of Palmsprings and Evaton residents work in Joburg. The Palmsprings mall situated 
between Palmsprings and Orange Farm present a possible precinct development that both Joburg City 
and ELM needs to explore in the future. 

The region’s economic muscle has been further strengthened by the major developments taking place in 
Lesedi. The construction of a national multi product pipeline, this also includes the Transnet oil pipeline 
terminal which has also attracted Vortex (major oil terminal/refinery hub that will serve the whole of Gau- 
teng). Industrial district is also located within the area, therefore, all these major economic developments 
will automatically be to the advantage of people residing in the Sedibeng region. 
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5.1.8 EMFULENI LOCAL MUNICIPALITY ECONOMIC DELIBERATIONS 


The proposed logistical hub project intends to attract new investment, economic development and job 
creation opportunities in the Vaal, based on international best practice principles. It will afford local peo- 
ple who have been disadvantaged from entering the economy through partnering, business establish- 
ment, training and skills development access to finance and marketing opportunities. The aim is to target 
specific groups of people, especially woman, youth, disabled, SMME’s and BBBEE for procurement of 
goods and services from the full spectrum of a world class project. It will also create new demand for the 
basic iron and steel manufacturing plant from the world class producer, Arcelor Mittal, in order to in- 
crease its economic impact in the Vaal with higher demand and supply of products and services from the 
local community. Furthermore, it will diversify and grow the economy of the Vaal following international 
trends in establishing the Vaal Logistical Hub. 

Special Annual Events 

Tourism has been identified as one of the high impact sectors which will build on and complement initia- 
tives of the growth and development strategy of the region. The LED and Tourism department has come 
up with excellent and exciting events that will expose the ELM and Sedibeng Region as a vibrant, ‘must 
go to’ tourist destination. The events will include wine tasting, jazz festival, life style events, river fashion 
show and vintage car show. This will unlock a huge value for thriving entrepreneurs and bring vibrancy 
into townships socio-economic environment. 

In an area such as Emfuleni, with its relatively high levels of unemployment and poverty, the SMME’s 
and co-operative sectors will play an important role in job creation and poverty alleviation. It is essential 
to strengthen the support systems available for SMME’s and co-operatives in the region in order to cre- 
ate the SMME and co-operatives sectors that will increase the sustainability of the local economy, in- 
crease the competitiveness of local businesses, generate jobs and broaden the tax base of the ELM. 


5.1.9 LOCAL ECONOMIC DEVELOPMENT AND TOURISM KEY PERFORMANCE INDICATORS 
AND TARGETS 


National Key Performance Area 

LOCAL ECONOMIC DEVELOPMENT 

National Outcome 

EMPLOYMENT THROUGH INCLUSIVE ECONOMIC GROWTH 

IDP Strategic Objective 

REINVENTING OUR ECONOMY 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LE-01 

Developed LED Strategy 

none 

Approved 



Approved 

LE-02 

Number of LED, Agricultural 
and Tourism initiatives im- 
plemented 

3 

12 

12 

12 

36 

LE-03 

Number of jobs created by 
the municipality 

50 

239 

290 

340 

869 


71 




CHAPTER 6 

6. RENEWING OUR COMMUNITIES 


To focus on renewing our communities GDS 2 reaffirms the commitment for Emfuleni to strive to trans- 
form all urban areas into vibrant economic centres that will contribute to socio-economic development 
through the creation of viable, stable neighbourhoods. Townships must become exciting human settle- 
ments with adequate infrastructure, delivery of basic services, safety and security, and transport net- 
works. Focused economic stimulation in these spaces will build strong and prospering centres of retail, 
manufacturing, industrial or any other business. The Evaton Renewal Project that is aimed at "renewing" 
or regenerating Evaton, to improve the quality of life of the Evaton community through infrastructure and 
economic development is an example of this renewal commitment. 

A focus on renewing our communities can be categorised into the following three areas: 

Changing the nature of housing delivery through 

• Mixed housing development 

• Developing comprehensive human settlements (Formalisation of informal settlements, 

• Hostel upgrading 

Making Emfuleni look attractive through 

• Greening programmes 

• Security, social cohesion, economic development, 

• improved infrastructure 

Investing in Precinct and Nodes through the 

• Renewal of CBDs 

• Development of tourism and heritage sites 

• Renewal of old townships 


6.1 ROADS AND STORMWATER 


The Roads & Stormwater division basically consists of three sections to carry out the day to day respon- 
sibilities of the department. The three sections are Operations, Planning & projects and Auxiliary ser- 
vices. The department’s strategic objective is quality rendered, accessible, sustainable and reliable mu- 
nicipal services. 


6.1 .1 STATISTICAL INFORMATION OF EXISTING INFRASTRUCTURE 


ROADS 

ROAD TRAFFIC SIGNS AND 
MARKINGS 

STORMWATER 

Tarred Roads 

1 372 

Traffic Signs 

14 602 No 

Stormwater 

508 

Gravel roads 

1 019 

Road Markings 

1 58 445m'' 

Lined Canals 

44km 





Unlined Canals 

169 

Catch-pits 

12 270 no 
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6.1 .2 STATISTICS OF ROADS AND STORMWATER 


TARRED 

ROADS 

GRAVE 

L 

ROADS 

STORMWA- 
TER PIPES 

STORMWA- 
TER CATCH 
PITS 

ROAD 

MARK- 

INGS 

TRAF- 

FIC 

SIGNS 

OPEN 

STORMWA- 
TER CHANNEL 

1427,9k 

m 

1 054km 

508km 

12 270 numbers 

1 58 445 
square me- 
ter 

14602 

numbers 

213km 


6.1 .3 THE ROAD NETWORK HIERARCHY 


Primary Routes 

:245km 

= 

17% 

Secondary Routs 

204,4km 

= 

14% 

Main Tertiary Routes 

206,1km 

= 

14% 

Tertiary Routes 

772.4km 

= 

55% 

Total 

1427.9km 

= 

1 00% 

Roads 

R4 284 billion 



Stormwater = 

R1 193 billion 



Total 

R5 477 billion 




A total of R5 477 billion is required to address Roads & Stormwater backlog. 


6.1 .4 ROADS AND STORMWATER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

RS-01 

Length of pipes and chan- 
nels cleaned (m) 

12 000 m 

20 000 m 

20 000 m 

20 000 m 

60 000 m 

RS-02 

Length of tarred roads re- 
sealed (km) 

9 km 

(2012/13) 

2 km 

2 km 

2 km 

6km 

RS-03 

Area (m^) of potholes 
patched 

(2013/14 
Q2)6367 m^ 

20000 m^ 

21000 m^ 

22000 m^ 

63 000 m^ 

RS-04 

Number of road signs re- 
placed 

new PI 

900 

910 

920 

2 730 

RS-05 

Number of street name 

boards maintained 

new PI 

300 

310 

320 

930 

RS-06 

Area (m^) of road markings 
maintained 

new PI 

30 000 m^ 

32 000 m^ 

34 200 m^ 

96 200 m^ 
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RS-07 

km of gravel roads main- 
tained 

72 km 

85 km 

90 km 

95 km 

350 km 


6.2 ELECTRICITY 


Electricity department strategic objective is quality rendered, accessible, sustainable and reliable munici- 
pal services. The municipality is licensed to provide electricity mainly in the Vanderbijipark, Bophelong, 
Boipatong, Ironsyde, Eatonsyde, Roshnee, Rust-ter-Vaal and Vereeniging areas whilst Eskom has been 
licensed to provide electricity in the remaining areas. Free basic electricity of 50kWh/month is provided 
to registered indigents. Approximately 78% of electricity is sold to industrial and commercial customers 
and the remaining 22% is sold to domestic and agricultural customers and for the municipality’s own use. 

The public lighting infrastructure consists mainly of the following: 

• 24 500 Streetlights 

• 770 High mast lights 

• 980 km of Streetlights cable and lines 

• 1 1 0 T raffic light intersections 

A large percentage of customers are metered via prepaid meters, which facilitates the management of 
usage by customers. The level of service (20ampere connections) funded by DoE via the electrification 
funding is the cause of much equipment failure due to overloading. 


6.2.1 ENERGY SOURCE OF LIGHTING 



The number of households that have been electrified and uses electricity as a source of lighting has in- 
creased from 170 662 in 2001 to 202 903 in 2011 depicting an additional 32 241 more households. 
There is also an increase on the use of solar energy from 154 in 2001 to 471 in 201 1 . 
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6.2.2 ENERGY SOURCE OF COOKING 



Source: Stats SA, 2011) 

The use of electricity as an energy source for cooking has decreased from 220 135 in 2001 to 152 067 in 
201 1 . That is decrease of 68 068 less households but an increase in the use of solar energy for cooking 
from 266 in 2001 to 439 in 201 1 . 


6.2.3 ENERGY SOURCE OF HEATING 


200000 

100000 

0 


186383 



(Source: Stats SA, 2011) 


■ 2001 
■ 2011 


The use of electricity as an energy source for heating has increased from 140 422 in 2001 to 186 383 in 
201 1 . An increase of 45 961 households, and also an increase in the use of solar energy as a source of 
heating from 370 in 2001 to 471 in 2011, an increase of 101 households. 
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6.2.4 ELECTRICITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EL-01 

Additional number of 

houses electrified 

59198 

0 

1500 

0 

1500 

EL-02 

Number of electrical sub- 
stations upgraded 

4 

13 

13 

9 

35 

EL-03 

Number of highmast lights 
maintained 

150 

163 

175 

170 

508 

EL-04 

Number of street lights 
maintained 

7238 

7500 

7800 

7800 

23 100 

EL-05 

Number of traffic light 
lamps replaced 

170 

200 

220 

230 

650 

EL-06 

Turnaround time to re- 
spond to queries (Percent- 
age of complaints attended 
to within 24 Hours) 

98% 

98% 

98% 

98% 

98% 


6.3 WATER AND SANITATION 


Metsi-a-Lekoa, the water unit of Emfuleni Local Municipality is responsible for the distribution of potable 
water, collection and conveyance of wastewater and the treatment of waste water. In addition to these 
functions, the unit also takes the responsibility for the maintenance of the water services systems and all 
costs associated with all the assets including maintenance, insurance, licensing and running costs. 
There is 100% water supply coverage to all formal and informal settlements. In the informal settlements 
the water is supplied in accordance to RDP Standard (Communal tap). The water system consists of 
2600 km’s of pipe networks, 14 reservoirs and a small potable water treatment plant. Monthly monitoring 
and analysis of potable water quality in compliance with the SANS241 standard was done where 100% 
compliance was achieved. 

There is 100% sanitation coverage in all formal settlements. Sanitation provision is still a challenge in 
areas that are not yet proclaimed townships. The Sanitation gravity network provide waterborne sewer 
connections to 230 000 stands in the Emfuleni Local Municipal area, 5 250 stands make use of on-site 
sanitation systems like French drains and septic tanks. The sanitation network consists of the following 
elements: 
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• 2 600 Km of gravity sewer pipe lines. 

• 33 328 Sewerage manholes 

• 44 sewerage pump stations 

• 34 Km Sewer pump pipe lines 

• 94 sewer pumps 


6.3.1 HOUSEHOLD ACCESS TO PIPED WATER 



The graph above represents household with access to piped water and shows an increase from 94 035 
in 2001 to 153 900 in 2011 for households with piped (tap) water inside dwelling/ institution. Piped (tap) 
water inside yard has decreased from 75 874 in 2001 to 53 440 in 2012. 


6.3.2 HOUSEHOLD SOURCE OF WATER 

YEAR 


2001 

2011 

Regional/local water scheme (operated by municipality or other water 
services provider) 

- 

212 002 

Borehole 

342 

3 822 

Spring 

4 

107 

Rain-water tank 

70 

418 

Dam/pool/stagnant water 

53 

233 

River/stream 

22 

97 

Water vendor 

199 

648 

Water tanker 

- 

454 

Other 

1331 

2 354 


(Source: Stats SA, 2011) 
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6.3.3 HOUSEHOLD TOILET FACILITIES 

YEAR 


2001 

2011 

None 

3 853 

2 257 

Flush toilet (connected to sewerage system) 

158 311 

194 098 

Flush toilet (with septic tank) 

2818 

4 322 

Chemical toilet 

774 

557 

Pit toilet with ventilation (VIP) 

1 418 

1 832 

Pit toilet without ventilation 

17918 

13 577 

Bucket toilet 

1 950 

2 029 


(Source: Stats SA, 2011) 


The table above depicts an increase of flush toilet (connected to sewerage system) from 158 311 in 
2001 to 1 94 098 in 201 1 . The number of pit toilet without ventilation have decreased from 1 7 91 8 in 2001 
to 13 577 in 2011. 


6.3.4 WATER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

WR-01 

Additional number of new 
connections provided with 
portable water 

241 (3%) 

260 

280 

290 

830 

WR-02 

% compliance to Blue drop 
standard 

96.80% 

97% 

97.5% 

98% 

97.5% 

WR-03 

Reviewed water service 
development plan 

Reviewed 

Approved 

Reviewed 

Reviewed 

Reviewed 

WR-04 

PRV's maintained 

60 

70 

90 

100 

260 

WR-05 

KL of water losses reduction 

3 343 430 

3478504 

3548074 

3619035 

10 50783700 

WR-06 

Vaaloewer water quality 
compliance 

94% 

95% 

95.50% 

96% 

95.5% 

WR-07 

Number of pipe burst main- 
tained 

732 

684 

660 

636 

2 688 
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6.3.5 SANITATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SN-01 

% compliance of effluent 
discharge standard 

90% 

90% 

96% 

98% 

97% 

SN-02 

Meters of sanitation net- 
works cleaned 

5000 

7 500 

15 000 

17 500 

40 000 

SN-03 

Turnaround time to attend 
to reported sewer spillage 
and blockage complaints 

24 hours 

24 hours 

24 hours 

24 hours 

24 hours 


6.4 HOUSING 


The Housing Department is committed to the deiivery of diversified habitabie houses, with aii sociai 
amenities, in a secure and deveiopment-friendiy environment. 

The Housing Department’s mission is to uphoid the Batho Peie principies by: 

• Ensuring cost effective and affordabie services 

• Being responsive and sensitive to the sociai and housing needs of our communities 

• Providing a range of affordabie sheiter options 

• identifying suitabie iand for the estabiishment of new housing projects, to reduce the housing 
backing on the Gauteng Waiting List. 


6.4.1 TYPE OF DWELLING 

YEAR 


2001 

2011 

House or brick/concrete block structure on a separate stand or yard or on a 
farm 

132 038 

166 909 

Traditional dwelling/hut/structure made of traditional materials 

2716 

654 

Flat or apartment in a block of flats 

6 988 

7 243 

Cluster house in complex 

4 203 

866 

Townhouse (semi-detached house in a complex) 

- 

2 229 

Semi-detached house 

- 

1 030 

House/flat/room in backyard 

8 052 

8 529 

Informal dwelling (shack; in backyard) 

13 570 

17 675 

informal dwelling (shack, not in backyard; e.g. in an informal/squatter set- 
tlement or on a farm) 

17 190 

12 974 

Room/flat let on a property or larger dwelling/servants quarters/granny flat 

1 662 

1 070 

Caravan/tent 

262 

95 
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6.4.1 TYPE OF DWELLING YEAR 


2001 

2011 

Private ship/boat 

360 

- 

Not applicable (living quarters is not housing unit) 

3 120 

- 


(Source: Stats SA, 2011) 


The table above shows an increase in the number of concrete block structure from 132 038 in 2001 to 
166 909 in 2011. The informal dwelling (shack, in back yard) have increased from 13 570 in 2001 to 17 
675 in 2011. 


6.4.2 HOUSING DELIVERY AND BACKLOG IN 2012/2013 FINANCIAL YEAR 


Housing backlog for the municipality is 48 000 units. The Gauteng Department of Housing has delivered 
the following: 

• Number of stands services with water and sewer: 


> Golden Gardens 1 500 

> Sebokeng Extension 24 (Phase II) 354 

> Sonderwater 935 

• Number of houses built: 

> Tshepiso North Extension 3 1078 

> Tshepiso North Extension 4 976 

> Sebokeng Extension 24 (Phase II) 28 

> Lakeside Extension 4 (Rectification) 320 

> Sonderwater 53 


The total number of houses built is 2 455 units. To address the backlog, the Gauteng Human Settlement 
department has several programmes listed in Chapter 7. 

6.4.3 HOUSEHOLDS 


% House Owned/ Paying off 


Formal Dwellings % 


Female Headed Househol % 


Average Household size 


Households 


1 10 100 1000 10 000 100 0001000 000 



(Source: Stats SA, 2011) 
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The above graph depicts households dynamics and shows a significant increase in the number of 
households, from 1 86 926 in 2001 to 220 1 35 in 201 1 . There is a slight decrease on the average house- 
hold size from 3.5% in 2001 to 3.3% in 2011. The female headed household has increased slightly from 
35.3 in 201 1 to 36.3 in 201 1 . The formal dwellings have increased significantly from 81 .8 in 2001 to 85.3 
in 2011. There is a significant decrease from 56.5% in 2001 to 48.8 in 2011 on the % house 
owned/paying off. 


6.4.4 EMFULENI WARDS AND NUMBER OF HOUSEHOLDS 


Number of households per ward 

Ward 

no. 

Households no. 

% 

Ward 

no. 

Households no. 

% 

1. 

5793 

2.63 

24. 

3423 

1.55 

2. 

4771 

2.16 

25. 

2754 

1.25 

3. 

5788 

2.62 

26. 

7975 

3.62 

4. 

5339 

2.42 

27. 

3224 

1.46 

5. 

5752 

2.61 

28. 

7326 

3.32 

6. 

7570 

3.44 

29. 

5009 

2.28 

7. 

5932 

2.69 

30. 

3219 

1.46 

8. 

4443 

2.08 

31. 

2820 

1.28 

9. 

7639 

3.47 

32. 

3178 

1.44 

10. 

5692 

2.59 

33. 

4293 

1.95 

11. 

6267 

2.85 

34. 

3057 

1.39 

12. 

3361 

1.53 

35. 

2988 

1.36 

13 

4810 

2.19 

36. 

7037 

3.19 

14 

4021 

1.83 

37. 

2952 

1.34 

15. 

8041 

3.66 

38. 

4214 

1.91 

16. 

5033 

2.29 

39. 

3867 

1.76 

17. 

3611 

1.64 

40. 

3397 

1.54 

18 

4673 

2.12 

41. 

3626 

1.65 

19. 

4757 

2.16 

42. 

6060 

2.75 

20. 

4767 

2.16 

43. 

5481 

2.49 

21. 

5791 

2.63 

44. 

6318 

2.87 

22. 

5263 

2.39 

45. 

3920 

1.78 

23. 

4883 

2.21 

Grand 

Total 

220135 

100 


Source: Stats SA, 201 1 . 


ELM consists of forty five 45 wards. Wards are basic units instituted primarily to facilitate public participa- 
tion in municipal planning through ward councillors. Ward delimitation is the responsibility of the Munici- 
pal Demarcation Board instituted and duly empowered to perform its duties in terms of the provisions of 
the Local Government: Municipal Demarcation (Act 27 of 1998). 

The table above reflect numbers of households per ward. Statistical information lucidly reflects Ward 15 
(3.66%) as the ward with the highest number of households (highly urbanized with of the density compo- 
nent) and Ward 25 (1.25%) as the least populated ward (characterized predominantly by small farms 
and agricultural holdings). The other wards’ figures show discernible varying ranges between the two 
aforementioned wards. 
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6.4.5 HOUSING KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRASTRUC- 
TURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline In- 

dicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Target 

Annual 

Target 

Annual 

Target 

HO-01 

% of valid lease agree- 
ments for houses and flats 
excluding hostels 

98% 

100% 

100% 

100% 

100% 


6.5 PRIMARY HEALTH CARE SERVICES 


The Primary Health Care renders comprehensive primary health care services to the community living 
within the boundaries of ELM, and also ensures that they have access to personal health services 
through promotive, preventative, curative and rehabilitation. Four health posts have been established in 
Boipatong. 

Emfuleni Local Municipality has 18 fixed clinics, 5 of these clinics are structurally adequate to render a 
comprehensive PHC core service package. The remaining 13 clinics have structural constrains which 
prevents comprehensive PHC service delivery or one stop shop as advocated by National Health Norms 
and Standards. 

Overcrowding, long queues and compromised infection control becomes a reality in these facilities. Due 
to the challenges alluded to above. The department has prioritised upgrading of health facilities to ad- 
dress the structural constrains in health facilities. In 2013/14 Tshepiso and Retswelapele clinics will be 
upgraded through MIG. 

Number of public and private health facilities: 

Clinic 

Public clinic 
Private clinic 
Hospital 
Public hospital 
Private hospital 

(Source: ELM, 2012) 


26 

4 

5 
7 
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6.5.1 PRIMARY HEALTH CARE SERVICES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PH-01 

People with access to pri- 
mary health care 

828000 

850000 

860000 

870000 

1815000 


6.6 PROPERTIES 


The Property Department's function is the effective and efficient facilitation of applications for the lease 
and sale of Council fixed assets which comprise of applications for vacant land as well as improved land. 

In order to achieve the above the Property Section must: 

Respond to applicants/developers professionals and governmental departments within an acceptable 
timeframe and submit applications to the relevant Committees without unreasonable delays. 

Deliver an effective service to the public by providing the necessary information and guidelines in terms 
of relevant legislation, procedures and policies within an acceptable timeframe and without unreasonable 
delays. 

Promote economic development by means of effective and responsive service delivery. 
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6.6.1 COUNCIL OWNED PROPERTY 


Category 

Available 

Not Available 

Total 

Uplift 

Moratorium 

Agricultural 

27 

15 

42 

No 

Business 

92 

192 

284 

Yes 

Business 1 

17 

2 

19 

Yes 

Business 2 

4 

9 

13 

Yes 

Business 3 

0 

1 

1 

Yes 

Business 4 

2 

7 

9 

Yes 

Cemetery 

0 

10 

10 

No 

Commercial Residen- 
tial 

7 

1 

8 

Yes 

Community Facility 

40 

333 

373 

Yes 

Educational 

88 

196 

284 

Yes 

General Business 

0 

5 

5 

Yes 

Industrial 

3 

72 

75 

Yes 

Industrial 1 

3 

15 

18 

Yes 

Industrial 2 

2 

0 

2 

Yes 

Industrial 3 

1 

0 

1 

Yes 

Institutional 

1 

6 

7 

Yes 

Motel 

1 

0 

1 

Yes 

Undetermined 

6 

69 

75 

Yes 

Municipal 

0 

551 

551 

No 

Parking 

0 

13 

13 

On merit 

Private Open Space 

0 

14 

14 

No 

Public Garage 

2 

2 

4 

Yes 

Public Open Space 

0 

829 

829 

No 

Public Purposes 

0 

22 

22 

No 

Public Road 

0 

429 

429 

On Merit 

Reservoir 

0 

2 

2 

No 

South African Railway 

0 

1 

1 

On Merit 

Special 

26 

14 

40 

Yes 

Sub Total Excluding 
Residential Sites 

322 

2810 

3132 


Residential 

0 

9516 

9516 

Yes but verifica- 
tion not finalized 

Res 1 

0 

1209 

1209 

Yes but verifica- 
tion not finalized 

Res 2 

6 

0 

6 

Yes but verifica- 
tion not finalized 

Res 3 

3 

0 

3 

Yes but verifica- 
tion not finalized 

Res 4 

3 

23 

26 

Yes but verifica- 
tion not finalized 

Special Residential 

3 

0 

3 

Yes but verifica- 
tion not finalized 

Sub Total (Residen- 
tial Sites) 

15 

10748 

10763 


Total (All Council 
Owned Sites) 

337 

13558 

13895 
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A total number of 13 895 properties are owned by Council. A total of 10 763 of these sites are residential 
sites and the remaining 3 132 sites have other zonings as indicated in the table above. 

A total of 322 stands are available for sale/lease which includes only 15 residential sites. However the 
moratorium on the sale of Council land has only been uplifted on the following zonings: Business, Com- 
mercial Residential, Residential, Community Facility, Educational, Industrial, Institutional, Motel, Unde- 
termined, Public Garage and Special. 

Applications for Parking and Private Open Spaces are handled on merit. 

The moratorium has not been uplifted on erven with the following zonings: Agricultural, Cemetery, Public 
open Space, Municipal, Reservoirs, South African Railways. 

Only properties which are not needed to provide minimum basic Services may be disposed of in terms of 
the Municipal Management Finance Act (56 of 2003). The disposal process of properties on which appli- 
cations were received after the implementation of the Municipal Management Finance Act, must be 
competitive, equitable and transparent. 


6.6.2 PROPERTIES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY KPI's AND TARGETS 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 
HOUSEHOLD LIFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PR-01 

% of valid leases for land 
and buildings 

90% 

100% 

100% 

100% 

100% 


6.7 TRAFFIC AND SECURITY 


The main focus is the improvement of road safety and to prevent crime and losses on Council property in 
order to ensure the safety of human life and property. The Division participates in the respective national 
road safety campaigns (National Rolling Enforcement Plan), provincial road safety and crime prevention 
campaigns and co-ordinate actions with other law enforcement agencies such as the South African Po- 
lice Services, Gauteng Provincial Traffic Services and the Department of Transport 

The Division has conducted 90 roadblocks during the past year and a total of 302 407 fines were issued 
to offenders during the respective law enforcement operations and daily routine patrols. 
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6.7.1 TRAFFIC AND SECURITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

TS-01 

Number of social crime 
prevention programmes 
implemented 

12 

16 

16 

16 

48 

TS-02 

Number of Road Safety 
education programs im- 
plemented 

12 

12 

12 

12 

36 

TS-03 

Fraud & loss control 

Within 24 hrs 

Within 24 

hrs 

Within 24 

hrs 

Within 24 

hrs 

Within 24 hrs 


6.8 MUNICIPAL COURTS 


The Municipal Courts is responsible for the processing and adjudication of all municipal related cases 
submitted by the respective law enforcement agencies in Council (i.e. Land Use Management, Building 
Control, By-Laws, Traffic and By-law cases enforced by the SAPS etc.) 

ELM consist of three magisterial areas and therefore Municipal Courts need to be established in the 
newly proclaimed Sebokeng magisterial area as well as the Vereeniging magisterial area. The estab- 
lishment of the respective Municipal Courts confirm Government’s mandate “to bring justice closer to the 
people”. It needs to be mentioned that the project is a multi year project. 
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6.8.1 MUNICIPAL COURTS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

MC-01 

Number of additional Mu- 
nicipal courts established 
(Multi year project) 

1 

0 

1 

0 

2 


6.9 DISASTER MANAGEMENT 


During 2008, the Division Fire & Rescue Services embarked upon the establishment of a Disaster Man- 
agement Unit for Emfuleni Local Municipality. 

Although the function is mainly performed by Sedibeng District Municipality, the Disaster Management 
Act permits Local Municipalities to establish its own units. 

During 2009, the Division Fire & Rescue Services started with preparations for the drafting of a Disaster 
Management Plan. The Level 1 Plan was submitted to and approved by Council in March 2012. Disas- 
ter Management Plan level 2 has been tabled before Mayco and is on its way to Council for approval. It 
is envisaged that the Level 3 Plan will be finalized during the 2016/17 financial year. 

The type of disasters recorded during the past years is mainly damage to resident’s 
houses/units/property caused by wind and storm, flooding in low lying areas and informal settlement fires 
destroying the houses and personal belongings. 
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6.9.1 DISASTER MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

DM-01 

Developed disaster man- 
agement plan (DMP) level 3 

Approved 
level 2 DMP 

Approved 
outcome 2 

Approved 
outcome 3 

Approved 
Level 3 

DMP 

Approved all 
outcomes/levels 

DM-02 

Response time to attend to 
fire and rescue incidents 

20 minutes 
per incident 

20 min- 
utes per 
incident 

20 min- 
utes per 
incident 

20 min- 
utes per 
incident 

20 minutes per 
incident 


6.10 SOCIAL DEVELOPMENT 


ELM Social Development renders social work services to various target groups namely, children, 
women, families, old aged persons and people with disabilities. ELM in its implementation of social 
community development programmes is working closely with local non-governmental organization. Key 
areas include women and children, elderly, HIV/AIDS and people with disabilities, early childhood de- 
velopment. In order to align ourselves to a broader national framework, ELM is jointly working with differ- 
ent stakeholder from civil society and government. 

The key purpose of Indigent Subsidy Policy is to ensure that house hold consumers with no or lower in- 
come are not denied reasonable services and that the Municipality is not financially burdened with non- 
payment of services. One of the qualifying criteria is a total gross income of all occupants which is cur- 
rently equivalent to amount received by two state pensioners as approved by South African government 
(as part of that year budget) plus R1100,00.Subsicly may also be given to owner or tenants of residential 
premises not exceeding the Municipal value of R1 50,000, or as determined by the Council 

ELM Social Development conducts indigent household registration and verification processes. ELM has 
a database of 68891 registered households. 


Approved Indigents = 39 271 

Pending =415 

Cancelled = 230 

Approved but expired =21111 


The Social Development assists the community with the Indigent burials and paupers for those who can- 
not afford to bury their loved ones. 93 indigent burials and 48 paupers were conducted in 2013/14 finan- 
cial year. 
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6.10.1 SOCIAL DEVELOPMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SD-01 

Verified walk-in indigent 
applications - households 
with properties valued at 
more than R150000 

New interpre- 
tation of indi- 
gent policy 

3 700 

3 800 

3 900 

11 400 
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CHAPTER 7 

7. REVIVING A SUSTAINABLE ENVIRONMENT 


Reviving the environment is about providing a healthy living and working environment for our people and 
future generations. High levels of water, air and land pollution in Emfuleni represent not only a major en- 
vironmental and health challenge, but present key obstacles to attracting further economic development. 
Unless chemical processing and heavy industry in the region become cleaner, they may destroy the fu- 
ture viability of the region's tourism and agricultural sectors. Additionally, the challenge is not only to ad- 
dress the environmental challenge but to set the goal of becoming a 'green' or 'eco-city' which focuses 
on being environmental, energy and conservation friendly. Green cities can on their own become mag- 
nets, attracting people and investors. This will involve forging strong partnerships to manage the envi- 
ronment. Initiatives to clean air water and land must be at the centre. A focus on waste and recycling and 
the successful conclusion of the Regional Sewer Scheme is necessary. 

Emfuleni will have to build a strong partnership with all affected stakeholders, to be able to accelerate 
the momentum to rejuvenate the environment. Without an intra- and inter-governmental partnership, it 
will be near impossible to overcome the environmental degradation which threatens our lives and those 
of future generations. Secondly, we should work closely with stakeholders to maximise on the recycling 
opportunities that arise from the significant amount of waste that is produced or received. In Emfuleni 
slag heaps can be recycled and/or used as inputs into the construction sector. Methane gas can be re- 
cycled from land fill sites. Solid waste can be used for compost. If we can look at some of these areas on 
scale, it can make a big difference to our environmental profile and can assist to position ourselves as a 
'green city'. 


7.1 ENVIRONMENTAL HEALTH 

Municipal Health Services are prescribed by and defined in: 

Section 24 of the Constitution of the Republic of South Africa, 1996 (Act 108 of 1996), which entrenches 
the right of all citizens to live in an environment that is not harmful to their health or well-being; National 
Health Act, 2003 (Act 61 of 2003), which states the responsibilities of Municipalities in the performance 
of such services; Section 10(3)(b) of the Foodstuffs, Cosmetics and Disinfectants Act, 1972 (Act 54 
of1972);Business Act, 1991 (Act 71 of 1991);National Environmental Management Air Quality Act, 2004 
(Act 39 of 2004);National Building Regulation and Standards Act, 1977 (Act 103 of 1977); as well as all 
relevant Legislation and Municipal Health By-Laws. 

In accordance with the National Health Act of 2003, the Environmental Health Division has the following 
core functions: 

• water quality monitoring 

• food control 

• waste management 

• health surveillance of premises 

• surveillance and prevention of communicable diseases, excluding immunisations 

• vector control 

• environmental pollution control 

• disposal of the dead 

• chemical safety 

The monitoring of water quality comprises the monitoring and surveillance of water quality and checking 
the availability of water intended for human consumption and recreational, commercial and industrial 
use. This section has a programme that monitors surface water for water borne diseases such as chol- 
era by taking samples from rivers, streams and sewerage purification plants. In the unlikely event of a 
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water-borne disease outbreak, the section has response strategies in place to deal with such cases. En- 
vironmental health practitioners play a proactive role in reducing littering and illegal dumping through 
monitoring, controlling and educating communities about the health risks associated with such practices, 
e.g. recycling programmes and clean up campaigns. 

The EHPs are highly skilled and qualified, tasked with the responsibility of ensuring a healthy and safe 
environment for all communities in ELM. In order to annually register with the Health Professionals 
Council of South Africa (HPCSA), EHPs are required to accumulate 30 Continuous Professional Devel- 
opment (CPD) points per annum. This could be acquired by way of attending meetings or training initia- 
tives for further enhancement and development. Evidence of such interventions has to be provided to the 
HPCSA. 


7.1 .1 ENVIRONMENTAL HEALTH KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EH-01 

Premises inspected for 
compliance with environ- 
mental health legislation 

1975 

11600 

11900 

11900 

35200 


7.2 PARKS 


The Division strives to acquire; develop; maintain; promote the sustainable use thereof; conserve; foster 
appreciation and enjoyment of Public Open Spaces (POS), Parks, Conservation and Environmentally 
sensitive areas; Green - belts; Inscapes and the exceptionally rich local biodiversity for the benefit of all 
the people of Emfuleni Local Municipality. 

There are a large number of undeveloped parks which are primarily located in the “townships”. These 
undeveloped parks are threatened by encroachments; squatting; crime hotspots and sites for illegal 
dumping. Developed parks are generally over utilized and in dire need to further development of upgrad- 
ing. 


7.2.1 PUBLIC OPEN SPACES / PARKS 


No 

Area 

Size / Target 

1 

Number and total size of developed Parks 

95 or 

2,710,000 m^ 

2 

Number and total size of undeveloped Public Open Spaces / 

61 3 or 


Parks 

10,700,000 m^ 

3 

Size of Greenbelts along pavements 

1 ,427 km X 3 m strip either side of 
road network equals 

8,562,000 m^ 
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No 

Area 

Size / Target 

4 

Size of area where weed are chemically controlled 

1427 km X 2 = 2,854 km or 
2,854,000 m 

5 

Number of floral decorations effected 

10 

6 

Eradication of Alien Vegetation 

590,000m" 


7.2.2 GREENING OF EMFULENI LOCAL MUNICIPALITY 


The Greening of ELM faces challenges such as the Vaal being one of the most atmospherically polluted 
areas in the country; overgrown trees in much need of extensive arboricultural maintenance and the lack 
of Greening over the greater part of the ELM. Thus whilst the removal of alien vegetation has started, 
there is a need for a rehabilitation program. 

The Greening program is currently focused on: 

• Support of National Arbor Day celebrations held at schools and churches and 

• Eradication of alien vegetation, Old Buck Camp, Three Rivers. 


7.2.3 PARKS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL 

RESOURCES 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PK-01 

Number of Aboricultural 

and Horticultural main- 
tained 

New PI 

100 

100 

100 

100 

PK-02 

Number of Parks, Public 

Open Spaces and Green 

Belts maintained 

95 

95 

95 

95 

95 


7.3 CEMETERIES 


The analysis provides current and future needs based on predicted population and mortality statistics. 
The analysis predicts that current capacity for Category C cemetery (Nanescol 2) will be exceeding its 
burial capacity within one (1) year while that for Category A cemetery (Vanderbijipark and Jacobskop 
cemeteries) will be exhausted within 3 years. Currently there is no available capacity in close proximity 
to the high density areas in the northern and eastern regions. This means that persons residing in this 
area wishing to utilise or visit cemeteries have to travel long distances to Vanderbijipark, Jacobskop and 
Nanescol cemeteries and this is negatively affecting the poor communities. 
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There are (5) five active cemeteries and six passive cemeteries in the Emfuleni Local Municipality. The 
active cemeteries include: Jacobskop, Noordvaal/Nanescol, Roshnee, Rust-ter-Vaal and Vanderbijipark 
Cemeteries. 

The Vereeniging, Phelindaba, Vuka, Tshepiso, Boipatong and Evaton cemeteries are passive (closed). 


7.3.1 JACOBSKOP CEMETERY 


Jacobskop no. 1 a “Category A” cemetery contains an office block and a crematorium wall with memorial 
plaques of deceased persons whose ashes are kept on site. Jacobskop no. 1 has an average burial of 
30 per month and has a life span of about 4 years. 


7.3.2 ROSHNEE MUSLIM CEMETERY 


Roshnee Muslim cemetery is a “Category A”. The site contains a preparation room. The average burial 
per month is 6 burials (6 graves utilised in Roshnee cemetery) and is expected to reach its capacity in 35 
years. 


7.3.3 RUST-TER-VAAL CEMETERY 


Rust-ter-Vaal cemetery is a “Category B” cemetery. The average burials per month is 21 . The Municipal- 
ity recently obtained record of decision on the proposed extension of Rust-ter-Vaal cemetery, approxi- 
mately 21 hectares. About 20 years is left until capacity is reached once the said site is developed. 


7.3.4 VANDERBIJLPARK CEMETERY 


Vanderbijipark cemetery is a “Category A” cemetery. This is the busiest cemetery with an average burial 
of 1 90 burials per month. Vanderbijipark cemetery is expected to reach its capacity in 3 years due to the 
high rate of burials that are taking place. 


7.3.5 NOORDVAAL / NANESCOL CEMETERY 


Nanescol cemetery is comprised of two sections, that is Nanescol no. 1, the original, and Nanescol no. 
2, the newer Nanescol no. 2 was developed as an interim arrangement to rescue the Jacobskop no. 2. 
Nanescol no. 1 has burial average of 3 burials and is expected to reach its burial capacity after 10 years. 
Nanescol no. 2 has an average burial of 95 burials per month and is expected to reach its burial capacity 
in the next 2 years. 
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7.3.6 CEMETERIES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL 

RESOURCES 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

CM-Ol 

Turnaround time for provi- 
sion of graves 

3 working 
days 

3 

3 

3 

3 

CM-02 

Number of grass cuts per 
cemetery (11 x 5 cuts per 
cemetery) 

4 cuts per 
cemetery 
(2013/14) 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

CM-03 

Provision of burial space 

new PI 

0 

1 

0 

1 


7.4 ENVIRONMENTAL MANAGEMENT & PLANNING 
7.4.1 WASTE MANAGEMENT 


In terms of the Waste and Landfill Management Services, the operational and key focus areas can be 
submitted as follows: 

• Provide once weekly sustainable household collection services to 188 254 households and ex- 
tension of services to newly developed areas; 

• Enhance litter picking in all key areas / main roads and entrances to communities; 

• Provide well supported street sweeping and clean up programs in the whole area of ELM 

• Provide well maintained transfer stations / mini dump services; 

• Provide well maintained and managed landfill facilities catering for the need of all general waste 
to be land filled on a daily basis; 

• Recycling programs and other minimization activities; 

• Provide well maintained composting facility; 

• Removal of illegal dumps. 

The waste & landfill infrastructure consist of: Mini dump transfer stations, Landfill sites, and Composting 
facility. 


7.4.1. 1 SERVICE LEVELS (STANDARD OF SERVICES) 


• Household collection: Currently this Department provides a 1 X weekly sustainable household 
collection services to 188 508 households in all formal areas (31 March 2014). 

• Provide daily clean-up services in the CBD arrears of Vanderbijipark and Vereeniging and street 
cleaning services on key identified roads and open spaces in all areas. 
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• Provide a once weekly service to all existing mini dump transfer stations and a twice weekly basis 
to Boitshepi and Waldrift landfill sites where all greens received are being shredded and trans- 
ported to the Waldrift Landfill site where a chipping holding facility exists. 

• The operations of Boitshepi and Waldrift Landfill site are carried out on a daily basis and are out- 
sourced to external companies. In terms of Palm Springs Landfill, the operations are currently 
being executed by the hiring in of vehicles and equipment that is directly under the control of this 
Department. Household services are also collected and disposed of for the Vaaloewer communi- 
ty on a one day per week basis. 

• Removal of illegal dumps is now being done on a continuous roster to include all wards and an 
average turnaround time of 4 to 5 weeks per week (as per approved program). 

• The recycling centre in Evaton is operational and the re-claiming of all items that have a commer- 
cial value are collected in Evaton, Sebokeng, Vanderbijipark and all landfill sites on a weekly ba- 
sis. 

• The provision of sustainable waste collection to all residents and continuous extension of service 
to areas not serviced, also safe disposal in landfill sites, and the following specific achievements 
were registered: 

• Total quantity of 163,295 m^of waste removed from illegal dumps up to 31 March 2014, as op- 
posed to a total of 154,623m3 removed in the 2012/2013 financial year. 

• Weekly household services increased from 174 083 to 188,254 collection points for the 
2012/2013 financial year. 

• Successfully maintaining various programs such as Evaton buy back centre, Evaton west mini 
recycling centre and other recycling initiatives; 

• Composting: A total of 3,907 tons of greens was transported to the composting plant located at 
the Waldrift Landfill site during the 201 2/2013 financial year. 

• The Bontle Ke Botho program driven in conjunction with the Municipality and Gauteng Depart- 
ment of Agriculture and Rural Departments (GDARD) program is annually implemented to wards 
and schools to mainly achieve education and reduction in environmental degradation and pollu- 
tion. A total of R455 000 in prize money was awarded to (5 wards) wards and 6 schools at local 
level. In addition to this, ELM was elected as the winner of the 201 2/1 3 financial Bontle Ke Botho 
program for Gauteng and is taking part in the National Clean and Green competition for the 
2013/2014 financial year. 


7.4.1. 2 HOUSEHOLD SERVICES 


REFUSE DISPOSAL 

YEAR 


2001 

2011 

Removed by local authority/private company at least once a week 

86 658 

197 604 

Removed by local authority/private company less often 

3 921 

2 041 

Communal refuse dump 

22 420 

3 539 

Own refuse dump 

57 451 

12 265 

No rubbish disposal 

16 593 

3 705 

Other 

- 

980 


Source: Stats SA, 2011) 


Above is the refuse disposal table indicating a very significant increase in the number of refuse removed 
by local authority/private company at least once a week, from 86 658 in 2001 to 197 604 in 2011. The 
refuse removed by local authority/private company less often has decreased by more than 1500 as 
shown by the figures of 3 921 in 2001 to 2 041 in 201 1 . The own refuse dump has also decreased from 
57 451 in 2001 to 12 265 in 2011. 
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7.4..1.3 WASTE MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

WM-Ol 

Additional number of 

households with access to 

basic level of waste re- 
moval 

188 254 
(2013/14) 

350 

350 

350 

1050 

WM-02 

Number of wheelie bins 

rolled-out 

New PI 

20 000 

20000 

20000 

60 000 

WIVI-03 

m^ of waste removed 

125 000 

130 000 

125 000 

115 000 

370 00 

WIVI-04 

% of landfill compliance to 
minimum requirements 

84% 

(2012/13) 

95% 

100% 

100% 

100% 

WM-05 

Number of cleaning cam- 
paigns 

2 

48 

48 

48 

144 


7.4.3 ENVIRONMENTAL MANAGEMENT 


Currently the section is in the process of developing an Environmental Management Framework which 
will inform the drafting and implementation of the strategic documents which are very useful in promoting 
sustainable development for the local government. 

The latest ELM state of the environment report provides an insight into the environmental challenges fac- 
ing the municipality which specifically include the following environmentally related problems: 

Particulate pollution in ELM exceeds international health standards by more than 200%. The quality of 
air is very poor. High levels of water pollution are found as a result of high levels of e-coli as well as 
heavy metals from industrial pollution both of which emanate from both inside and outside the Emfuleni 
Local Municipality. Wetlands are highly sensitive and show serious signs of disturbance largely as a re- 
sult of human settlements. Measures to improve environmental reporting across the municipality are ur- 
gently needed. The area was declared a Vaal Triangle Air Shed Priority area because of the poor quality 
of air that the citizens are breathing. The Environmental Management Plan is in the process of being de- 
veloped. 


7.4.3.1 AIR POLLUTION 


The Vaal Triangle is an urban industrial heartland. The combination of industrial, domestic, transport, 
biomass burning, agriculture and other emission sources have led to degraded air quality over ELM 
area. This in turn impacts on the health and wellbeing of people residing in the area. 
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The air quality assessment results from simulated concentrations varied with ambient monitoring data of 
the area. The pollutant of concern in the area is inhalable particulate matter (PM10). The area was also 
selected to correspond with impact zones due to acute exposures to S02 and N02. 

There are four (4) Air Quality Monitoring Stations in the area. These stations monitor level of key pollut- 
ants of Sulphur Dioxide (S02), Nitrogen Oxide) N02), Carbon dioxide (C02), Particulate Matter 10 
(PM10), and Particulate Matter 2.5 (PM2.5). These monitoring stations are situated in Sebokeng, Shar- 
peville, Three Rivers and Vanderbijipark. 


7.4.3.2 ENVIRONMENTAL MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance 

Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL RE- 
SOURCES 

IDP Strategic Objective 

REVIVING A SUSTAINABLE ENVIRONMENT 

IDP 

Code 

Performance Indica- 
tor 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual Target 

Annual Target 

EM-01 

Number of Industries 
inspected for compli- 
ance with Environ- 
mental Management 
legislation and by- 
laws 

860 

1600 

1600 

1600 

4800 

EM-02 

Development of the 
Environmental Man- 
agement Framework 

Draft State 

of Environ- 
ment Report 

Adoption 
of the 

EMF by 
council 

Implementation 
of the EMF 

Implementation 
of the EMF 

Implementation 
of the EMF 
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CHAPTER 8 

8. REINTEGRATING OUR REGION 


The emphasis of reintegrating the region is about on the one hand reintegrating the different parts of Em- 
fuleni with each other and on the other, reintegrating the region into rest of Gauteng, Northern Free State 
and the Southern African economy. Reintegrating the region focuses on replacing the apartheid geogra- 
phy and long commuting distances with better quality of houses close to economic opportunities. It re- 
quires a bold and dedicated emphasis on road and rail corridor development and the need to establish 
east-west transport links and logistics support to industry. A key advantage of Emfuleni is its proximity 
and linkages into the Gauteng urban complex as well as strong links with Sasolburg in the Northern Free 
State. One of its weaknesses is poor intra-Emfuleni links due in part to poor East-West transport routes. 
Key to reintegration is creating high levels of transport and other forms of connectivity. 

The components of this focus area relate to: 

• Road and rail transport corridors 

• Improved logistics support for industry 

• ICT connectivity 

• Residential development 

Initiatives that will assist in facilitating reintegration are: 

• Road and rail corridor development 

o R59 (Industrial corridor) 
o R82 (Cultural Corridor) 
o Golden Highway (Public transport corridor) 
o N1 (long distance transport corridor) 

• Establish east-west transport links 

• Logistics support to industry 

• ICT and connectivity plan 

• Expand CCTV coverage for the region 

• Cross border development 


8.1 SPATIAL DEVELOPMENT FRAMEWORK 

8.1 .1 DEVELOPMENT CONCEPT 


Emfuleni area is served by two established Central Business Districts (CBDs): the Vanderbijipark CBD 
and the Vereeniging CBD. The Sebokeng CBD, situated at Sebokeng hostels and hospital, is an emerg- 
ing Central Business District within Emfuleni. These three Central Business Districts form a triangle 
within Emfuleni that must become the focal area for urban development within Emfuleni; consolidating 
urban development and expansion within this triangle. The concept of a Development Triangle derives 
its mandate from national and provincial emphasis on creation of compact cities by optimizing the use of 
existing resources, including resources relating to land, bulk infrastructure, roads, transportation, trans- 
portation and social facilities. 

Currently, urbanization within Emfuleni is highly fragmented. It is therefore imperative that future urban 
development and expansion be done in a manner that achieves urban consolidation, density and com- 
pactness within Emfuleni, in order to combat urban sprawl and fragmentation. Due to the fragmented na- 
ture of Emfuleni, there are many opportunities for infill development and consolidation within Emfuleni. In 
particular, there are large tracts of land located between Sebokeng and Vereeniging (in the Sonlandpark 
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region including Rood’s Gardens, van der Merwe’s Kroon and Unitas Park Agricultural Holdings), which 
have the potential for infill development. 
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8.1.2 RESIDENTIAL DEVELOPMENT 


Figure 1 illustrates the land parcels within Emfuleni that are proposed for residential development. 
These land parcels were identified, taking into account a number of constraining factors into account, 
such as environmental sensitive areas and geotechnical conditions. Parcels of land categorized as envi- 
ronmentally sensitive and with poor geotechnical conditions were deemed unsuitable for urban develop- 
ment. 

Based on the analysis above, if was found that most parcels of the land within Emfuleni is potentially 
available for residential development from a geotechnical perspective. Only insignificantly small pockets 
of land situated on the north-eastern boundary of Emfuleni were deemed unsuitable for residential de- 
velopment due to constraining dolomite conditions. Environmentally sensitive areas warren across the 
length and breath of Emfuleni and are more evident within the north-eastern quadrant of Emfuleni, 
mostly comprising ridges and river environments. 


8.1 .3 COMMERCIAL AND INDUSTRIAL DEVELOPMENT 


It was estimated that Emfuleni requires approximately 200 hectares of land for industrial and commercial 
development during the period 2010-2015. It requires an estimated additional 325ha of land for industrial 
and commercial development during the period 2015-2020. An oversupply of land is made available 
within Emfuleni for industrial and commercial development during these periods, simply by allowing ex- 
isting, undeveloped or partly developed industrial and commercial areas to develop. 


8.1 .4 NODAL DEVELOPMENT 


To ensure the viability of proposed business activities within Emfuleni, it is important to (a) link the busi- 
ness areas proposed for Emfuleni to the Land Use Budget, and (b) develop a retail hierarchy to ensure 
the orderly and logical development of retail facilities within Emfuleni. 

Figure 1 illustrates the location of the existing and proposed primary, regional and community nodes 
identified within Emfuleni. A total of 3 primary nodes exist within Emfuleni. These primary nodes com- 
prise the existing Vanderbijipark CBD, the existing Vereeniging CBD and the emerging Sebokeng CBD. 
The retail and office space existing within the Vanderbijipark CBD and the Vereeniging CBD is deemed 
sufficient, so no additional retail and office space is provided. 

However, an additional 36,879m^ of retail space and 1 1 ,064m^ of office space is allocated to the Sebo- 
keng CBD to further strengthen this emerging Central Business District. 


8.1 .5 URBAN RENEWAL PROGRAM 


The main objective is to achieve a holistic development vision and plan for the development of the sub- 
ject area into a sustainable human settlement. Strategic interventions could include: tax incentives to 
businesses to attract businesses back to the CBD; the improvement and maintenance of infrastructure 
and buildings (including the enforcement of municipal by-laws); the maintenance of parks, open spaces 
and areas around public buildings; the identification of areas that could be redeveloped for alternative 
uses and the demolition of areas to create a mixed use area. 
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DIAGRAM 1 : PROPOSED VEREENIGING INTERVENTION 


8.1 .6 VAAL LOGISTICAL HUB 


Proposed Logistical Hub on parcels of land directly adjoining Arcelor Mittal Industrial establishment to 
the west is envisaged to incentivize catalytic public and private sector investments in Emfuleni area. The 
concept is a product of learned international best practices as well as is laden with the potential for re- 
vamping new sustainable innovative economic activities. The existence of logistical hub will provide Gau- 
teng Provincial Government with ample opportunities to actualize the concept of Special Economic 
Zones (SEZ) by raising the levels of domestic and foreign direct investments in order to accelerate 
growth and employment in the Vaal region, particularly in Emfuleni area. 

The logistical hub potential components may include Transnet container depot; warehouse /storage fa- 
cilities; Vaal intelligence Information infrastructure, Airport, Vaal industrial Development Zone etc. Bene- 
fits may range from diversification of iron and steel industry featuring predominantly in the greater Vaal 
area to creation of various opportunities focusing on local entrepreneurship initiatives and SMMEs within 
Emfuleni. The establishment of the envisaged logistical hub should be preceeded by a dedicated inter- 
governmental programme informed by comprehensive relevant studies. 


8.1.7 AIRPORT 


Air and land based transport systems impact not only on the pattern and form of land uses but also on 
economic development landscapes of immediate areas. The former (air transport system) provides the 
only means that can be used to reach remote or inaccessible areas, or regions not well served by land 
transport systems. Development of regional airports or feeder airports can have positive impacts not 
only in terms of a reduction of congestion at the main international airports such as the OR Tambo Air- 
port but also the socio-economic development of the areas close to the airport. The constructions of re- 
gional/feeder airport in Emfuleni will, among a host of other inducements, result in regional economic 
spin- offs in terms of attraction of national and international investments owing largely to opportunities 
presented by low transport costs. Existing airport spaces west of Bophelong and in Roshnee area pre- 
sent opportunities for a myriad of land uses including the expansions of residential and mixed land uses 
respectively. The establishment of the envisaged airport should be preceeded by a dedicated intergov- 
ernmental programme informed by comprehensive relevant studies 
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8.1 .8 RIVER CITY CONCEPT 

Emfuleni’s natural endowment and historical heritage gives it an important edge over other localities in 
Gauteng Province, especially with regard to tourism development and it being a recreation destination. 
The municipality’s natural landscape is structured by a number of natural watercourses that empty into 
Vaal River. Emfuleni Local Municipality will produce a local spatial development framework to provide a 
comprehensive detailed elaboration on the River City concept and recommend concrete steps calculated 
at crystallizing the achievement of a development characteristic of a river city. 



DIAGRAM 2: RIVER CITY PERSPECTIVE 

The concept of a river city is derived from the fact that Emfuleni is bordered by the Vaal River, but also 
from the fact that its landscape is structured by a number of rivers and streams that flow into the Vaal 
River. However, it is the Vaal River that bestows Emfuleni its river city image and provides Emfuleni 
uniqueness within Gauteng Province. Based on the river city idea, Emfuleni aims to create a better con- 
nection between the city and its mosaic of watercourses defining the character of the landscape laden 
with evident scenic values. To date, much of the city has been developed without much regard to this 
connection; thus not fully utilizing the potential of the Vaal River and associated tributaries to enhance, 
among a host of others, the growth of the hospitality industry in Emfuleni. Although the basic structure of 
the city has already been established, for example the location of the central business districts, there are 
conceptual ideas that can be implemented, which would improve the connection between the city and 
the Vaal River. 
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8.1.9 SPATIAL DEVELOPMENT FRAMEWORK KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

BASIC SERVICE DELIVERY 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 

HOUSEHOLD LIFE 

IDP Strategic Objective 

REINTEGRATING OUR REGION 

IDP Code 

Performance Indicator 

Baseline Indica- 

tor 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual Tar- 
get 

LU-01 

Review Spatial Development 

Framework 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 
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CHAPTER 9 


9. KPIs AND TARGETS REVIEWED DRAFT IDP 2014/15 


9.1 SPORT, RECREATION, ARTS AND CULTURE KEY PERFORMANCE INDICATORS AND 
TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SR-01 

Number of grass cuts per 
Sports and Recreational 
facility (21 Sports and Rec- 
reational facilities) 

4 grass cuts 
per Sports 
and Recrea- 
tional facility 

4 

4 

4 

12 

SR-02 

Number of sports develop- 
ment programmes imple- 
mented 

7 priority 
sports code 

7 

7 

7 

21 


9.2 LIBRARIES AND INFORMATION SERVICES KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

QUALITY BASIC EDUCATION 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LY-01 

Number of additional li- 
brary material procured 

3000 

3000 

3000 

3000 

9000 
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9.3 SECRETARIAT AND ADMINISTRATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SA-01 

% adherence to 72 hours 

turnaround time on docu- 
ments received timeously 

60% 

90% 

90% 

90% 

90% 

SA-02 

% of fire extinguishing 
equipment and security 
measures implemented in 
Records 

New indica- 
tor 

Equipment 

installed 

- 

- 

Equipment in- 
stalled 


9.4 HUMAN RESOURCES AND TRAINING KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

HT-01 

Number of training pro- 
grammes implemented 

25 

30 

30 

30 

90 

HT-02 

Reviewed WSP plan submit- 
ted to LGSETA 

2013/14 

Approved 
WSP by 
LGSETA 

Approved 
WSP by 
LGSETA 

Approved 
WSP by 
LGSETA 

Approved WSP 
by LGSETA 

HT-03 

Developed HRD strategy 

None 

Approved 
by Council 

Review 

Review 

Approved by 
Council 
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Turnaround time to finalize 






HT-04 

appointment from closing 
date of advert to appoint- 
ment 

60 days 

60 days 

60 days 

60 days 

180 days 


9.5 ORGANISATIONAL DEVELOPMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OD- 

01 

Reviewed current job 
descriptions for approved 
positions 

Approved 
job descrip- 
tions 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed 
job descrip- 
tions for all 
positions 
approved 

Developed job 
descriptions for all 
positions ap- 
proved 

OD- 

02 

Number of change man- 
agement interventions 
implemented 

2 

3 

3 

3 

9 

OD- 

03 

Number of EAP pro- 
grammes implemented 

1 

3 

3 

3 

9 
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9.6 EMPLOYMENT EQUITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EE-01 

Reviewed EE plan submit- 
ted to DoL 

Reviewed EE 
plan submit- 
ted to DoL 
(2013/14) 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed 

EE plan 
submitted 

to DoL 

Reviewed EE 
plan submitted 
to DoL 

EE-02 

% of designated groups ap- 
pointed 

60% 

55% 

60% 

60% 

60% 

EE-03 

Number of EE awareness 
programmes implemented 

2 

4 

4 

4 

12 


9.7 LABOUR RELATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LR-01 

Turnaround time taken to 
issue acknowledgement 
letter on labour related 

cases 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working days 

LR-02 

Number of RBO interven- 
tions implemented 

none 

1 

1 

1 

3 
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9.8 REVENUE KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 

Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

RV-01 

% of revenue collected 

82% 

(2012/13) 

85% 

90% 

95% 

95% 

RV-02 

Turnaround time to resolve 
queries 

14 working 
days 

14 working 
days 

14 working 
days 

14 working 
days 

14 working days 

RV-03 

Billing accuracy 

90% 

98% 

99% 

100% 

100% 


9.9 SUPPLY CHAIN KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SC-01 

Submission of the imple- 
mentation of the procure- 
ment plan 

New per- 
formance In- 
dicator 

4 quarterly 
reports to 
National 
Treasury 

4 quarterly 
reports to 
National 
Treasury 

4 quar- 
terly re- 
ports to 
National 
Treasury 

12 quarterly 
reports to Na- 
tional Treasury 

SC-02 

Turnaround time for pur- 
chases less than R30 000 

3 working 
days 

3 working 
days 

3 working 
days 

3 working 
days 

3 working days 

SC-03 

Turnaround time for pur- 
chases over R30 000 less 

than R200 000 

21 working 
days 

21 working 
days 

21 working 
days 

21 work- 
ing days 

21 working days 

SC-04 

Turnaround time for pur- 
chases for over R200 000 

90 days 

90 days 

90 days 

90 days 

90 days 
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SC-05 

Stock take 

4 reports 
submitted to 

Council 

4 reports 
submitted 

to Council 

4 reports 
submitted 

to Council 

4 reports 
submitted 

to Council 

16 reports sub- 
mitted to Coun- 
cil 

SC-06 

Turnaround time to con- 
clude SLA 

21 working 
days 

21 working 
days 

21 working 
days 

21 work- 
ing days 

21 working days 


9.1 0 OFFICE OF THE EXECUTIVE MAYOR KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OM-01 

Mayoral programs 

New per- 
formance in- 
dicator 

2 mayoral 
programs 

2 mayoral 
programs 

2 mayoral 
programs 

6 mayoral pro- 
grams 

OM-02 

Mayoral legacy programs 

80% adher- 
ence to mile- 
stones 

1 legacy 
program 

1 legacy 
program 

1 legacy 
program 

3 legacy pro- 
grams 


9.1 1 OFFICE OF THE SPEAKER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

OS-01 

Ward committee meetings 

New per- 
formance in- 
dicator 

540 

540 

540 

1 620 

OS-02 

Public participation meet- 
ings 

New per- 
formance in- 
dicator 

180 

180 

180 

540 
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OS-03 

Council sittings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-04 

Municipal Public Accounts 
Committee meetings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-05 

Petitions Committee meet- 
ings 

New per- 
formance in- 
dicator 

4 

4 

4 

12 

OS-06 

Training sessions for coun- 
cillors 

2 

16 

16 

16 

48 


9.1 2 OFFICE OF THE CHIEF WHIP KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline Indica- 

tor 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual 

Target 

Annual 

Target 

CW-01 

Number of caucuses 
meetings 

New perform- 
ance indicator 

12 

12 

12 

36 

CW-02 

Number of operational 
multi-party forums 

New perform- 
ance indicator 

4 

4 

4 

12 

CW-03 

Number of operational 
study groups (14) 

New perform- 
ance indicator 

12 

12 

12 

36 

CW-04 

Number of distributed 

newsletter 

New perform- 
ance indicator 

4 

4 

4 

12 
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9.13 OFFICE OF THE MUNICIPAL MANAGER KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

ID-01 

Reviewed IDP 

Approved by 

Council 

(2012/13) 

Approved 
by Council 
(End May 
2015) 

Approved 
by Council 
(End May 
2016) 

Approved 
by Council 
(End May 
2017) 

Approved by 
Council (End 

May 2015) 


9.1 4 PERFORMANCE MANAGEMENT SYSTEM KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PF-01 

Timeous submission of mid- 
term and annual report to 
Council 

Mid-term re- 
port approved 
(24 Jan 2014) 

- Annual re- 
port approved 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved 

mid-term 

and an- 
nual re- 
port by 
Council 

Approved mid- 
term and an- 
nual report by 
Council 
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9.1 5 MONITORING AND EVALUATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

ME-01 

Number of capital project 
evaluation reports submit- 
ted to Council 

4 

4 

4 

4 

12 

ME-02 

Turnaround time to dis- 
patch service delivery que- 
ries and complaints 

3 days 

3 days 

3 days 

3 days 

3 days 


9.1 6 INTERNAL AUDIT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline In- 

dicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual 

Target 

Annual Tar- 
get 

Annual Tar- 
get 

IA-01 

Annual risk based audit 
plan 

Approved 
annual risk 

based audit 
plan 

Approved 
internal 
audit plan 

Approved 
internal au- 
dit plan 

Approved 
internal au- 
dit plan 

Approved in- 
ternal audit 
plan 

IA-02 

Assurance reports 

20 

20 

20 

20 

60 

IA-03 

Service delivery audit re- 
ports 

4 

4 

4 

4 

12 

IA-04 

Internal audit and audit 

committee Metro inte- 
grated strategy 

New Per- 
formance 

Indicator 

Approved 

strategy 

Approved 

Implemented 

strategy 

Approved 

Implemented 

strategy 

Approved and 

implemented 

strategy. 
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9.1 7 RISK MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual 

Target 

RM-01 

Risk maturity level 

Cluster risk 

assessment 

workshops 

conducted 

Achieve Risk 
Maturity 

Level 5 

Achieve Risk 
Maturity 

Level 6 

Sustain Risk 
Maturity 
Level 6 

Achieve Risk 
Maturity Level 

6 

RIVI-02 

Combat fraud and cor- 
ruption 

New per- 
formance 

indicator 

Established 
operational 
fraud pre- 
vention and 

loss control 
committee(s) 
and forums 

Emfuleni 

Local Mu- 
nicipality 
anti-fraud 
and corrup- 
tion hotline 

Reviewed 

institutional 

business 

processes 

for fraud 
and corrup- 
tion pre- 
vention 

ELM anti- 
fraud and cor- 
ruption hot- 
line 

RM-03 

Safe and healthy work 
environment 

Basic ser- 
vices cluster 
workshops 
conducted 

Developed 
institutional 
occupational 
health and 
safety manu- 
als 

Fully func- 
tional occu- 
pational 
health and 
safety clinic 

OHS NOSA 
Star grading 

Fully func- 
tional occupa- 
tional health 
and safety 
clinic 

RM-04 

Safeguarding of all as- 
sets 

Developed 
insurance 
action plan 

Development 
of a risk fi- 
nancing 
strategy 

Acquisition 
of an elec- 
tronic insur- 
ance system 

Established 

Functional 

Loss Con- 
trol Struc- 
tures 

Acquisition of 
an electronic 
insurance sys- 
tem 
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9.1 8 LEGAL SERVICES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

AN EFFICIENT, EFFECTIVE AND DEVELOPMENT ORIENTEDPUBLIC SER- 
VICE AND EMPOWERED, FAIR AND INCLUSIVE CITIZENSHIP 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LG-01 

Turnaround time to vet le- 
gal documents 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working days 

LG-02 

Turnaround time taken to 
issue acknowledgement 
letter on litigation cases 

10 working 
days 

10 working 
days 

10 working 
days 

10 work- 
ing days 

10 working 
days 


9.1 9 INFORMATION TECHOLOGY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual Tar- 
get 

IT-01 

Information and commu- 
nication technology strat- 
egy 

Approved 

strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved and 

implemented 

strategy 
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9.20 PROJECT MANAGEMENT UNIT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RELEASING HUMAN POTENTIAL 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PM-01 

Capital budget actually 
spent on grant funded 
capital projects (see list of 
capital projects) 

93% 

100% 

100% 

100% 

100% 

PIVI-02 

Capital budget actually 
spent on ELM funded capi- 
tal projects (see list of capi- 
tal projects) 

48% 

100% 

100% 

100% 

100% 

PIVI-03 

Job opportunities created 
by capital program imple- 
mentation 

New per- 
formance in- 
dicator 

400 

400 

400 

1200 

PM -04 

% of capital projects im- 
plemented as per the IDP 

New per- 
formance in- 
dicator 

100% 

100% 

100% 

100% 
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9.21 FACILITIES MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

AN EFFICIENT, EFFECTIVE AND DEVELOPMENT ORIENTED PUBLIC SER- 
VICE AND EMPOWERED, FAIR AND INCLUSIVE CITIZENSHIP 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

FC-01 

% of completed work or- 
ders received 

58% 

65% 

70% 

75% 

75% 


9.22 ASSET MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

AS-01 

Updated asset register 

1 

4 

4 

4 

12 
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9.23 FLEET MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE INFRASTRUCTURE NET- 
WORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

FL-01 

Turnaround time to repair 
the vehicles 

0 

45 days 

45 days 

45 days 

45 days 


9.24 BUILDING CONTROL KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY KPI's AND TARGETS 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 
HOUSEHOLD LIFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

BC-01 

Response time to ap- 
prove/reject building plans 

30 days under 
500 m^ and 60 
days over 500 
m^ 

30 days 
under 500 
m^ and 60 
days over 
500 m^ 

30 days 
under 500 
m^ and 60 
days over 
500 m^ 

30 days 
under 500 
m^ and 60 
days over 
500 m^ 

30 days under 

500 m^ and 60 
days over 500 
m^ 
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9.25 INTER-GOVERNMENTAL RELATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOV- 
ERNMENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

IG-01 

Number of IGR meetings 
held that enhance munici- 
pal service delivery 

New per- 
formance In- 
dicator 

4 

4 

4 

12 


9.26 COMMUNICATIONS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 

National Outcome 

RESPONSIVE, ACCOUNTABLE EFFECTIVE AND EFFICIENT LOCAL GOVERN- 
MENT SYSTEM 

IDP Strategic Objective 

GOOD AND FINANCIAL SUSTAINABLE GOVERNMENT 

IDP 

Code 

Performance Indicator 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual 

Target 

Annual 

Target 

Annual 

Target 

CO-01 

Develop Communication 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved 
and imple- 
mented 
strategy 

Approved and 

implemented 

strategy 
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9.27 LOCAL ECONOMIC DEVELOPMENT AND TOURISM KEY PERFORMANCE INDICATORS 
AND TARGETS 


National Key Performance Area 

LOCAL ECONOMIC DEVELOPMENT 

National Outcome 

EMPLOYMENT THROUGH INCLUSIVE ECONOMIC GROWTH 

IDP Strategic Objective 

REINVENTING OUR ECONOMY 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

LE-01 

Developed LED Strategy 

none 

Approved 



Approved 

LE-02 

Number of LED, Agricultural 
and Tourism initiatives im- 
plemented 

3 

12 

12 

12 

36 

LE-03 

Number of jobs created by 
the municipality 

50 

239 

290 

340 

869 


9.28 ROADS AND STORMWATER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

RS-01 

Length of pipes and chan- 
nels cleaned (m) 

12 000 m 

20 000 m 

20 000 m 

20 000 m 

60 000 m 

RS-02 

Length of tarred roads re- 
sealed (km) 

9 km 

(2012/13) 

2 km 

2 km 

2 km 

6km 

RS-03 

Area (m^) of potholes 
patched 

(2013/14 
Q2)6367 m^ 

20000 m^ 

21000 m^ 

22000 m^ 

63 000 m^ 

RS-04 

Number of road signs re- 
placed 

new PI 

900 

910 

920 

2 730 

RS-05 

Number of street name 

boards maintained 

new PI 

300 

310 

320 

930 
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RS-06 

Area (m^) of road markings 
maintained 

new PI 

30 000 m^ 

32 000 m^ 

34 200 m^ 

96 200 m^ 

RS-07 

km of gravel roads main- 
tained 

72 km 

85 km 

90 km 

95 km 

350 km 


9.29 ELECTRICITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EL-01 

Additional number of 

houses electrified 

59198 

0 

1500 

0 

1500 

EL-02 

Number of electrical sub- 
stations upgraded 

4 

13 

13 

9 

35 

EL-03 

Number of highmast lights 
maintained 

150 

163 

175 

170 

508 

EL-04 

Number of street lights 
maintained 

7238 

7500 

7800 

7800 

23 100 

EL-05 

Number of traffic light 
lamps replaced 

170 

200 

220 

230 

650 

EL-06 

Turnaround time to re- 
spond to queries (Percent- 
age of complaints attended 
to within 24 Hours) 

98% 

98% 

98% 

98% 

98% 
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9.30 WATER KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

WR-01 

Additional number of new 
connections provided with 
portable water 

241 (3%) 

260 

280 

290 

830 

WR-02 

% compliance to Blue drop 
standard 

96.80% 

97% 

97.5% 

98% 

97.5% 

WR-03 

Reviewed water service 
development plan 

Reviewed 

Approved 

Reviewed 

Reviewed 

Reviewed 

WR-04 

PRV's maintained 

60 

70 

90 

100 

260 

WR-05 

KL of water losses reduction 

3 343 430 

3478504 

3548074 

3619035 

10 50783700 

WR-06 

Vaaloewer water quality 
compliance 

94% 

95% 

95.50% 

96% 

95.5% 

WR-07 

Number of pipe burst main- 
tained 

732 

684 

660 

636 

2688 


9.31 SANITATION KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SN-01 

% compliance of effluent 
discharge standard 

90% 

90% 

96% 

98% 

97% 
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SN-02 

Meters of sanitation net- 
works cleaned 

5 000 

7 500 

15 000 

17 500 

40 000 

SN-03 

Turnaround time to attend 
to reported sewer spillage 
and blockage complaints 

24 hours 

24 hours 

24 hours 

24 hours 

24 hours 


9.32 HOUSING KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRASTRUC- 
TURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline In- 
dicator 

2014/15 

2015/16 

2016/17 

3 Year IDP 
Target 

Annual Target 

Annual 

Target 

Annual 

Target 

HO-01 

% of valid lease agree- 
ments for houses and flats 
excluding hostels 

98% 

100% 

100% 

100% 

100% 


9.33 PRIMARY HEALTH CARE SERVICES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PH-01 

People with access to pri- 
mary health care 

828000 

850000 

860000 

870000 

1815000 
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9.34 PROPERTIES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY KPI's AND TARGETS 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 
HOUSEHOLD LIFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annuai 

Target 

Annual 

Target 

Annual 

Target 

PR-01 

% of valid leases for land 
and buildings 

90% 

100% 

100% 

100% 

100% 


9.35 TRAFFIC AND SECURITY KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annuai 

Target 

Annual 

Target 

Annual 

Target 

TS-01 

Number of social crime 
prevention programmes 
implemented 

12 

16 

16 

16 

48 

TS-02 

Number of Road Safety 
education programs im- 
plemented 

12 

12 

12 

12 

36 

TS-03 

Fraud & loss control 

Within 24 hrs 

Within 24 

hrs 

Within 24 

hrs 

Within 24 

hrs 

Within 24 hrs 
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9.36 MUNICIPAL COURTS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

MC-01 

Number of additional Mu- 
nicipal courts established 
(Multi year project) 

1 

0 

1 

0 

2 


9.37 DISASTER MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

ALL PEOPLE IN SOUTH AFRICA ARE AND FEEL SAFE 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

DM-01 

Developed disaster man- 
agement plan (DMP) level 3 

Approved 
level 2 DMP 

Approved 
outcome 2 

Approved 
outcome 3 

Approved 
Level 3 

DMP 

Approved all 
outcomes/levels 

DM-02 

Response time to attend to 
fire and rescue incidents 

20 minutes 
per incident 

20 min- 
utes per 
incident 

20 min- 
utes per 
incident 

20 min- 
utes per 
incident 

20 minutes per 
incident 
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9.38 SOCIAL DEVELOPMENT KEY PERFORMANCE INDICATRS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

SD-01 

Verified walk-in indigent 
applications - households 
with properties valued at 
more than R150000 

New interpre- 
tation of indi- 
gent policy 

3 700 

3 800 

3 900 

11 400 


9.39 ENVIRONMENTAL HEALTH KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

A LONG AND HEALTHY LIFE FOR ALL SOUTH AFRICANS 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

EH-01 

Premises inspected for 
compliance with environ- 
mental health legislation 

1975 

11600 

11900 

11900 

35200 
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9.40 PARKS KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL 

RESOURCES 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

PK-01 

Number of Aboricultural 

and Horticultural main- 
tained 

New PI 

100 

100 

100 

100 

PK-02 

Number of Parks, Public 

Open Spaces and Green 

Belts maintained 

95 

95 

95 

95 

95 


9.41 CEMETERIES KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL 

RESOURCES 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

CM-01 

Turnaround time for provi- 
sion of graves 

3 working 
days 

3 

3 

3 

3 

CM-02 

Number of grass cuts per 
cemetery (11 x 5 cuts per 
cemetery) 

4 cuts per 
cemetery 
(2013/14) 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

5 cuts per 
cemetery 

CM-03 

Provision of burial space 

new PI 

0 

1 

0 

1 
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9.42 WASTE MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance Area 

BASIC SERVICES DELIVERY 

National Outcome 

AN EFFICIENT, COMPETITIVE AND RESPONSIVE ECONOMIC INFRA- 
STRUCTURE NETWORK 

IDP Strategic Objective 

RENEWING OUR COMMUNITIES 

IDP 

Code 

Performance Indicator 

Baseline Indi- 

cator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual 

Target 

Annual 

Target 

WM-Ol 

Additional number of 

households with access to 

basic level of waste re- 
moval 

188 254 
(2013/14) 

350 

350 

350 

1050 

WM-02 

Number of wheelie bins 

rolled-out 

New PI 

20 000 

20000 

20000 

60 000 

WM-03 

m^ of waste removed 

125 000 

130 000 

125 000 

115 000 

370 00 

WM-04 

% of landfill compliance to 
minimum requirements 

84% 

(2012/13) 

95% 

100% 

100% 

100% 

WM-05 

Number of cleaning cam- 
paigns 

2 

48 

48 

48 

144 


9.43 ENVIRONMENTAL MANAGEMENT KEY PERFORMANCE INDICATORS AND TARGETS 


National Key Performance 

Area 

BASIC SERVICES DELIVERY 

National Outcome 

PROTECT AND ENHANCE OUR ENVIRONMENTAL ASSETS AND NATURAL RE- 
SOURCES 

IDP Strategic Objective 

REVIVING A SUSTAINABLE ENVIRONMENT 

IDP 

Code 

Performance Indica- 
tor 

Baseline 

Indicator 

2014/15 

2015/16 

2016/17 

3 Year IDP Tar- 
get 

Annual 

Target 

Annual Target 

Annual Target 

EM-01 

Number of Industries 
inspected for compli- 
ance with Environ- 
mental Management 
legislation and by- 
laws 

860 

1600 

1600 

1600 

4800 


128 




EM-02 

Development of the 
Environmental Man- 
agement Framework 

Draft State 

of Environ- 
ment Report 

Adoption 
of the 

EMF by 
council 

Implementation 
of the EMF 

Implementation 
of the EMF 

Implementation 
of the EMF 


9.44 SPATIAL DEVELOPMENT FRAMEWORK KEY PERFORMANCE INDICATORS AND TAR- 
GETS 


National Key Performance Area 

BASIC SERVICE DELIVERY 

National Outcome 

SUSTAINABLE HUMAN SETTLEMENTS AND IMPROVED QUALITY OF 

HOUSEHOLD LIFE 

IDP Strategic Objective 

REINTEGRATING OUR REGION 

IDP Code 

Performance Indicator 

Baseline Indica- 

tor 

2014/15 

2015/16 

2016/17 

3 Year IDP Target 

Annual Tar- 
get 

Annual Tar- 
get 

Annual Tar- 
get 

LU-01 

Review Spatial Development 

Framework 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 

Approved by 

Council 
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CHAPTER 10 


10. THE PROCESS TOWARDS METROPOLITAN SYSTEM OF GOVERNANCE 
10.1 PREAMBLE 


This chapter seeks to sketch a brief background and history of the Sedibeng District Municipality and 
share the processes involved in the establishment of one united seamless metropolitan government. 
The chapter also outlinetimelinestowards the disestablishment of local municipalities, namely, Emfuleni 
Local Municipality and Midvaal Local Municipality, as well as the Sedibeng District Municipality towards a 
metropolitan municipality. 

The institution of local government is not static but changes and evolves over time. A variety of factors 
dictate the form, extent and pace of such evolution. Key in the evolution of local government is the popu- 
lation it serves and the nature of services it renders coupled with the pace at which its area of jurisdiction 
is growing both in size and shape. 

Over time, small urban nodes have grown to be large conurbations with metropolitan governments. 
These conurbations have evolved as a consequence of the rate at which the numbers of people were 
increasing in and around the city centres as well as the variegated consumption of space per capita 
within these large urban areas. 

South Africa has been no exception to this development. Over the years urban nodes have exhibited the 
same trend and pattern of growth. The growth in size and pattern of space consumption has influenced 
the process of evolution of local government in managing the delivery of services to the communities and 
the overall management of consumption of the urban space. 

In South Africa, the process of evolution of local government has been vigorously legislated. Whilst the 
urban centres developed as a result of specific catalytic events such as discovery of gold, the congrega- 
tion of people in those areas resulted in the systems observed nowadays. 

The Sedibeng region has not escaped this evolution be it legislative or natural. Over the years the 
Sedibeng area, as it is known today, evolved from small urban centres of Vereeniging, Vanderbijipark 
and Meyerton with the adjoining Black townships of Evaton, Sebokeng, Sharpeville, Boipatong and Bo- 
phelong. 


10.2 BACKGROUND 


In South Africa, a metropolitan municipality or Category A municipality is a municipality which executes 
all the functions of local government for a City or conurbation. This is by contrast to areas which are pri- 
marily rural, where the local government is divided into district municipalities and local municipalities. In 
the Local Government: Municipal Structures Act, no 17 of 1998, it is laid out that this type of local gov- 
ernment is to be used for conurbations, "centre of economic activity", areas "for which integrated devel- 
opment planning is desirable", and areas with "strong interdependent social and economic linkages". 

The evolution of the current Sedibeng District Municipality lies in the consolidation of the urban concen- 
trations of the city of Vereeniging and town of Vanderbijipark, Meyerton and as well as the townships of 
Evaton, Sebokeng, Boipating, Sharpeville, and others. The Sedibeng District Municipality came into ef- 
fect after the 2000 local government elections as a Category B municipality that included three local mu- 
nicipalities of Emfuleni, Midvaal and Lesedi. 

Following the first local election in 1995, the Lekoa-Vaal Metropolitan Council was established and the 
Sedibeng District Municipality was the successor in law following the 2000 local elections. At the time of 
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the establishment of the Sedibeng District, the region was considered an 'Aspirant Metro'. Several de- 
velopments since 2000 have revived the aspirations of the region towards being demarcated as a Met- 
ropolitan. 

As stipulated in the Sedibeng Second Generation Growth and Development Strategy a major and critical 
process that has unfolded during the GDS 2 period will be the realization of the vision of transforming the 
Sedibeng Region into a single Metropolitan City. This vision emanates from the proven view that many of 
the region's apartheid legacy problems, particularly those of a socio-economic nature, will best be tack- 
led by one large and cohesive institutional body. 

The view of establishing a single city region was confirmed through two study tours that were carried out 
by the Sedibeng District Municipality to Buffalo City and City of Mangaung. Both of these cities are simi- 
lar to Sedibeng in terms of geography, population density, and economic size. In both instances what 
was learned made the case for Sedibeng as a single regional authority, even stronger. Although the 
study tour highlighted the challenging road towards a single city, it confirmed that the financial benefits 
(just alone from the National Treasury allocation to Metros), makes it a viable proposition. 



The above figure illustrates the border lines of the proposed municipal areas as demarcated by the Mu- 
nicipal Demarcation Board. The area on the left of the figure indicates the municipal border of Vaal Met- 
ropolitan River City which is a merger of the current Emfuleni Local Municipality and Midvaal Local Mu- 
nicipality, also shows the Lesedi Local Municipality which will be incorporated into Ekurhuleni Metro after 
the 2016 local government elections. 


Greater Vaal Metro 

Emfuleni 

Midvaal 

81 6964 

721663 

95301 


Source: State SA 2011 


The population of Sedibeng District Municipality stands on 916 484 people as indicated by Stats, Census 
201 1 and includes the local municipalities of Emfuleni, Midvaal and Lesedi. But through the proposed 
demarcation towards a Greater Vaal Metropolitan River City which will exclude Lesedi LM the population 
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will be 816 964 as indicated in the above table, which in our view, is a fair enough number to constitute a 
Metropolitan Council. 

10.2.1 Historical background 


As in all South African towns and cities the apartheid system engineered these spaces along racial lines. 
Separate spatial development resulted in the creation of two different towns within one town, one black 
and the other white. The governing of these entities was also along racial lines. The level of development 
in each of these entities was totally different with services delivered being different in terms of quality and 
standard. This differentiation created an urban architecture which exhibited racial differentiation and dis- 
crimination. 

In the Sedibeng region previously known as the Vaal region the same Apartheid architecture shaped the 
three urban areas into black and white areas. Black townships were administered as separate entities 
from the urban centres which were reserved for occupation by whites. Levels of inequalities within the 
area were glaring, and some are clearly seen amongst others on: 

• Infrastructure backlogs; 

• Spatial imbalances; 

• Transportation modes and patterns; 

• Spatial consumption for residential spaces; 

• Access to facilities and amenities such as recreation and leisure 

The Black townships were governed by various systems, cascaded as follows: 

• Native Advisory Boards; 

• Community Councils; 

• Black Local Authorities; 

• Transitional Councils; 

• Metropolitan Council; 

• District Municipality and Local Municipalities. 

On the other hand White communities were governed by separate Councils until 1991 when the Transi- 
tional Councils were established. As reflected above local government in the area has evolved from 
separate entities to unified city and back to separate entities. The evolution has been dictated upon by 
various pieces of legislation over the years, which are amongst others: 

• Various Provincial Ordinances such as Ordinance 17 of 1939 

• Native (Urban Areas) Consolidation Act, 1945 (Act No. 25 of 1945) 

• Urban Bantu Councils Act, 1961 (Act No. 79 of 1961) 

• Community Councils Act, 1 977 (Act No. 1 25 of 1 977) 

• Black Local Authorities Act, 1 982 (Act No. 1 02 of 1 982) 

• Interim Measures for Local Government Act, 1991 (Act No. 128 of 1991) 

• Local Government Transition Act, 1993 (Act No. 209 of 1993) 

• White Paper on Local Government 1998 

• Local Government: Municipal Structures Act, 1998 (Act No. 117 of 1998) 

• Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) 

Pursuant to the above cited pieces of legislation and others not mentioned here, various local govern- 
ment structures were established for the Sedibeng (Vaal) region. Structures established are the follow- 
ing: 




Orange Vaal Administration/Development Board 
Vaal Triangle Regional Services Council 
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• Bantu Community Advisory Boards 

• Vaal Triangle Community Councils {Cross Boundary institutional arrangements - Zamdeia 
merged with Vaal Black townships) 

• Lekoa City Council {Black Local Authority) 

• Disaggregated Town Committees of Boipatong, Bophelong, Sebokeng 

• Lekoa Vaal Metropolitan Council with Metropolitan Substructures 


10.2.2 Current Institutional Arrangements 


Currently the municipalities which formed the Lekoa Vaal Metropolitan Council have been disestablished 
and re-established as part of a district system comprising of Sedibeng District Municipality and three (3) 
local municipalities namely Emfuleni, Midvaal and Lesedi. 

The above arrangement was fraught with a myriad of challenges, which necessitated that Inter- 
Governmental Relations (IGR) structures be created. The structures created are amongst others, Joint 
Mayors Forum, Joint Mayoral Committees Forum, Joint Municipal Managers Forum and Joint Technical 
Fora. These fora comprise of councillors and officials from both the District and Local Municipalities. The 
Fora are intended to foster integration and co-operation especially in areas of mutual interest and re- 
gional importance. 


10.2.3 Operational collaboration 


The Sedibeng District Municipality and the local municipalities collaborated with one another on a variety 
of programmes and projects which have regional impact. Some of the programmes and projects are: 

• Neighbourhood Development Programmes 

• Precincts Development 

• IDP Alignment processes 

• Public Participation programmes e.g. Mayoral Izimbizo 

• Joint Information and Communication Technology - SDM centre 

• Disaster Management 

• 201 0 Fifa Soccer World Cup (established inter-municipal Joint Operations Centre staffed by 
all municipalities within the district) 

• Vaal 21 Initiative and programmes 

• Sedibeng Regional Sanitation Scheme 

• Inter-municipal Assistance Programmes e.g. Disaster Recovery Plans 

• Various inter-municipal projects undertaken by Technical Committees such as the Chief Fi- 
nancial Officers’ Forum 

The collaboration as reflected in the above-mentioned programmes and projects does suggest that the 
disaggregation of municipalities in the region is not cost effective and does not assist in creating the de- 
sired impact of service delivery in the lives of people. 


10.3 RATIONALE 


10.3.1 Factors influencing the choice of municipal institutions 


The White Paper on Local Government (1998) proposes that the choice of municipality should be deter- 
mined by the extent to which these institutions meet the needs of local communities. However the South 
Africa’s legacy of racial, spatial and geopolitical separation has created vast distortions in settlement pat- 
terns, leading to an uneven distribution of municipal capacity and delivery pattern of services, with Black 
communities bearing the brunt. 

The White Paper proceeds to propose a developmental local government system which envisages the 
setting up of municipal institutions which would have the capacity to address these historical distortions. 
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Metropolitan governments have been created to reverse and arrest the entrenched patterns of inequity, 
create economic competitiveness and viability and ensure representation of, and sensitivity to those sec- 
tions of the population who, historically, had been denied participation. The metropolitan government 
therefore becomes an axis around which the spatial, economic, political and social integration of local 
communities can be promoted. 

It is for that reason that the Sedibeng region becomes a force to be explored towards a metropolitan mu- 
nicipality. The consideration was around the creation of a metropolitan government and dismantles the 
current system of district government. The choice for a metropolitan government is grounded on the 
above-mentioned factors. 


10.3.2 Factors supporting the creation of a metropoiitan government 


The White Paper presents the following basis for the establishment of metropolitan government: 

• Establishing the basis for equitable and socially just metropolitan governance; Apartheid 
created a legal framework which excluded largely black urban poor and ensured that high-ratable 
commercial development fell within the jurisdiction of white municipalities. Although the consumer 
and labour power of township residents contributed to the tax base of white municipalities, ser- 
vices in the townships were least funded from this tax base. Metropolitan government provides a 
mechanism for addressing this inequity, and ensures that everyone who contributes to the tax 
base benefits from it. Studies have shown that the greater the degree of equity between the con- 
stituent parts of the metropolitan area, the greater the prospect of overall economic prosperity. 

• Metropolitan government promotes strategic land-use planning, and co-ordinated public 
investment: At present, municipalities exercise their planning powers and functions within their 
particular areas of jurisdiction. However, economic and social activities are often carried out be- 
yond the boundaries of the municipalities. This situation frequently gives rise to poor planning of 
land-use, inadequate investment in infrastructure and transport systems, and often led to irra- 
tional use of public funds. Metropolitan government facilitates more integrated development plan- 
ning, thereby reducing these negative effects. 

The Metropolitan Council will focus on the following key roles, which are currently not fulfilled due to the 
segmentation of local government: 

• The promotion of spatial integration and the social development of all; 

• The promotion of equity, social justice and economic prosperity; 

• The promotion of local democracy; and 

• The provision of affordable and efficient services. 


10.3.3 The case of Sedibeng region for metropoiitan status 


10.3.4 Civii Society Formations 


The population of the Sedibeng region is united and operates as one and not necessarily along local 
municipality boundaries. These linkages are clearly visible in the form of civil society organisations. 
Mostly these organisations are regional in nature covering the entire district area. Examples of these are: 

- Taxi Associations, 

- Religious groupings 

- Community Formations 

- Business Chambers 

- Labour Formations 

- Political Structures and formations 

- Inter-sectoral fora 
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10.3.5 Geographic integration 


All municipalities in the region share a common area known as Vaal. Urban and rural areas consolidated 
as reflected in the transportation systems with link roads within built up urban areas and semi-rural ar- 
eas. All the areas in the region are connected to the Vaal River. Geographically there is already some 
huge amount of integration. 


10.3.6 Economic integration 


Various studies conducted on economic integration in the region reveal interconnectedness of the area 
through analysis of the movement of goods, services and people. There is clear economic interdepend- 
ence among the various areas. Economic linkages between former towns, former Black townships and 
the urban nodes of Vanderbijipark, Vereeniging, Meyerton and Heidelberg are visible especially along 
the interconnecting road networks. There is also marked interdependence between the primary, secon- 
dary and tertiary industries in the region. 


10.3.7 Other factors 


A cursory glance at the region reveals that there is geographic, social and economic cohesion. Human 
settlements although still exhibiting the legacy of Apartheid planning of separation are beginning to close 
up thus forming one conurbation which is the principal factor for consideration for metropolitan status. 
Integrated functionality of communities and all formations leads to natural progression to a Metropolitan 
government system. The vision of a Gauteng City Region resonates well with the attempt at upgrading 
the status of the district to that of a metropolitan government. 

It is common knowledge that projected urbanisation pattern in Gauteng is towards the south, therefore 
Sedibeng region. The conflicting development patterns and approaches by local municipalities in the dis- 
trict result in fragmented and sometimes conflicting development. The different management of socio- 
economic challenges within the region stifle development and serve to increase resentment from com- 
munities. Needless to say, lack of uniformity and standardisation of service delivery creates differing per- 
ceptions within communities and resultantly increases levels of community dissatisfaction. 

These factors create a sound rationale for dismantling of the two tier form of local government in the re- 
gion and creation of a single centre of governance. This will undoubtedly derive economic benefits to 
government as it exploits economies of scale. As usual, exploitation of economies of scale results in re- 
duction of costs of service delivery due to amongst others, centralisation and integration of systems. 
There is a case of sharing of resources by all the municipalities which shall have been collapsed into one 
government structure. All resources at the disposal of government shall be utilised for all. Thus deal with 
all major challenges facing current local government structures within the region. For instance frag- 
mented budgets, duplicated resources and thus increased inefficiencies. 

These resources are: 

• Financial Resources 

• Human Resources 

• Natural Resources 

• Materials and machinery inclusive of the Fleet 


1 0.4 ESTABLISHMENT OF THE VAAL METROPOLITAN MUNICIPALITY 
10.4.1 The Municipal Demarcation Board (MDB) 


The Municipal Demarcation Board (MDB) is an independent authority responsible for the determination 
of municipal boundaries. The Board’s status as an independent authority is also protected by Section 3 
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of the Local Government: Municipal Demarcation Act, Act 27 of 1998, and various judgments by the 
Constitutional Court. 

The MDB, in its continuous cycle of assessment of municipal boundaries, undertook a review of the mu- 
nicipal boundaries of South Arica including Gauteng Province and the current Sedibeng District and its 
three local municipalities; Emfuleni, Midvaal and Lesedi. The MDB announced on 15 October 2013, the 
merger of the Sedibeng District, the Emfuleni and the Midvaal Local Municipalities into a single Metro- 
politan municipality. This included the migration of the Lesedi Local Municipality to the Ekurhuleni Metro. 


1 0.5 SECTION 1 4(5) Notice 


The Section 14 (5) Notice was published in the Provincial Gazette Extraordinary on 31 March 2014. This 
Notice formalized the directive towards the establishment of the Vaal Metropolitan municipality. It out- 
lined the structures, committees to be set up, their membership, term of office, leadership and functions, 
its operationalization, appointment of Transformation Manager, and financial arrangements. 


10.6 TRANSITIONAL ARRANGEMENTS 


The Sedibeng District Municipality, as the coordinating municipality towards the establishment of the 
metropolitan municipality, prepared a comprehensive project plan towards the amalgamation process. 
The plan encompassed total compliance with relevant legislation, consultation processes to be under- 
taken, and the three distinct phases. The three phases are the Incubation/Preparation and Transition 
phase, the Establishment/Perationalisation phase, and the Consolidation phase. 

The MEC must establish the Committees to oversee the disestablishment of existing municipalities, es- 
tablishment of future municipalities, and where applicable the inclusion of such disestablished municipal- 
ity into an existing municipalities. In terms of section 21 of the 

Local Government: Municipal Demarcation Board Act, Act 27 of 1998, a Steering Committee is estab- 
lished. 


10.7 COMMITTEES 


The following committees are established, namely, the Political Steering Committee and the Technical 
Steering Committee. These Committees may establish sub-committees/task teams from their own 
members as it may deem necessary for proper performance of its functions and dissolve such sub- 
committees at any time. The duty to advise or report to the MEC on the fiduciary matters may not be 
delegated to any sub-committee. 


10.7.1 The Political Steering Committee (PSC) 


The Political Steering Committee (PSC) will be responsible for the following which is contained in the 
Section 14 (5) Notice: 

• To provide overall political leadership and direction to the project process; 

• To ensure political buy-in of all stakeholders; 

• To make key strategic decisions and approvals; 

• To ensure that the implementation plan is adopted; and to monitor implementation of the plan in 
terms of agreed milestones and advise on possible political pressures and make recommenda- 
tions. 

The MEC of Cooperative Governance and Traditional Affairs will be the chairperson of the Political 
Steering Committee, and must appoint a vice-chairperson from the members of the PSC. Such ap- 
pointment will be based on such member’s knowledge and experience in local government or co- 
ordination and leadership skills. The chairperson presides at meetings of the Committee or in his or her 
absence, the vice-chairperson. 


136 






Representatives on this committee will include: 


• Executive Mayors of the affected municipalities, i.e. Emfuleni Local Municipality, Midvaal Local 
Municipality, and Sedibeng District; 

• MEC for Finance; 

• MEC for Economic Development; 

• MEC for Infrastructure Development; 

• MEC for Local Government as the Chairperson; and 

• Gauteng PEC SALGA. 

The Extended Political Steering Committee will consist of the following members: 

• All members of the Political Steering Committee; 

• Speakers of the affected municipalities; 

• Chief Whips of the affected municipalities; and 

• Other political parties. 


10.7.2 The Technical Steering Committee 


The Technical Steering Committee will be responsible for the project management and provide support 
in the establishment of the new Vaal Metro. The specific functions of the TSC as contained in the Sec- 
tion 14 (5) Notice will be to: 

• Provide technical input into the implementation plan with clear deliverables and time framces; 

• Assist with the management of risk; 

• Provide strategic support and advice to the PSC in respect of critical considerations and deci- 
sions that need to be undertaken in the process; 

• Prepare and present technical insight where needed; 

• Advise the MEC on the legal, practical and other consequences of the disestablishment of the 
existing municipalities as envisaged in section 14 (2) of the Local Government: Municipal 
Structures Act, Act 17 of 1998; 

• Provide the MEC with all relevant detail necessary for the preparation of a notice referred to 
in section 12 or 16(1)(g) of the Municipal Structures Act, as the cse may be;facilitate in any 
other manner determined by the MEC, the disestablishment of existing municipalities and the 
establishment of future municipality or inclusion of a disestablished municipality into an exist- 
ing municipality; and 

• Assist the Electoral Commission in preparing for the election of the Council of the future or 
existing municipality, only at the request of the Electoral Commission; 

• Provide oversight of the outcomes and progress from the following work streams: 

o Stream 1 : Human Resources and Change Management 
o Stream 2: Integrated Planning (Urban Development Planning) 
o Stream 3: Finance and ICT 
o Stream 4: Governance and Legal 
o Stream 5: Communication and Stakeholder Management 
o Stream 6: Service Delivery Integration 
o Rapid Response Team 

o Community Engagement (Including the Business Sector) 

Representative on this committee will include: 




Transformation Manager (Chairperson) 

Municipal Manager of the concerned municipalities 
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• Provincial Convenor 

• Gauteng Planning Commission 

• Provincial Treasury 

• SALGA 

• Organised Labour 

• Chairpersons of the Technical Task Teams 

• Office of the MEC for CoGTA 

• Head of Department of CoGTA. 


10.7.3 Procedures and Operations 


The MEC for Local Government, may appoint any person who is not a member of such an existing mu- 
nicipality to the Committee on the grounds of that person’s knowledge and expertise in any field or disci- 
pline which may enhance the efficiency of the Committee. 

All matters before the Political Steering Committee and Technical Steering Committee are decided by a 
majority vote of the members present; provided a quorum of fifty percent of the members plus one is 
present. In case of a plit of vote, the chairperson or the person acting in his or her stead, must have a 
casting vote, subject to applicable legislation. 

It is anticipated that meetings will be held on a monthly basis and the schedule of these meetings for the 
year will be decided at the first meeting. The established task teams will report to and submit recom- 
mendations to the PSC for consideration and implementation. 

Apart from the transformation manager there will be no additional remuneration for committee members. 
Any member of the Committee who incurs travelling expenses will claim that from their municipalities or 
the department where employed. 

The term of office of the PSC, TSC and all their Task Teams shall commence on the date on which the 
members are appointed and shall expire on the day on which the MEC establishes the future municipal- 
ity, in terms of section 12 of the Local Government: Municipal Structures Act, Act 17 of 1998. 

The term of office of the transformation manager shall expire on the date on which the municipal man- 
ager of the future municipality assumes duty, or such extended date that the council of the future munici- 
pality may, with prior approval of the MEC, determine. The term of office of the transformation manager 
may not extend beyond 12 months after the local government election. 


10.7.4 Timeframe and Milestones 


The MBD’s decision to disestablish the Emfuleni Local Municipality, Midvaal Local Municipality and 
Sedibeng District Municipality and/or incorporate Lesedi Local Municipality will effectively be imple- 
mented following the next municipal elections in 2016. The following represents significant milestones in 
the project process: 

• Appointment of the T ransformation Project Sponsor and Manager 

• Establishment of key project governance structures- 

o Political Steering Committee 
o Technical Steering Committee 

o Project Management Team with respective work streams 
o Rapid Response Team 

• Finalisation of Merger Plan- 

o Core Action Plan and workstreamacion plans 
o Risk Management Plan 
o Resource Plan (Budget and People) 
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o Communication and Stakeholder engagement plan; and Comprehensive due diligence 
report on assets, liabilities, service delivery levels, financial viability, backlogs and state of 
infrastructure, socio-economic development status and potential. 

• Implementation, monitoring, reporting and close out- 

o Publication of disestablishment notice and section 1 2 establishment notices; 
o Implementation, monitoring and reporting 
o Communication and Change Management 

• Evaluation and close out report. 


10.8 THE BENEFITS OF THE VAAL METROPOLITAN MUNICIPALITY 


The establishment of the Vaal Metropolitan River City would have several benefits that would include 
amongst others the following: 

■ The new Municipality would be a geographic consolidation of highly urbanised areas of rapid 
growth and development. This would include the Vereeniging, Vanderbijipark, Sharpeville node 
that has seen rapid development in the last 5 years. On the medium term development horizon 
lie projects such as the Vereeniging-Vanderbijipark Waterfront development, several develop- 
ments in Sharpeville, upgrading to the Vereeniging CBD, development of a logistics hub in Van- 
derbijipark etc. 

The development of this node is in close proximity to the R59 corridor which has also seen rapid devel- 
opment in the last few years. The imminent construction of a new Regional Sewer Scheme (R4bn) would 
underpin the growth and development. The Vaal River / Vaal Dam would remain the anchor natural re- 
source that would drive the future development of the new Metro. 

■ Large scale residential development projects for Doornkuil (Savannah City), Eye of Africa and 
Mamello, amongst others, would soon lay down new markers for urban concentrations. The pos- 
sibilities of new town and cities, new CBD's and a diversification of the regional economy, from 
the predominantly steel manufacturing sector, is the best long-term security that the people of the 
area could be afforded. 

■ The name 'Vaal Metropolitan River City' is not a convenient label but has evolved over many 
years as residents have been clamouring for the reclamation of the name 'Vaal' which is deeply 
entrenched in the cultural and historical roots of the area. At the Growth and Development Sum- 
mit of 30 November 201 1 , the name was formerly endorsed by the stakeholders of the area. 

■ The Gauteng Province is moving inexorably towards a Global City Region made up exclusively of 
Metropolitan areas. The Greater Vaal Metro would fit appropriately into such a system. 

■ The mobility of people, goods and services, into and out of the new Metro on a daily basis along 
the N1, R59, R82 (which is currently being upgraded by Gauteng Department of Transport), 
Golden Highway, and along the railway networks provides strong motivation for a Metro. 


10.9 GOING FORWARD 


In the past few months, the Sedibeng District Municipality and its three local municipalities have been 
engaging on matters related to the Vaal Metropolitan Municipality. For instance, the SDM held an Annual 
IDP District - wide Lekgotia on the 4-5 March 2014. The main purpose of such was to address issues of 
synergy and IDP alignment. Several important matters also came under discussion related to the met- 
ropolitan municipality, and were resolved and confirmed to be aligned to stipulations of Section 14(5) as 
Gazetted by the MEC on 31 March 2014.. 

The Lekgotia resolved that it recognised that the ‘substantive anchor’ around which the new Metro will be 
established, would be the Emfuleni Local Municipality. This is in lieu of its dominant population and eco- 
nomic base amongst others. However, the Lekgotia confirmed that the role of Coordination, as has al- 
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ways been the case, would be played by the Sedibeng District Municipality. The Lekgotia noted a dire 
need for consistence between the Section 14(5) Notice and provision as contained in the Local Govern- 
ment: Municipal Structures Act and Systems Act, No. 32 of 2000. 

In order to ensure that functionality is not affected during the transition, SDM proposed an ‘Exception 
List’ for MEC’s consideration. This encompassed projects approved via the IDP and Budget process, 
including continuous Service Delivery Procurements, appointments of critical and scarce skills (e.g. en- 
gineering posts), municipal land leases, overdraft facilities, and appointment of Assurance Committees 
(e.g. Audit Committees). 

In order to ensure a broader participation of political leadership in the migration process, it is recom- 
mended that a specific role be afforded to a Joint Mayoral Committee between the Technical Committee 
and the Political Steering Committee. 

Since Lesedi local Municipality is relocating to Ekhuruleni Municipality, and currently Sedibeng District 
Municipality and Lesedi have some operational overlaps in several areas, it is therefore imperative that 
SDM is actively involved in the 14(5) process relative to Lesedi. The SDM believed that the Section 14(5) 
Gazette will accommodate these proposals as shared with the MEC. 
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CHAPTER 11 


11. ELM, MIG, GAUTENG PROVINCIAL GOVERMENT CAPITAL PROJECTS AND WARD 
COUNCILLORS PROJECTS SUBMISSION LIST 


141 



11.1 EMFULENI LOCAL MUNICIPALITY CAPITAL BUDGET 2014/2015 


IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 









FINANCIAL SER- 
VICES 






PM-02 

FINANCE 

530101 

MINOR CAPITAL 

R 

4 000 000.00 

R 

4 000 000.00 

R 4 000 000.00 





R 

4 000 000.00 

R 4 000 000.00 

R 4 000 000.00 


CORPORATE 

SERVICES 






SA-02 

COMMITTEES 

540101 

ARCHIVING SYSTEM 

R 

1 000 000.00 







R 

1 000 000.00 




ELECTRICITY 






PM-02 

IPAM 

580102 

REPLACE 11 KV SWITCHGEAR IN VARIOUS SUBSTATIONS 

R 

7 400 000.00 

R 

8 000 000.00 

R 

5 000 000.00 

PM-02 

IPAM 

580102 

TOOLS AND TEST EQUIPMENT 

R 

500 000.00 

R 

500 000.00 

R 

500 000.00 

PM-02 

IPAM 

580102 

FURNITURE FOR OFFICES 

R 

50 000.00 

R 

50 000.00 

R 

50 000.00 

PM-02 

IPAM 

580102 

IT EQUIPMENT 

R 

100 000.00 

R 

100 000.00 

R 

100 000.00 

PM-02 

IPAM 

580102 

REPLACE IIKV SWITCHGEAR IN TQWN SUBSTATIQN VAN- 

DERBIJLPARK 

R 


R 


R 


PM-02 

IPAM 

580102 

REPLACE IIKV SWITCHGEAR IN VESCQ SUBSTATIQN 

R 

- 

R 

- 

R 

- 

PM-02 

IPAM 

580102 

REPLACE IIKV SWITCHGEAR IN NE3 SUBSTATIQN 

R 

- 

R 

- 

R 

- 

PM-02 

IPAM 

580102 

REPLACEMENT QF 88KV CURRENT TRANSFQRMERS 

R 

2 000 000.00 

R 

2 000 000.00 

R 

1 425 000.00 

PM-02 

IPAM 

580102 

UPGRADING 11 KV RURAL LINES 

R 

1 000 000.00 

R 

1 000 000.00 

R 

1 000 000.00 

PM-02 

IPAM 

580102 

REPLACEMENT LT PANELS 

R 

1 000 000.00 

R 

1 000 000.00 

R 

1 000 000.00 

PM-02 

IPAM 

580102 

REPLACEMENT QF IIKV RMI (ring main units) 

R 

600 000.00 

R 

600 000.00 

R 

600 000.00 

PM-02 

IPAM 

580102 

UPGRADE LQW VQLTAGE CABLES 

R 

500 000.00 

R 

500 000.00 

R 

500 000.00 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 

PM-02 

IPAM 

580102 

INSTALLATION OF ALARM SYSTEM IN SUBSTATION BUILD- 
INGS 

R 250 000.00 

R 

250 000.00 

R 

250 000.00 

PM-02 

IPAM 

580102 

INSTALL STANDBY - 30 kVA GENERATOR FOR CONTROL 
CENTRE - Duncanville depot 

R 500 000.00 

R 


R 


PM-02 

IPAM 

580102 

UPGRADE llkV NETWORK MARIO MILANI VEREENIGING 

R 

R 

1 000 000.00 

R 

- 

PM-02 

IPAM 

580102 

INSTALL 3rd 20MVA TRANSFORMER IN UNIBIJL SUBSTA- 
TION 


R 

15 000 000.00 

R 

15 000 000.00 

PM-02 

IPAM 

580102 

REPLACE ENERMAX METERS WITH ONLINE REMOTE ME- 
TERING. 

R 250 000.00 

R 

250 000.00 

R 

250 000.00 

PM-02 

IPAM 

580102 

20MVA, 88/llkV TRANSFORMER AND SWITCHGEAR AT 
VESCO SUBSTATION. 

Rll 500 000.00 

R 

17 000 000.00 

R 

8 000 000.00 

PM-02 

IPAM 

580102 

REPLACE TRANSFORMER 80MVA 88/33kV DAV STEEL 
SUBSTATION 

R 500 000.00 


R 

PM-02 

IPAM 

580102 

REPLACE \ REPAIR 20MVA 88/llkV TRF TOWN SUB 

R 3 500 000.00 

R 

6 000 000.00 


PM-02 

IPAM 

580102 

REPLACEMENT OF OLD 88kV SWITCHGEAR 

R 7 300 000.00 

R 

5 800 000.00 

R 

5 800 000.00 

PM-02 

IPAM 

580102 

INSTALL BUNDLE CONDUCTOR 

R 

R 

2 300 000.00 


PM-02 

IPAM 

580102 

SCADA SYSTEM (SUERVISORY AND REMOTE SWITCHING) 

R 600 000.00 

R 

660 000.00 

R 

726 000.00 

PM-02 

IPAM 

580102 

INSTALL SECOND SUPPLY TO SEIO SUBSTATION 

R 

R 

- 

R 

- 

PM-02 

IPAM 

580102 

NEW CONNECTIONS AND NETWORK REINFORCEMENT 

R 3 000 000.00 

R 

3 500 000.00 

R 

3 500 000.00 

PM-02 

IPAM 

580102 

20MVA, 88/llkV TRANSFORMER AND SWITCHGEAR AT 
DUNCANVILLE SUBSTATION. 

R 

R 

16 000 000.00 

R 

5 000 000.00 

PM-02 

IPAM 

580102 

ADDITIONAL OFFICES ELECT WORKSHOPS 

R 

R 

500 000.00 

R 

- 

PM-02 

IPAM 

580102 

REPLACE 22kV SWITCHGEAR IN DS SUBSTATION 

R 6 000 000.00 

R 

- 

R 

- 

PM-02 

IPAM 

580102 

ADD A lx 20MVA 88/22kV TRANSFORMER AT POWER- 
VILLE ESC 6 

R 

R 

15 000 000.00 

R 


PM-02 

IPAM 

580102 

INSTALL llkV CABLE BETWEEN SUBSTATION DUN 4 AND 

DUN SUBSTATION 1000m x 120mm=^ 

R 

R 

1 500 000.00 

R 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 

PM-02 

IPAM 

580102 

INCREASE NOTIFIED MAXIMUM DEMAND AT VARIOUS 
ESKOM INTAKE SUBSTATIONS (Capital contributions to 
Eskom) 

R 2 000 000.00 

R 30 000 000.00 

R 2 000 000.00 

PM-02 

IPAM 

580102 

UPGRADING OF MCKINNON CHAIN 88/6.6kV SUBSTATIO 

R15 000 000.00 

R 

R 

PM-02 

IPAM 

580102 

BUILD A NEW 2 x 20MVA 88/llkV SUBSTATION IN UNITAS 
PARK / KWAGGASFONTEIN AREA 

R 

R 20 000 000.00 

R 20 000 000.00 

PM-02 

IPAM 

580102 

ADD A 20MVA 88/llkV TRANSFORMER IN RAND WATER 
SUBSTATION 

R 

R 20 000 000.00 

R 3 000 000.00 

PM-02 

IPAM 

580102 

UPGRADE 88kV SUPPLY FOR RAND WATER SUBSTATION\ 

R 

R 20 000 000.00 

R 

PM-02 

IPAM 

580102 

ADD A 15MVA 22/llkV TRANSFORMER IN POWERVILLE 
MAIN SUBSTATION 

R 

R 10 000 000.00 

R 

PM-02 

IPAM 

580102 

NEW FEEDER RRL7 TO OHL 

- 



PM-02 

IPAM 

580102 

SECOND llkV FEEDER IRON / EATONSIDE 

R 

R 

R 

PM-02 

IPAM 

580102 

NEW FEEDER RRL7 to OHL 

R 

R 

R 

PM-02 

IPAM 

580102 

UPGRADING OF THREE RIVERS 88/llkV SUBSTATION 

R 

R 15 000 000.00 

R 5 000 000.00 

PM-02 

IPAM 

580102 

MASTERPLANNING 

R 1500 000.00 

R 500 000.00 

R 500 000.00 

PM-02 

IPAM 

580102 

UPGRADE llkV NETWORK SW5 AREA 

R 

R 

R 

PM-02 

IPAM 

580102 

SEBOKENG HOSTELS SECOND POINT (Ring Feed) 

R 1400 000.00 

R 

R 

PM-02 

IPAM 

580102 

SECOND SUPPLY LEEUKUIL SUBSTATION INTO DUNCAN- 
VILLE 

R 

R 5 000 000.00 

R 3 000 000.00 

PM-02 

IPAM 

580102 

MOBILE 500KV STANDBY GENERATOR 

R 

R 1 500 000.00 

R 

PM-02 

IPAM 

580102 

UPGRADE llkV SWITCHGEAR ROSHNEE SUBSTATION 

R 

R 

R 

PM-02 

IPAM 

580102 

REPLACE 70mm CABLE WITH 185mm CABLE BPl to BP8 

R 

R 1 000 000.00 

R 

PM-02 

IPAM 

580102 

POWERVILLE 1 REPLACE WITH 22kV OUTDOOR TO IN- 
DOOR SUB 

R 

R 4 000 000.00 

R 2 000 000.00 

PM-02 

IPAM 

580102 

REPLACEMENT OF SUBSTATION BATTERIES 

R 400 000.00 

R 440 000.00 

R 484 000.00 

PM-02 

IPAM 

580102 

VECOR REPLACE 88kV BREAKERS AND CONTROL PANELS 

R 

R 2 000 000.00 

R 1 000 000.00 

PM-02 

IPAM 

580102 

VECOR UPGRADE llkV and 6.6kV TRANSFORMERS 

R 

R 10 000 000.00 

R 2 000 000.00 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 

PM-02 

IPAM 

580102 

POWER QUALITY MEASURING INSTRUMENTS 

R 250 000.00 

R 250 000.00 

R 250 000.00 

PM-02 

IPAM 

580102 

NW7 REPLACE 88kV BREAKERS 

R 

R 

R 

PM-02 

IPAM 

580102 

INSTALL 185mm^ Cu CABLE BETWEEN SONLAND PARK 
88/llkV SUBSTATION AD FALCON RIDGE SUBSTATION - 
RAND WATER 

R 2 000 000.00 

R 

R 

PM-02 

IPAM 

580102 

PROFESSIONAL FEES 

R 



PM-02 

IPAM 

580102 

REPLACE PILOT CABLES WITH OPTIC FIBRE CABLES 

R 1000 000.00 

R 6 600 000.00 

R 7 260 000.00 

PM-02 

IPAM 

580102 

ELECTRIFICATIONN OFTSHEPISO NORTH EXT 4 ELM FUND- 
ING 3125 STANDS 

R 

12 000 000.00 

R 10 000 000.00 

R 10 000 000.00 

PM-02 

IPAM 

580102 

PROFESSIONAL FEES 

- 

R 1 500 000.00 

R 1 500 000.00 

PM-02 

IPAM 

580102 

llkV SUPPLY TO TSHEPONG ELM FUNDING 

R 

R 

R 

PM-02 

IPAM 

580102 

ELECTRIFICATION OF TSHEPONG PROPER ELM FUNDING 

3500 STANDS 

R 

R 10 000 000.00 

R 10 000 000.00 

PM-02 

IPAM 

580102 

ELECTRIFICATION OF NEW TOWNS ELM FUNDING 

R 

R 

R 

PM-02 

IPAM 

580102 

UPGRADING OF PUBLIC LIGHTING (EMFULENI) 

R 800 000.00 

R 1 000 000.00 

R 1 000 000.00 

PM-02 

IPAM 

580102 

UPGRADING OF TRAFFIC LIGHTS 

R 400 000.00 

R 500 000.00 

R 500 000.00 

PM-02 

IPAM 

580102 

STREET LIGHT INTERCONNECTOR WALDRIFT AND ARCON- 

PARK 

R 350 000.00 

R 

R 

PM-02 

IPAM 

580102 

STREET LIGHTS AROUND 4 WAY STOP IN EVATON MALL 

R 250 000.00 

R 250 000.00 

R 

PM-02 

IPAM 

580102 

HIGHMAST LIGHTING TSHEPISO NORTH EXT 4 MIG 

R 

R 

R 

PM-02 

IPAM 

580102 

HIGHMAST LIGHTING SEBOKENG MIG 

R 

R 

R 

PM-02 

IPAM 

580102 

HIGHMAST LIGHTS EMFULENI MIG 

R 

R 

R 


TOTAL ELECTRIC- 
ITY 



R 83 900 000.00 

R 268 050 000.00 

R 118 195 000.00 


WASTE MAN- 
AGEMENT 






PM-02 

IPAM 

580103 

SEWER PUMP STATION EMERALD 

R 4 000 000.00 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 


TOTAL WASTE 

MANAGEMENT 



R 4 000 000.00 

R 

R 


ROADS & 

STORMWATER 






PM-02 

IPAM 

580102 

BONTLE KE BOTHO 

R 300 000.00 




TOTAL ROADS & 

STORMWATER 



R 300 000.00 

R 

R 


MUNICIPAL 

COURT 






PM-02 

IPAM 

580102 

ESTABLISH MUNICIPAL COURT BUILDINGVEREENIGING 




PM-02 

IPAM 

580102 

INSTALL CARPORTS VANDERBIJLPARK 




PM-02 

IPAM 

580102 

INSTALL SURVEILLANCE CAMERAS AT PAY POINTS (EVA- 
TON,VEREENIGING,VDBP) 




PM-02 

IPAM 

580102 

INSTALLATION OF PALISADE FENCING (TEMPORARY HOLD- 
ING AREA FOR ARRESTED PERSON'S VEHICLES- VDBP) 




PM-02 

IPAM 

580102 

INSTALL A LIFT (ELEVATOR) AT RUDI KLOPPER BUILDING 




PM-02 

IPAM 

580102 

UPGRADE VANDERBIJLPARK OFFICES (RUDI KLOPPER 
BUILDING FLOOR) 




PM-02 

IPAM 

580102 

UPGRADE VANDERBIJLPARK MUNICIPAL COURT 




PM-02 

IPAM 

580102 

UPGRADE ABLUSION FACILITIES VANDERBIJLPARK 





TOTAL MUNICI- 
PAL COURT 



R 

R 

R 


TRAFFIC & SECU- 
RITY 






PM-02 

IPAM 

580102 

INSTALL SECURITY ALARM SYSTEMS 




PM-02 

IPAM 

580102 

INSTALLATION OF PARKING METERS TO PAUL SAUER. 

STEPHEN LE ROUX & VAN RHIJN SQUARES 




PM-02 

IPAM 

580102 

UPGRADE UPS/GENERATOR 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 

PM-02 

IPAM 

580102 

RENOVATE/UPGRADE OFFICES, CONTROL ROOM & PAS- 
SAGES 





TOTAL TRAFFIC & 

SECURITY 



R 

R 

. 

R 

. 


FIRE 






PM-02 

IPAM 

580102 

PALISADES AT VDBP FIRE STATION 



R 

- 

PM-02 

IPAM 

580102 

UPGRADE VANDERBIJL DUTY ROOM 



R 

- 

PM-02 

IPAM 

580102 

UPGRADE WATER SUPPLY LINES AT VEREENIGING FIRE 

STATION 



R 


PM-02 

IPAM 

580102 

UPGRADE EMERGENCY POWER PLANT AT VEREENIGING 

FIRE STATION 



R 


PM-02 

IPAM 

580102 

UPGRADE EMERGENCY POWER PLANT AT VANDERBIJL 

FIRE STATION 



R 



TOTAL FIRE 



R 

R 

- 

R 

- 


LED 






PM-02 

IPAM 

580102 

15 INFORMAL TRADING STALLS AT MANDELA SQUARE IN ZONE 13 



PM-02 

IPAM 

580102 

INFORMAL TRADING STALLS IN ZONE 10 SEBOKENG 




PM-02 

IPAM 

580102 

THREE WELCOMING SIGNS TO EMFULENI 




PM-02 

IPAM 

580102 

ESTABLISHMENT OF THE LOGISTICAL HUB 




PM-02 

IPAM 

580102 

RENOVATIONS OF TOURISM OFFICES 




PM-02 

IPAM 

580102 

DIRECTIONAL SIGNS TO TOURISM OFFICES 




PM-02 

IPAM 

580102 

REVAMPING OF HDROPONICS 



. 
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IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

2014/2015 

2015/2016 

2016/2017 

PM-02 

IPAM 

580102 

ESTABLISHMENT OF MINI MARKETS 





TOTAL LED 



R 

R 

R 


TOTAL ELM 

FUNDS RE- 
QUIRED 



R 93 200 000 

R 272 050 000 

R 122 195 000 
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11.2 MIG FUNDED PROJECTS 2014/2015 


IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 


PMU 







IPAM 

580102 

MASTER PLAN 

R 

R 1 000 000.00 

R 


IPAM 

580102 

MINOR CAPITAL 

R 500 000.00 

R 750 000.00 

R 500 000.00 









TOTAL PMU 



R 500 000.00 

R 1 750 000.00 

R 500 000.00 


ELECTRICITY 






EL-03 

IPAM 

580102 

HIGMAST LIGHTING TSHEPISO NORTH EXT 4 

R 

R 2 000 000.00 

R 

EL-03 

IPAM 

580102 

HIGMAST LIGHTING SEBOKENG 

R 

R 2 000 000.00 

R 

EL-03 

IPAM 

580102 

HIGHMAST LIGHTS EMFULEN 

R 

R 5 000 000.00 

R 5 000 000.00 

EL-03 

IPAM 

580102 

HIGHMAST LIGHTING SEBOKENG ZONES 
7,20,12/13 & 12 (ELEC) 

R 

R 1 050 000.00 

R 


TOTAL ELECTRICITY 



R 

R 10 050 000.00 

R 10 000 

000.00 


WATER & SANITATION 






PM-01 

IPAM 

580102 

BULK WATER SUPPLY FROM QUAGGASFON- 
TEIN RESERVOIR TO JOHANDEO (W&S) 

R 3 900 000.00 

R 17 860 

699.68 

R 26 000 000.00 

PM-01 

IPAM 

580102 

BULK WATER SUPPLY FROM TSHEPISO TO 

SHARPEVILLE 

R 650 

000.00 

R 12 350 

000.00 

R 16 000 000.00 

PM-01 

IPAM 

580102 

EASTERN OUTFALL SEWER DIVERSION OF 
FLOW TO LEEUWKUIL WWTW (W&S) 

R 1 950 000.00 

R 54 533 

050.00 

R 21000 000.00 

PM-01 

IPAM 

580102 

THE IMPROVEMENT OF FLOW IN THE OUT- 
FALL SEWER NEXTTO THE N1 and R28 IN- 

R 658 333.00 

R 8 746 086.00 

R 4 709 431.00 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 




TERSECTION 




PM-01 

IPAM 

580102 

CONSTRUCTION OF BULK OUTFLOW LINE 

SAVANNAH CITY DEVELOPMENT 

R 9 100 000.00 

R 3 750 000.00 

R 9 500 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF RIVER / CASINO PUMPSTA- 
TION VANDERBIJLPARK- CIVIL WORKS (W&S) 

R 

R 

R 7 150 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF RIVER / CASINO PUMSTA- 
TION VANDERBIJLPARK- MECH WORKS 
(W&S) 

R 

R 

R 9 750 000.00 

PM-01 

IPAM 

580102 

NORTH SEBOKENG, EXTENSION 15 New 

4000 and 4500 GRAVITY SEWER LINE (W&S) 

R 

R 

R 13 000 000.00 

PM-01 

IPAM 

580102 

NEW 1500 0 OUTFALL SEWER LINE, BOITU- 
MELO (W&S) 

R 

R 

R 17 160 000.00 

PM-01 

IPAM 

580102 

PUMPSTATION 2 and 2A to LEEUWKUIL 
WWTW - New 8000 SEWER RISING MAIN 
(W&S) 

R 

R 

R 11 700 000.00 

PM-01 

IPAM 

580102 

PUMPSTATION 1 and 10, CCTV INSPECTIONS 
VEREENIGING AND EVATON SEWER LINES 

R 

R 

R 6 240 000.00 

PM-01 

IPAM 

580102 

VARIOUS SEWER LINE PROJECTS-THREE RIV- 
ERS, THREE RIVERS EAST and SONLANDPARK 

R 

R 

R 5 200 000.00 

PM-01 

IPAM 

580102 

NEW PUMPSTATION, 5000 RISING MAIN 

AND 6000 GRAVITY LINE-EASTERN OUTFALL 
TO LEEUWKUIL WWTW (W&S) 

R 

R 

R 12 740 000.00 

PM-01 

IPAM 

580102 

UPGRADE OF WATER RESERVOIR, SHARPE- 
VILLE (W&S) 

R 

R 

R 5 330 000.00 

PM-01 

IPAM 

580102 

UPGRADE OF WATER RESEVOIR, VANDER- 
BIJLPARK 

R 

R 

R 7 670 000.00 

PM-01 

IPAM 

580102 

UPGRADE OF WATER RESEVOIR, THREE RIV- 

R 

R 

R 1 560 000.00 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 




ERS 




PM-01 

IPAM 

580102 

REFURBISHMENT/REPLACEMENT OF 525 

MM DIAMETER STEEL PIPE SEBO- 
KENG/EVATON (W&S) 

R 1 270 500.00 

R 14 904 175.00 

R 8 025 325.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM EVATON RESER- 
VOIR TO DADAVILLE 

R 1 897 167.00 

R 30 941 841.00 

R16 660 992.00 

PM-01 

IPAM 


BULK WATER SUPPY FROM LETHABONG TO 

HOUTKOP 

R 

1 039 500.00 

R12 194 325.00 

R6 566 175.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM HOUTKOP TO 

UNITASPARK 

R 1029 000.00 

R12 071 150.00 

R6 499 850.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM WESTERN AR- 
EAS AND VAALOEWER OUTSIDE URBAN 

EDGE 

R 

1 039 500.00 

R23 389.00 

R457 770.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM UNITASPARK 

RESERVOIR TO SONLANDPARK 

R 693 000.00 

R15 593.00 

R305 180.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM JOHANDEO TO 

GOLDEN GARDENS 

R 

693 000.00 

R15 593.00 

R305 180.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM EVATON TO 

BEVERLY HILLS 

R 

R4 620 000.00 

R103 950.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM JOHANDEO TO 

EVATON 

R 

R1 443 750.00 

R32 484.00 

PM-01 

IPAM 


UNITASPARK RESERVOIR 

R 

R2 598 750.00 

R58 472.00 

PM-01 

IPAM 


BULK WATER SUPPLY FROM VANDER- 
BIJLPARK RESERVOIR TO MANTEVREDE (BO- 
NANE TO FLORA GARDENS) 

R 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 

PM-01 

IPAM 


BASIC WATER SUPPLY TO AGRICULTURAL 

HOLDINGS 

R 



PM-01 

IPAM 


BULK WATER SUPPLY FROM VLAKFONTEIN 

TO DADAVILLE 

R 



PM-01 

IPAM 


BULK WATER SUPPLY FROM EVATON TO SE- 

BOKENG 

R 



PM-01 

IPAM 


WATER SERVICE DEVELOPMENT PLAN 

R 




TOTAL WATER & SANI- 
TATION 



R 23 920 000.00 

R 84 743 749.68 

R 109 070 000.00 


WASTE MANAGEMENT 






PM-01 

IPAM 

580102 

DEVELOP 5 NEW TRANSFER STATIONS FOR 

THE VANDERBIJLPARK VAALOEWER, SEBO- 
KENG, EVATON & SHARPEVILLE (WST) 

R 5 150 000.00 

R 

R 

PM-01 

IPAM 

580102 

DEVELOP AND CONSTRUCT PALM SPRING 

AS A LANDFILL SITE - ADDITIONAL FUNDING 
( PHASE 2) (WST) 

R 

R 3 992 638.64 

R 

PM-01 

IPAM 

580102 

INVESTIGATE AND DEVELOP NEW GENERAL 
LANDFILL SITES (WST) 

R 1 105 000.00 

R 13 000 

000.00 

R 6 500 000.00 


TOTAL WASTE MAN- 
AGEMENT 



R 6 255 000.00 

R 16 992 638.64 

R 6 500 000.00 


ROADS & STORMWATER 






PM-01 

IPAM 

580102 

BEVERLY HILLS - ROADS AND STORMWATER 

R 6 351 315.00 

R 

R 

PM-01 

IPAM 

580102 

CONCRETING OF A STORMWATER CHANNEL 

IN SEBOKENGZONE 10 

R 5 277 444.00 

R 1 300 000.00 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION 2ND STREET ( MICHIGAN), 
FROM GRAVEL TO TAR IN EVATON NORTH 

R 9 750 000.00 

R 6 500 000.00 

R 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 




STORMWATER AND SIDEWALKS 




PM-01 

IPAM 

580102 

CONCRETING OF A STORMWATER CHANNEL 

IN SEBOKENGZONE 17 

R 7 753 385.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION AND UPGRADING OF ROAD, 
SIDEWALKS AND STORMWATER INFRA- 
STRUCTURE AT THOMAS NKOBI DRIVE IN 

ELM 

R 1 370 475.00 

R 1114 177.31 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION AND UPGRADING OF THO- 
MAS NKOBI DRIVE IN BOPHELONG 

R 4 575 853.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF ALBERT LUTHULI IN BO- 
PHELONG EXT 4 

R 2 077 547.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF MATHOLE MATSHEGA IN 

BOPHELONG EXT 14 

R 1 185 560.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF STREETS PI IN SEBO- 

KENG ZONE 14 

R 3 807 696.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF STREETS R1 IN SEBO- 

KENG ZONE 14 

R 2 781 866.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF STREETS SI IN SEBO- 

KENG ZONE 14 

R 2 497 333.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF NGUNA STREET AND "U" 

STREET IN SEBOKENG ZONE 7 

R 8 832 162.00 

R 

R 

PM-01 

IPAM 

580102 

PLAN, DESIGN & CONSTRUCTION OF KLIP 
RIVER DRIVE WEST, GEN HERTZOG & NILE, 

GEN HERTZOG INTERSECTION IN THREE RIV- 
ERS 

R 576 823.00 

R 

R 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 

PM-01 

IPAM 

580102 

HELEN SUZMAN, HARR GWALA & JEFF 

HADEBE STREET SURFACING, SIDEWALKS 

AND STORMWATER IN BOPHELONG EXTEN- 
SION not on list 

R 9 100 000.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF ALABAMA ROAD 

R 11 144 551.00 

R 

R 

PM-01 

IPAM 

580102 

IRONSYDE, WARD 21, WEPNER ROAD 

R 12 449 431.00 

R 

R 

PM-01 

IPAM 

580102 

SEBOKENG ZONE 6 ROADS AND STORMWA- 
TER UPGRADE (ROAD 33) 




PM-01 

IPAM 

580102 

SEBOKENG ZONE 6 ROADS AND STORMWA- 
TER UPGRADE (ROAD FROM JOHANNA VAN 
DER MERWE TO EASTERN BYPASS SEBOKENG 

ZONE 7 




PM-01 

IPAM 

580102 

SEBOKENG ZONE 6 ROADS AND STORMWA- 
TER UPGRADE ( U-STREET) FROM F SEBE TO 
SEBE SEBOKENG ZONE 6 EXT 

R 6 320 304.00 

R 

R 

PM-01 

IPAM 

580102 

BISHOP TUTU STREET CONSTRUCTION OF 

PAVED ROADS AND STORMWATER- PAVING 

OF 1,2 KM OF ROADS IN BOITUMELO SEBO- 
KENG (FROM CHRIS HANI TO NESLON MAN- 
DELA) 

R 7 355 180.00 

R 

R 

PM-01 

IPAM 

580102 

ACE MOTAUNG STREET- CONSTRUCTION 

ROAD BOITUMELO 

R 5 339 714.00 

R 

R 

PM-01 

IPAM 

580102 

UPGRADING OF ROADS AND STORMWATER 
SYSTEM IN SEBOKENG ZONE 6 EXT 5( ROAD 
48&52) 

R 11 272 962.00 

R 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF BISHOPBIRD ROAD, 
STORMWATER AND SIDEWALKS (R&S) 

R 2 600 000.00 

R 

R 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 





TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 




CONSTRUCTION OF RUTH STREET WITH 







PM-01 

IPAM 

580102 

PAVED SIDEWALKS IN BOPHELONG EXT 4 

R 

2 210 000.00 

R 

- 

R 

- 




CONSTRUCTION OF EVATON MULTIPLE 

ROADS AND STORMWATER UPGRADE PRO- 







PM-01 

IPAM 

580102 

JECT 

R 

2 600 000.00 

R 

- 

R 

- 

PM-01 

IPAM 

580102 

BOKWE STREET IN BOPHELONG 

R 

- 

R 

- 

R 

1 170 000.00 

PM-01 

IPAM 

580102 

MOSAKA STREET IN BOPHELONG 

R 

- 

R 

- 

R 

910 000.00 

PM-01 

IPAM 

580102 

KENT STREET IN EVATON 

R 

- 

R 

- 

R 

585 000.00 

PM-01 

IPAM 

580102 

KOPANONG STREET IN EVATON WEST 

R 

- 

R 

- 

R 

5 200 000.00 

PM-01 

IPAM 

580102 

MATLOUNG STREET IN EVATON WEST 

R 

- 

R 

- 

R 

520 000.00 

PM-01 

IPAM 

580102 

MOEKETSI STREET IN EVATON WEST 

R 

- 

R 

- 

R 

325 000.00 

PM-01 

IPAM 

580102 

PHAKWE STREET IN EVATOAN 

R 

- 

R 

- 

R 

195 000.00 

PM-01 

IPAM 

580102 

SEBATA STREET IN EVATON WEST 

R 

- 

R 

- 

R 

520 000.00 

PM-01 

IPAM 

580102 

LITTLE ROCK STREET EVATON WEST 

R 

- 

R 

- 

R 

3 380 000.00 

PM-01 

IPAM 

580102 

STREET 1 IN EATONSIDE 

R 


R 


R 

2 535 000.00 

PM-01 

IPAM 

580102 

STREET 2 IN EATONSIDE 

R 

- 

R 

- 

R 

4 225 000.00 

PM-01 

IPAM 

580102 

NKOMO ROAD IN SHARPEVILLE 

R 

- 

R 

- 

R 

7 562 557.69 


TOTAL ROADS & 

STORMWATER 



R 127 229 601.00 

R 

8 914 177.31 

R 27 127 

557.69 


PARKS &CEMETRIES 






PM-01 

IPAM 

580102 

UPGRADING OF VUKA CEMETERY 

R 

- 

R 

650 000.00 

R 

1 300 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF EVATON CEMETERY 

R 

1 495 000.00 

R 

- 

R 

2 210 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF NANESCOL CEMETERY 

R 

1 040 000.00 

R 

- 

R 

- 

PM-01 

IPAM 

580102 

FENCING OF TSHEPISO CEMETERY 

R 

1 300 000.00 

R 

- 

R 

- 

PM-01 

IPAM 

580102 

EXPANSION AND UPGRADING OF RUST-TER- 

R 455 

R 

- 

R 

- 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 




VAAL CEMETERY 

000.00 



PM-01 

IPAM 

580103 

EXTENSION OF VANDERBILPARK CEMETERY 


R 650 000.00 

R 


TOTAL PARKS & CEME- 
TERIES 



R 4 290 000.00 

R 650 000.00 

R 3 510 000.00 


MUNICIPAL COURT 






MC-01 

IPAM 

580102 

ESTABLISH MUNICIPAL COURT BUILDING 
SEBOKENG/ EVATON 

R 

R 14 300 

000.00 

R 7 645 581.20 


TOTAL MUNICIPAL 

COURT 



R 

R 14 300 000.00 

R 7 645 581.20 


SPORT AND RECREA- 
TION 






PM-01 

IPAM 

580102 

UPGRADING OF GEORGE THABE OUTDOOR 

SPORT FACILITIES 

R 5 622 160.00 

R 

R 

PM-01 

IPAM 

580102 

UPGRADING OF DICKENSON PARK IN VER- 

EENIGING Phase 4 

R 10 400 000.00 

R 3 900 000.00 

R 

PM-01 

IPAM 

580102 

UPGRADING OF RUST-TER-VAAL SPORT STA- 
DIUM 

R 10 400 000.00 

R 17 325 

614.77 

R 

PM-01 

IPAM 

580102 

CONSTRUCTION OF NEW MULTI PURPOSE 

RECREATION FACILITY IN PALMSPRINGS 

R 2 340 000.00 

R 7 800 000.00 

R 

PM-01 

IPAM 

580102 

UPGRADING OF ZONE 11 STADIUM 

R 

R 7 800 000.00 

R 2 600 000.00 

PM-01 

IPAM 

580102 

DEVELOPMENT OF INDOOR AND OUTDOOR 

SPORT FACILITY - ZONE 13 STADIUM. 

R 

R 13 000 

000.00 

R 3 900 000.00 

PM-01 

IPAM 

580102 

RECREATIONAL FACILITIES AT SHARPEVILLE 

IN WARD 13 ( MOEDI SCHOOL) 

R 3 250 000.00 

R 

R 

PM-01 

IPAM 

580102 

UPGRADING OF BOPHELONG STADIUM 

R 

R 

R 5 200 000.00 

PM-01 

IPAM 

580102 

EXTENSION OF BOlPATONG STADIUM 

R 

R 

R 5 200 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF ZONE 7 STADIUM 

R 

R 

R 6 500 000.00 
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IDP 

CODE 

CLUSTER 

COST CEN- 
TRE CODE 

PROJECT NAME 

2014/2015 

2015/2016 

2016/2017 

TOTAL 

AMOUNT 

TOTAL 

AMOUNT 

TOTAL AMOUNT 

PM-01 

IPAM 

580102 

UPGRADING OF STEEL PARK SPORT FACILITY 

R 

R 

R 6 500 000.00 

PM-01 

IPAM 

580102 

UPGRADING OF BEDWORTHPARK SPORT 

FACILITY 

R 

R 

R 3 250 000.00 

PM-01 

IPAM 

580102 

UPGRADE OF DUNCANVILLE SWIMMING 

POOL 

R 

R 

R 3 250 000.00 


TOTAL SPORT AND REC- 
REATION 



R 32 012 160.00 

R 49 825 614.77 

R 36 400 000.00 


TRAFFIC & SECURITY 






PM-01 

IPAM 

580102 

ESTABLISHMENT OF TRAFFIC PRECINCT SE- 
BOKENG/EVATON 

R 

R 2 210 000.00 

R 


TOTAL TRAFFIC & SECU- 
RITY 



R 

R 2 210 000.00 

R 


HEALTH 






PM-01 

IPAM 

580102 

BUILDING OF NEW CLINIC IN EVATON WEST 

R 

R 5 200 000.00 

R 

PM-01 

IPAM 

580102 

UPGRADING OF MPUMELELO CLINIC 

R 195 000.00 

R 5 786 950.00 

R 

PM-01 

IPAM 

580102 

UPGRADING OF TSHEPISO CLINIC 

R 

R 

R 

PM-01 

IPAM 

580102 

BUILDING OF NEW CLINIC IN BOPHELONG 

R 650 000.00 

R 

R 2 600 000.00 

PM-01 

IPAM 

580102 

CONSTRUCTION OF A NEW CLINIC IN EVA- 
TON WEST 

R 650 000.00 

R 

R 


TOTAL HEALTH 



R 1495 000.00 

R 10 986 950.00 

R 2 600 000.00 


TOTAL MIG FUNDS RE- 
QUIRED 


TOTAL MIG CAPEX 

R 195 701 761 

R 200 423 130 

R 203 353 139 
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11.3 EXECUTIVE DISTRICT CAPITAL PROJECTS 2014/2015 


IDP 

CODE 

Cluster 

Cost 

Centre 

Code 

Project Name 

IDP No. 

Ward 

No. 

Source Of 
Funding 

2014/2015 

2015/2016 

2016/2017 












PARKS AND 

CEMETRY 









PM-01 

IPAM 

580102 

UPGRADING OF EVATON CEMETERY (CMTRY) 


EX DISTRICT 

R 2 704 127.00 

R 

R 



580102 

NEIGHBOURHOOD PART- 
NERSHIP GRANT 




R 5 000 000.00 

R 

R 



580102 

REGIONAL BULK SEWER 

SCHEME 




R 110 000 000.00 





580102 

BOOKS (LIBRARY GRANT) 




R 1 500 000.00 





580102 

SECURITY SYSTEMS (LLIBR 
GRANT) 




R 319 450.00 





580102 

LIBRARY GRANT 




- 




TOTAL EX 

DISTRICT 
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11.4 OTHER PROJECTS 


PROJECT NAME 

1. 

Water demand management (Public Private Partnership) 

2. 

Waste to Energy 

3. 

Electricity (Public Private Partnership) 

4. 

Solar geyser programme 

5. 

Roads - alternative methods of Roads Construction 


11.5 INCOME GRANTS 


GRANT NAME 

2014/15 

2015/16 

2016/17 

HIV/AIDS Grant 
(Provincial) 

R564,450 

R 

601,139 

R 640,213 

Library Grant (Pro- 
vincial) 

R4, 640, 000 

R 

8,100,000 

R 8,400,000 

Equitable Share (Na- 
tional) 

R602, 144,000 

R599, 185,000 

R594,434,000 

Financial Manage- 
ment Grant (Na- 
tional) 

R1, 450,000 

R 

1,500,000 

R 1,700,000 

Municipal Systems 
Infrastructure Grant 

R 

R 


(Nation) 

934,000 

967,000 

R 1,018,000 

Municipal Infrastruc- 
tre Grant (National) 

R1 57,727,000 

R1 64,648,000 

R1 72,349,000 

Regional Bulk Infra- 
structure Grant (Na- 
tional) 

R11 0,000,000 

R 

172,000,000 

R 250,000,000 

Neighbourhood Part- 
nership Grant Na- 
tional) 

R5,000,000 

R1 0,737,000 

R1 1,287,000 

Expanded Public 
Works Programme 
(National) 

R4,191,000 



National Electrifica- 
tion Programme 


R54,000,000 

R1 5,000,000 

Health Subsidy 

R44,745,909 

R47,654,393.05 

R50,751,929 

Bontle-ke-Botho 

R550,000 

_ 

_ 

Projects ex-District 

R2,704,127 

_ 

_ 

TOTAL GRANTS 

AND SUBSIDIES 

R934,650,486 

R1 ,059,392,532.30 

R1, 1105,580,142 
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11.6 GAUTENG PROVINCIAL GOVERNMENT CAPITAL PROJECTS 


1 1 .6.1 DEPARTMENT OF SOCIAL DEVELOPMENT 


PROJECT NAME 

PROJECT COST 

Early Childhood Development Centre in Evaton 

R 500 000 

Bophelong Social Integrated facility -Early Childhood &Aged Centres 

R 18 000 000 

Boipatong- Social Integrated facility -Early Childhood &Aged Centres 

R 500 000 

Sharpeville ECD and Aged Day Care 

R 300 000 


1 1 .6.2 DEPARTMENT OF HUMAN SETTLEMENT 


A. INTEGRATED RESIDENTIAL DEVELOPMENT PROGRAMME: PHASE 1 
PLANNING AND SERVICES 

Johandeo Phase 2 

R 1 000 000 


Kaalplaats (Barrage) 

R 1 500 000 



B. INTEGRATED RESIDENTIAL DEVELOPMENT PROGRAMME: PHASE 1 
PLANNING AND SERVICES IN INFORMAL SERVICES 

Westside Park (Sebokeng Exten- 
sion 21) 

R3 440 100 

100 sites services 

Sonderwater phase 2 

R 1 000 000 

Planning 

Cyferpan 

R 500 000 

Planning 


C. INTEGRATED RESIDENTIAL DEVELOPMENT PROGRAMME: PHASE 2 TOP 
STRUCTURE 

Tshepiso North Extension 4 

R 4 646 51 6 

28 Houses 

Tshepong Proper Phase 3, Ex- 
tension 1 

R 6 000 000 


Leeuwkuil 

R 1 000 000 


Golden gardens 

R 44 378 800 

400 Houses 
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D. INTEGRATED RESIDENTIAL DEVELOPMENT PROGRAMME: PHASE 2 TOP STRUC- 
TURE 

Westside Park (Sebokeng Extension 21) 

R 5 547 350 

50 Houses 

Sonderwater 

R 5 547 350 

50 Houses 

Sebokeng Extension 24 

R 5 547 350 

50 Houses 

Bophelong Chris Hani 

R 1 000 000 

400 Houses 

Rust-ter-Vaal 

R 1 000 000 


Lakeside Extension 4 

R 2 325 500 

26 Houses 

Sebokeng Extension 20 

R 4 971 797 

50 Houses 

Evaton North 

R 1 600 000 

22 Houses 

Boipatong Backyards 

R4 153 641 

57 Houses 


E. COMMUNITY RESIDENTIAL UNITS (CRU) (CONVERSION/UPGRADING) 

Sebokeng Hostel (eradicate) 

R 1 1 000 000 

132 Units 

Kwa Masiza 

R 1 2 500 000 

672 Family Units 


11.6.3 DEPARTMENT OF SPORTS, RECREATION, ARTS AND CULTURE 


PROJECT NAME 

PROJECT COST 

Community Library (Boitumelo &, Evaton North) 

RIO 000 000 


1 1 .6.4 DEPARTMENT OF INFRASTRUCTURE DEVELOPMENT 


PROJECT NAME 

PROJECT COST 

Construction of a Heritage - Boipatong 

R1 300 000 
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1 1 .6.5 DEPARTMENT OF HEALTH 


PROJECT NAME 

PROJECT COST 

Sebokeng Hospital completion of 
works only 

R 14 258 000 

Sebokeng Hospital Additional 
oxygen and vacuum points 

R 1 66 000 

HCW phase 2 

R 5 000 000 

Kopanong Hospital renova- 
tions/TB beds 

R 13 113 000 

Sebokeng Hospital mainte- 
nance(GDID) 

R4 619 000 

EMS maintenance 

R 48 000 

Emfuleni specialised health cen- 
tre 

R 36 000 

Empilisweni CDC 

R 193 000 

Kopanong Hospital mainte- 
nance(GDOH) 

R 1 135 000 

Sedibeng regional health office 

R 1 352 000 

Sedibeng district clinics mainte- 
nance(GDID) 

R 9 968 000 

Sedibeng district CHCs mainte- 
nance(GDID)1 

R 8 452 000 

Sedibeng district CHCs mainte- 
nance(GDID)2 

R 7 679 000 

Kopanong Hospital mainte- 
nance(GDID) 

R 2 246 000 

Sedibeng district pharmacies 
maintenance(GDID) 

R 296 000 

Sebokeng Hospital maintenance 
(GDID) 

R 5 000 000 
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11.6.6 DEPARTMENT OF EDUCATION 


PROJECT NAME 

PROJECT COST 

Bophelong Secondary School 

R 17 000 000 

Arconpark Primary School 

R 288 000 

Atlehang Primary School 

R 282 000 

Barrage Primary farm School 

R 275 000 

Buladitshaba Primary School 

R 282 000 

Bula tsela 

R 282 000 

Ekujuleni Primary School 

R 535 000 

Emergency deliver methods 

R 282 000 

HTS Vereeniging Secondary 
School 

R 288 000 

Ikokobetseng Primary School 

R 200 000 

Iphahlolleng intermediate School 

R 249 000 

Jet Nteo Secondary School 

R 255 000 

Laerskool AG Visser 

R 53 000 

Laerskool Unitaspark 

R 535 000 

Letsemeng Primary School 

R 335 000 

Maboelleng Primary School 

R 288 000 

Makghete Primary School 

R 282 000 

Mojalo-thuto 

R 420 000 

Mopholosi Secondary School 

R 271 000 

Mosioa Primary School 

R 371 000 

Motlotio 

R 400 000 

Motsewapele Primary 
School/fencing 

R 800 000 

Motsewapele Grade R 

R 294 000 

Phamehio Primary School 

R 282 000 
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PROJECT NAME 

PROJECT COST 

Phuthulla Primary School 

R 390 000 

Pitseng Grade R 

R 282 000 

Qhoweng Primary School 

R 947 000 

Qhoweng Primary School 

R 305 000 

Roshnee Primary School 

R 197 000 

Sharpeville Abet centre 

R 282 000 

Siviwe Grade R 

R 1 489 000 

Sivuse Primary School 

R 282 000 

Thabeng Grade R 

R 448 000 

Thabo Vuyo Grade R 

R 294 000 

Thuthukani Tewlopele Grade R 

R 825 000 

Tikelo Primary School 

R 288 000 

Tjhaba-tsatsi Grade R 

R 1 69 000 

Tshirela Primary School 

R 2 346 000 

Zithulele Primary School 

R 548 000 

Emadwaleni Secondary School 

R 2 200 000 

Emmanuel Primary School 

R 1 344 000 

Khaya lesedi Secondary School 

R 240 000 

Laerskool AG Visser 

R 240 000 

Mqiniswa Primary School 

R 3 264 000 


1 1 .6.7 DEPARTMENT OF ROADS AND TRANSPORT 


PROJECT NAME 

PROJECT COST 

K164 (New Construction): Procla- 
mation of road reserve (904 and 

905) 

R 2 000 000 

K1 1 between Golden Highway to 
P1-1(R82): EIA, detail design, tend 

R 3 000 000 
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PROJECT NAME 

doc & Land Proclamation 

PROJECT COST 

Vereeniging Station Intermodal 
Public Transport Facility 

R 35 31 5 000 

Shivakalula Programme 

R 4 500 000 

Construction of a new DLTC Se- 
bokeng 

R 20 000 000 

K148: Intersection with N3. Detail 
design & tender documentation & 
Land proclamation 

R 5 000 000 

K6: K207 TO N1 TO K1 39 Prelimi- 
nary Design 

R 500 000 

K86: K16-1 TO K86: Preliminary 
Design 

R 500 000 

K94: N12 to K109 Preliminary De- 
sign 

R 500 000 

R82 (P1/1) Old Vereeniging road 
phase 1 - between Eikenhof and 
Walkerville 

R 5 000 000 

Route Determination for Strategic 
Road network 

R 5 825 000 

Gauteng Transport Modelling Cen- 
tre (GTMC) 

R 500 000 

Gauteng Freight Databank 

R 500 000 

Transport Commission 

R 2 000 000 

Gauteng Household Travel Survey 

R 3 200 000 

Construction of walkways and Cy- 
cle lanes along Lillian Ngoyi, Dube 
streets and Currie Boulevard 

R 2 000 000 

Identification and Planning for 
walkways/ cycle lanes in Gauteng- 
GTPI5 including Master Plan 

R 1 500 000 

P175 (20.47km) Vanderbijipark to 
Potchefstroom Phase 2 

R 800 000 
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PROJECT NAME 

PROJECT COST 

P46/1 (16.88km) Vereeniging to 
Alberton Phase 2 

R 1 700 000 

Reseal of road D1884 (8.69km) 
Vereeniging 

R 8 140 000 

Heavy Rehabilitation of road 

PI 56/2 (46km) 

R 5 500 000 

D2150 (7.34km) Sebokeng to Or- 
ange Farm 

R 900 000 

Light Rehabilitation of road PI 56/3 
(4km) 

R 5 201 000 

Light Rehabilitation of road 
D904(4.64km) 

R 500 000 

P243/1 (9KM) Vereeniging to Bal- 
four Phase 2 

R 500 000 

Street lights maintenance and up- 
grades 

R 3 000 000 

Stormwater infrastructure mainte- 
nance (Bridges and Culverts) 

R 4 000 000 

Vereeniging Region re-gravelling 
of gravel roads 

R 12 500 000 
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11.7 WARD COUCILLORS PROJECTS SUBMISSION LIST 2014/2015 
CODES 



1 . The projects highlighted in green are those in progress or to be implemented during these Council's term of 
office (2012/13-2016/17). 


2. The projects highlighted in are not the core competency of the municipality. The projects will be forwarded 
to the relevant government/sector departments. 


3. The projects highlighted in yellow will not be implemented during this Council's term of office (2012/13 to 
2016/17) due to financial constraints. These will be implemented in 2017/18 onwards. 


4. The projects highlighted in white are mostly maintenance and upgrading projects. 


5. The projects highlighted in orange are inputs from the Public participation meetings 2014/15 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 


CIr M Venter 






Development of more user friendly entrances into Emfuleni Mu- 
nicipal Area. (Houtkop, Fourways) 


1 

NDPG 


NDPG 

In Process 

Upgrading of Dick Fourie stadium 


1 

R250 000 




Closing of open spaces in Three Rivers East and between Mid- 
vaal and Emfuleni. 


1 





Maintenance of street lights 


1 

R500 000 




Security in sub-station. 


1 

OPERA- 

TIONAL 

OPERA- 

TIONAL 

OPERATIONAL 


Upgrading of Electricity network 


1 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards as per Electricity Mas- 
ter Plan. 

Upgrading of Sewerage and network 


1 



R4M 

2013/2014 some smaller net- 
work upgrades will be done 

Upgrading of Water supply network. 


1 



R4M 

2013/2014 some smaller net- 
work upgrades will be done 

Maintenances of roads and road marking signs 


1 

Resealing 

R15M 




Extension of General Hertzog and Ring Roads to double road. 


1 




In Progress 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Tarring of Klipplaatdrift roads. 


R3,5 m 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 


Installation of street name boards. 


R50 000 


Maintenance and installation of new robots - Bashee and Umta- 
ta Streets 


R1 M 


Umgeni and Assegai, Houtkop and Kliprivier, Ring roads and 
General Hertzog 


Upgrading of stormwater drainage systems. 


R2,5M 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 


Development of solid dumping site in Three Rivers 


R1 M 


Cannot Develop a Solid Waste 
site . Will investigate possibility. 
Previous site now located in 
Midvaal Area. Metro? 


Maintenance of existing parks in Three Rivers. 


R300 000 


Cutting of overgrown tree and grass. 


R250 000 


Construction of a new library in Three Rivers. 


R7M 


CIr M R Mtam- 
bo 


Construction of toilets in the existing taxi ranks. 


R4,5M 


SDM 


Sedibeng Function 


Construction of stormwater canal in Zone 17 


2nd phase R12 M 


In Progress 


Tarring of Swineflue Road in Zone 14 


R5,5M 


Business Plans need to be 
submitted 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of 21 Area Street, Zone 14 


2 




Business Plans need to be 
submitted 

Building of sports facilities in Zone 20 


2 


R12M 


Ruster Vaal, George Thabe, 

Palm Springs, Zone 1 1 and 
Evaton North Sport Complexes 
is on for the next three years. 



Creation and maintenance of parks 


R20 000 


Construction of houses in Zone 20 


Prevent sewer spillage 


Grass cutting 


Zone 20 houses build under flood line 


Study R2 m 


Consultant will be appointed 
within the next 2 months to 
determine all the flood lines for 
the full Council area, Rban and 
Rural to prevent Housing De- 
velopment within Flood lines in 
future 


Speed humps 


R20 000 


Maintenance of Zone 17 Sports field 


R150 000 


CIr Mbele 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Storm water pipes 


3 



R1,5M 

Various street was completed 
in the last 2 years for the area. 
And No new roads planned for 
the next 3 years. 

Tarring of roads 


3 



R4,5M 

Grass and trees cutting 


3 

R250 000 




Maintenance of street lights and high mast light 


3 

R250 000 





CIr M L Mal- 
hou 






Sporting facilities 


4 





Curbing of illegal dumping with enforcement of the by-laws 


4 





Pruning of overgrown trees 


4 

R250 000 




Maintenance of traffic lights signs 


4 

R250 000 




Street names in Bedworthpark’ SE3, SE4, SE6 and SE8 must 
be replaced 


4 





Re-opening of Rubbish dump in Furing Street, Bedworthpark 


4 




Re-opening the mini dump is 
planned and some land issues 
with developers of Bedworth- 
park Ext 5,6 & 8 needs to be 
resolved. 

Closure of electrical boxes 


4 





Maintenance of street lights 


4 





Tarring of roads 


4 





Upgrading of water and sanitation infrastructure in Bedworthpark 


4 




Internal Studies done for water 
& sanitation. Upgrades to be 
jointly funded with changes in 
land uses. System Capacity 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Increase the capacity of the sewage system. 


4 




must be addressed at the 

Waste Water Treatment Works 
first, the pump stations, then 
the pump lines and then net- 
works. River Pump station 
Projects is addressing this as a 
start 

Beethoven and Sullivan Streets 


4 





Tarring of Suncrest School Road 


4 





Hendrik van Eck Boulevard 

CIr WJ Prin- 
sloo 

5 





Schuman Street 


5 





Rossini Boulevard 


5 





Piet Retief Boulevard 


5 





Mahler, Hanel and Brahm Street Tosselli, Wagner and Bernard 
Price Street 


5 

R4,5M 




Chopin, Delius and Elgar Street. 


5 




Pauw, Stafford and Me Cowen Street 


5 




Ransbottom 


5 




Dannie Theron and O’Kullis 


5 




Tanner and Prinsloo. 


5 




Bernard Price Street 


5 

R4.5M 




Moerdyk 


5 




North Road 


5 




Mantevrede area. 


5 




Lucianda and Vanwaardtshof 


5 





172 


PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Rebecca, George, Abraham and Harold and North Road. 


5 





The cleaning of all parks. (Phoenix Parks, Wagner and Da Sou- 
sa and Rossouw.) 


5 

R1 M 




Cleaning of illegal squatters in Phoenix Park. 


5 





Maintenance of street lights (Especially in Beethoven and Sulli- 
van Street where visitors enter the town). 


5 

R500 000 




Upgrading of electricity infrastructure or network 


5 





Pruning of overgrown trees in the following streets: Byrd, Me 
Cowen, Danie Theron and Schuman Streets 


5 

R250 000 





CIr K M Mah- 
lase 






Closing of Trench in Ext 05 


6 

R150 000 




Upgrading of roads and construction of Sidewalks of the fol- 
lowing streets: 


6 





Edwin Molotsonyane Ext 07 


6 




Thomas Nkobi Street Con- 
structed at this stage. Helen 
Zusman on for 2014/2015 
years. Others will have to be 
prioritized for after 201 6/201 7 
years. 

Thabang Makwetia and Sidewalks ext14 


6 




Derrick Hanekom Avenue 


6 




Paving and Side Walks in Currie Road Ext 


6 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Grading of Streets 


6 

R250 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Installation of High Mast Lights in the park next to Mandela and 
Currie Road 


6 




Zone 7, 11, 12, 13 & 20 will be 
done in 2013/2014. Electricity 
to prioritize for outer years 
pending coverage needs in 
other areas. 

Speed humps in Delfos, Currie and Chris Hani Road 


6 

R200 000 





New Old Age Home 


Naming of all Streets 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 



Installation of Road signs 


Construction of a new Sport Centre 


Ruster Vaal, George Thabe, 
Palm Springs, Zone 1 1 and 
Evaton North Sport Complexes 
is on for the next three years. 


CIr D E Tsha- 
balala 


Dysfunctional High Mast Lights 


R250 000 


Xuma, 25 & Mohayi is sche- 
duled for 2014/201 5 


Upgrading of Roads in Rural areas and Bophelong 


3.5 M 


Xuma, 25 & Mohayi is sche- 
duled for 2014/201 5 


Storm water at the new RDP houses 


Bophelong Low Point Stormwa- 
ter Project for 2014/2015 to 
address some of these areas. 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Speed Humps 


7 

R50 000 




Water Logged Houses 


7 




Bophelong Low Point Stormwa- 
ter Project for 2014/2015 to 
address some of these areas. 

Closing of quarry at Ext 16 


7 

0 

0 

0 

Cannot be closed. Hole is 
closed as and when spoil ma- 
terial is available. Only gravel 
Quarry left. 


CIr M T Ro- 
nyuza 






Tarring of Dhlamini Street from Umzimvubu to Moshoeshoe 

Street 


8 



4.5 M 

Various Roads Projects was 
completed in the last three 
years and this can be on Capex 
going to 2020 as various other 
wards did not receive any roads 
infrastructure. 

Tarring of Bapedi Street from Thembu to Boipatong Memorial 


8 



3.5 M 

Re-tarring of roads in CW4 


8 





Surfacing of Maloti & Ngqika Streets with paving bricks 


8 





Development of the Sidewalks in Umzimvubu, Amatolo, Lekoa 
Streets 


8 




To be implemented. 

Upgrading of the stormwater pipes in Frikkie Meyer Boulevard 


8 




No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Upgrading of the Stormwater canal along Frikkie Meyer from 
Nampak to the Leeuwspruit including the foot bridges 


8 




No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Pruning of trees in CW4 


8 

R500 000 




Maintenance of parks in CW4 


8 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Renovation of Boipatong Stadium including the rebuilding of the 
Lapa 


8 

R2,5M 





Maintenance of all street lights in CW4 


Installation of street lights along Lekoa street 


Electricity need to follow up if 
area is not serviced with High 
Mast lights. 


Conversion of the old beer hall into a social centre for NGOs & 
Arts 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 


Development of the Economic Hub (Tjhabatsatsi) 
Establishment of the Mini dump station CW4 



Solid Waste to investigate 


Closure of the entrance of Boitshepi Landfill site in Bakwena 
Street 


Was located their due to safety 
issues and agreements with 
SAPS and Cape Gate. 


Establishment of 2 Health Posts 


Provision of Water & Sewer in the Health Posts 


By law unit & Safety officers in Nobel Boulevard for metal scrap 
re-claimers 


Fixing of houses at Jet Nteo 


CIr Y Coertze 


Maintenance of drainage system 


R150 000 


Maintenance of street lights 


R150 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Resealing 


9 

R3,0M 




Cleaning of open space 


9 

R15 000 




Dumping sites 


9 


R500 000 



Grass and tree cutting 


9 

R15 000 





CIrJW Wright 






Upgrading and maintenance of parks 


10 

R25 000 




Re-tarring of roads 


10 


R5M 



Upgrading of street lights in CW5 


10 

R300 000 




Upgrading and maintenance of stormwater 


10 

R1,5M 






10 






CIr V Mzangwa 






Tarring of Pitseng and Uranium streets 


11 



R6,5M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Electrification of Tshepiso North Ext 4 


11 




Project for 201 3/2014 

Installation of play grounds equipments 


11 


R2M 



Stormwater and sewage system to be upgraded at Roodt Gar- 
dens 


11 

R2,5M 



No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Street naming 


11 

R500 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Sidewalk paving at Anton Stegman and Nickel Street 


11 


R1,5M 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Renovation of tennis, basketball and netball courts 


11 

R3M 





11 


CIrTOMvala 


Stormwater drainage system 


12 


Mareka Street Stormwater Sys- 
tem is on for 2015/2016 to cut 
of bulk inflow of stormwater into 
Sharpeville 


Hostel upgrading 


12 


GDoH 


Sports facilities 


12 


R50 000 


Upgrading of hostel 


12 


Stormwater 


12 


Tarred roads 


12 


Water and sanitation 


12 


R2,5M 


Illegal dumping 


12 


OPERA- 

TIONAL 


Skills for the youth 


12 


Grass cutting 


12 


R500 000 


Construction of houses 


12 


CIr E T Tatae 


Street Naming 


13 


R30 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of 82 streets 


13 




Hulwana, Nkom & Sebata 
street is on for 2014/2015 

Moedi Primary School be converted to Skill Development Centre 


13 



R1,8M 

ELM Capital in process 

Erection of Stop Signs 


13 

R20 000 




Development of a park between Sobuza 


13 

R20 000 




and Meadowlands 


13 





Upgrading of Stormwater pipes 


13 





Maintenance of open sites and parks 


13 





Construction of houses 


13 






CIr S B Rani 






Tarring ofstreets/Paving 


14 



R10M 

Roads SV 99 to cemetery side 
is on for 2014/201 5 

Erection of stormwater drainage system 


14 




Stormwater will be installed as 
part of road construction 

Parks and cemetery 


14 


R 500 000 



Dumping sites 


14 


R 500 000 



Speed Humps 


14 





Backyard Visible policing 


14 





Address the water logged houses 


14 





Road markings 


14 






CIr Mashabela 






Construction of stormwater canals 


15 



R7,5M 

No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Upgrading of roads 


15 

R15M 



No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 



Renovation of Mark Park 


Private 


Upgrading of library 


15 


R2.5M 


Maintenance of street lights in Peacehaven and Three Rivers 


15 


R1,5M 


Installation of road signals in the Vereeniging CBD 


15 


R1,5M 


Pruning of trees 


15 


R250 000 


Maintenance of parks 


15 


R250 000 


CIr H I Lotz 


Housing in Rust-ter-Vaal 


16 


Tarring of Streets in Rust-ter-Vaal (Celtius, Karee, Eikelaan, 
Lawrence, De Vos, Du Toit, Leeunekkie, Azalea, Denne 
Tarring of Streets in Waldrift:Opal, Sapphire and Kromiet 


16 


R5,5M 


Upgrade of mini-dump between Rust-ter-Vaal and Roshnee 


16 


Upgrade of Clinic(Toilet facilities after hours and Security house) 


16 


Community Hall 


16 


Upgrade of Taxi Rank Stands(Cement Structure) 


16 


Safety of electrical green boxes 


16 


RIO 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Lifting of moratorium on the sale of lands 


16 





Housing(Upgrading of Flats in Linaria Street) 


16 





Upgrading of sports, stadium 


16 


R15,0M 



Upgrading sports ground(Rust-ter-Vaal) 


16 





Upgrading of Library (Rust-ter-Vaal) 


16 





Recreational Facilities (Waldrift) 


16 





Erecting of dump sites 


16 


R500 000 



Renovate and upgrade of sports ground in Rust-ter-Vaal 


16 





Upgrading of Rust-ter-Vaal Cemetery 


16 






CIrM Sikukula 






Upgrading of roads 


17 



R3,0M 

Some roads was done over last 

2 years 

Visible policing 


17 





Upgrading of sporting facilities 


17 


R500 000 



Grass and tree cutting 


17 

R30 000 




Tarring of Roads -Eskom Village main Street Zone 20. Phase “ 
Main Road 


17 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

High Mast Lights -Zone 20, Phase 2 and between Thabong Mall 
and Sebokeng Plaza 


17 




Scheduled some Highmast 
lights for 2014/2015 

Upgrading of Sport facilities - Sebokeng Hostel Sport facility, 
Masiza 


17 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Speed Humps -Hostel/2 Main Roads 


17 


Upgrading of Hostel Recreation Hall-Hostel 2 



Upgrading of fun park, -Zone 20,Phase2 


Maintenance of Higher Master 


17 






CIrZ S Gavin 



Mobile Clinic 


Grading of Kanana road and small farm 


18 


R20 000 


Grass Cutting ang Grading of the Sports Field 


18 


Resealing of Road-Evaton, Selbourn, Heath and Moshoeshoe 
Road 


18 


Tarring of Road and Storm Water Drainage - Kanana main road 


18 


Storm Water drainage in Evaton, Small Farm 


18 


R3,0M 


Tarring of the Road surrounding St John Church-Small Farm 


18 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


onwards 


Repairing the high mass lights 


18 


R200 000 


Fixing Potholes 


19 


R100 000 


Grading of Streets 


19 


R200 000 


Maintenance of stormwater drainage 


19 


R150 000 


CIrJ J Mofo- 
keng 


19 


Tarring of streets 


19 


R5,0M 


Parks - Erf number 2520 (Cuba) 

Parks - Erven numbers 577/2519/578 (Tanzania) 


19 


R250 000 


Milotsha Street is on for 
2013/2014 



Precautionary measures on dangerous inter-section on corner 
Sterling Road 


19 


High mast light(Buffalord) 


19 


Removal of Big Stones and Rock the entire Ward 


19 


Speed humps at Corner Sterling and Bodea 


19 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


ClrLSNgu- 

bane 


20 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Tarring of Canary Street, Mousebird, Flamingo, Orchid, Nightin- 
gale, Kingfisher, Willow, Wattle, Ash, Carnation, Begonia and 
Rose streets 


20 


R5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Construction of Guard Rails at Eagle, Palm and Falcon Street 


20 


Construction of Humps in the following areas: 


20 


Clinic-speed humps 


20 


Moloatoa School-speed hump 


20 


Hawk Street -speed hump 


20 


Eagle Street-speed hump 


20 


Installation of big sewer pipes 


20 


R4,5M 


On for 2013/2014 main sewer 
line from Johannesburg side 


Street lights 


20 


R3M 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. Area is ser- 
vice by highmast lights. Sector 
Department to investigate. 


Stormwater pipes 


20 


R4M 


Bishop Bird undeSr construc- 
tion including stormwater pipes. 


Multi purpose sports facility 


20 


R12M 


On for 2015/2016 pending 
business plan approval 


Maintenance of existing highmast lights 


20 


R250 000 


Building of a bridge between Section H and G 


20 


R6M 


Building of a bridge between Section Kand stadium 


20 


R7,5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards. Need to be investi- 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


CIr N S Tsha- 
balala 


21 


gated. 



Primary health Care-Mobile Clinics at Ironside and Debonaire- 
park 


21 


Road maintenance (potholes and markings in Roshnee) 


R1,0M 



Construction of all roads in Tshepong phase 2 


21 


Sonneblom, Madeliefie & Kri- 
sant in Rust-ter-Vaal con- 
structed in 2012/2013 year. 
Evaton road in dreamlands on 
for 2016/2017 financial year. 
No other roads scheduled as a 
project must be put on sche- 
dule and allocated i.t.o overall 
priorities for the 2017/2018 
financial year and onwards. 
Can look a a road. 


Removal of Waste at Tshepong 


21 


Construction of Wepener Road in Ironside and Evaton Road 
opposite Residensia Station 


21 


R2,5M 


Planned for 2015/2016 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Naming of Streets in Roshneejshepong and Iron- 
side/Debonaipark 


21 


Installation of Solar Gyser in Tshepong phase 2 and Ironside 


21 


CIrS J Phume 


22 


Electrification and high mast lights(Tshepiso South) 


22 


R2,5M 


Only Electrification of Thsepiso 
North Ext 4 is scheduled. To be 
investigated by Sector Depart- 
ment. 


Upgrading sewer infrastructure in Govan Mbeki Street 


22 


R5,0M 


Upgrades is driven by the Mas- 
ter Plan models, 


Paving of Govan Mbeki Drive from phase 3 ext 2- Sharpeville 
stop sign 


22 


R500 000 


Upgrading of outfall sewer 
Tshepiso North Ext 
3/Dickonsonville and Main lown 
down Sharpeville scheduled to 
start in 2013/2014 


Sports and recreational facilities(two Swimming pools) 


Paving of 10 Short Streets(Block E and F) 


22 


22 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards. 


Construction of Sports Centre 


22 


Revamping of library road (not in good condition) 


22 


Address the sewer spillage 


22 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


CIr M B Bikit- 
sha 


23 


Tarring of Bafokeng 


Tarring of Batho-kwa 


Tarring of Mfolozi 


Tarring of Bereng 


Tarring of Mzimbuvu 


Road development in Ext 17 


23 


23 


23 


23 


23 


23 


Qamata, Kadar Asmal, Mfolo, 
Bokwe constructed in the last 
view years. Not on as a project 
must be put on schedule and 
allocated i.t.o overall priorities 
for the 2017/2018 financial year 
and onwards. 


Park development(1 0931 and 451) 


23 


R500 000 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 


Old age day care centre and disability centre 


Speed humps 


23 


R25M 


23 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 



Moqhai and Thema Streets need stormwater pipes 


23 


Development of parks 


23 


CIr P A Se- 
shauke 


24 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Roads construction/street & stormwater drains 


24 


R10,0 M 


Phakwe, Moeketsi, Sebata & 
Motloung constructed in last 2 
years. Paving to be completed. 


Satellite police station 


24 


Installation of solar geysers 



Speed humps 


R200 000 


Sport centre and hall 


24 


R3,0M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


CIr A Moleko 


25 


Roads, stormwater and speed humps 


25 


R5,5M 


Multi purpose sports facility at Polokong 


25 


R2,0M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Land 


Development of parks 


25 


R20 000 


No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 


CIr N J Mool 


26 


Upgrading of grounds 


26 


R20 000 


Manepe road project 


26 


Current project2012/2013 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of Roads 


26 



R5,5M 

Glova and Motsamai completed 
in last two years. No ELM Capi- 
tal Allocated other than Electric- 
ity. Cannot be funded from 

MIG. 

Cleaning of water tunnels 


26 





High mast lights 


26 


R2,5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Sports ground 


26 




Development of an Outdoor 

Sport Facility in Palm Springs 
to start 2015/2016 onwards 


CIr 0 D Rapa- 
keng 

27 





Tarring and New Stormwater at Bishop Tutu Street 


27 



R2,5M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Stormwater in Mandela Road 


27 




The road is serviced with an 
open conduit system. Not on as 
a project must be put on sche- 
dule and allocated i.t.o overall 
priorities for the 2017/2018 
financial year and onwards 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Side walks 


27 



R500 000 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Park at Lesabasaba 


27 

R20 000 



No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

A Sports facility at Boitumelo 


27 


R1,5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Zone 13 Closing of tunnel between zone 13 and 14 


27 

R3,0M 



High mast lights 


27 



R2,5M 

New parks at Boitumelo 


27 

R200 000 



No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Zone 24 Tarring of main road Zone 19 Housing need storm wa- 
ter and drainage system 


27 



R2,0M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 


CIr M E Seeisa 

28 













Not on as a project must be put 
on schedule and allocated i.t.o 

Ace Motaung road Boitumelo 


28 



R7,5M 

overall priorities for the 

2017/2018 financial year and 
onwards 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Highmast lights - Sender Water 


28 




High Mast Lights Scheduled for 
2013/2014 for Sebokeng Zone 

12 

Upgrade Stormwater at Kanana 


28 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Grass Cutting at Ext 15,Boitumelo 






Highmast lights Beverly Hills Ext 7 


28 



R3,5M 

Majola road - Kanana 


28 



R4,2M 


CIr P Mokoena 

29 





Tarring of Gamdor Road 


29 




According to Ward Maps on 

GIS, Gamdor Road is in Seb 
Zone 8 in Ward 37. The road is 
tarred. Need to follow up. 

Tarring of Jabulani (Mosioa School and Anglican church street) 


29 




Road 10 from Evaton from Sel- 
bourne to K1 1 . Not on as a 
project must be put on sche- 
dule and allocated i.t.o overall 
priorities for the 2017/2018 
financial year and onwards 

Tarring of Evaton Road 


29 




Ptn between Selbourne and 
Camberlaine is still gravel. Not 
on as a project must be put on 
schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Upgrade of Hlokomelang Clinic 


29 

R500 000 



No upgrades planned at this 
stage need to be referred to 
sector department 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of roads in zone 8 


29 



R1,5M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Paving of Bishop Moloi and Anglican Methodist church street 


29 



R2,0M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 


CIr M B Jantjie 

30 





Roads and street names 


30 

R250 000 




Development of Environmental parks on empty spaces 


30 





Installation of electricity at Westside park 


30 







Tarring of the following streets: 


Street J1-Zone 14-Setshaba Secondary School (X14 Road J1) 


30 


Street T- Botebo -Tsebo Secondary School (X14 Road T) 


30 


Road Ntszizwa (Need to determine road position) 


30 


Road W Zone 14 (X14 Road W) 


30 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Road V Zone 14(X14Road V) 


30 


Road 8 Zone 16 (X16 Road 8) 


30 


Side walk Zone 14 Roads-Road 8 


30 


Side Walk Zone 14 N1 (X14 Road N1) 


30 


Roads Completed, but due to 
underperformance of contrac- 
tor, and costing to get new con- 
tractors established, paving 
could not be implemented. 


CIr C S Mooko 


31 


Tarring of roads and speed humps (Zone 10 and Zone 14) 


Stormwater at the corner next to Elshaddai and Baccelona zone 
10 Ext 2 House number 232 


31 


R5,0M 


31 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Grass cutting 


31 


R250 000 


Development of a park behind BP garage (Zone 10) 


31 


Installlation of traffic lights between BP and Engen garages (be- 
ween Zone 10 and Zone 14) 


31 


Stormwater channell on Moshoeshoe street between BP and 
Engine Garage. 


31 


R5,0M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


31 


R20 000 


CIrAN Khoall 


32 


Construction of Ntja Street 


32 


On for 2014/201 5 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Construction of Mangope Street 


32 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Unblocking of stormwater channels 


32 


R20 000 


Dumping sites 


32 


R250 000 


Unblocking of sewer system 


32 


R200 000 


Maintenance of streets 


R100 000 



Visible policing 


Sporting /recreational facilities 


32 


R20 000 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Storm water pipe needed at Berry str. 


32 


R2,0M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


ClrTDMkan- 

dawlre 


33 


Tarring of Bhekuzulu Street in Zone 12 


33 


Tarring of llenge Street in Zone 12 Extention 


33 


Tarring of Serogole Street in Zone 13 


33 


R2,5M 


Tarring of Maseru in Zone 13 


33 


R2,5M 


Tarring of Winnie Mandela street in Zone 12 extension 


33 


R150 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Pot holes needs to be patched at Chris Hani str. 


33 

R150 000 




Pot holes needs to be patched at Evaton Rd. 


33 

R150 000 




Rocks to be removed at Lehodi str. 


33 





Lefafatsane str to be built 


33 



R2,5M 


Passages next to house nr: 113, 65 and 521 need to be paved. 


33 



R500 000 


Elen Joseph str needs to be fixed. 


33 

R500 000 




Construction of Street next to Qwelang Primary School 


33 





Construction of Mpangeva Street 


33 





Construction of Drainage system by houses next Engine Garage 


33 





Matanzima road to be paved 


33 



R500 000 

It is currently a paved road 








Stormwater pipes at A-Z next to Presbyterians church at Poto. 


33 



R1,0M 

Pipes was installed 2 years 
back, probably need cleaning 
or maintenance. 

Kanana str is full of holes. 


33 

R500 000 




Street next to house nr 72994 has too much holes. 


33 

R150 000 




Waterlog, houses next to Pick and Pay 


33 

R100 000 




Poto Str needs speed humps 


33 

R150 000 




Mpanga str needs to be fixed 


33 

R150 000 




Mandela square need completion 


33 




In process to complete 

Geysers installation on RDP houses 


33 





Potholes 


33 





Reopening of Ntabankulu primary school 


33 





Maintenance of sporting facilities 


33 

R25 000 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Visible policing 


33 





Lack of development 


33 





Fixing of highmast lights 


33 





Construction of Sekgapama and Serekgolo Streets to minimize 
traffic conflestion 


33 





Installation of high light masts and street lights. 


33 


R3,0M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Upgrading of Zone 11 stadium 


33 




Scheduled for 201 6/201 7 


CIrNRThulo 

34 





Special Humps in Poto Street Zone 12 


34 





Construction of Khateka Street Zone 1 1 


34 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Naming of Streets 


34 



R4,5M 

Construction of Masiza Street Zone 12 


34 



R2,5M 

Grading of Gravel Roads 


34 

R500 000 




Maintains of Stormwater 


34 

R500 000 




Maintains of highmast lights 


34 

R250 000 




Speed humps at Motebang and Mampoi streets Zone 1 1 


34 

R20 000 




8 Speed humps at Makhalima and Maboza Zone 12 


34 

R20 000 




Upgrading of Zone 11 stadium 


34 






CIr D Malisa 

35 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of Cetshwayo Street 


35 





Construction of MthombolwaziStreet joining Bikitsha Street 


35 





Construction of Sebokeng Museum 


35 





Tarring of Njapedi Street 


35 





Tarring of Gaza Street 


35 





Tarring of Kgotso Street 


35 





Tarring of Toko Street 


35 





Tarring of Bokwe Street zone 12, and Bakgatia Street in zone 1 


35 





Tarring of Zone 10 streets behind Sasol garage 


35 





Speed humps 


35 

R20 000 




Dust bins 


35 





Maintenance of stormwater, paving and sidewalk 


35 

R100 000 





CIr M M Nthebe 

36 





Erection of community park in zone 10 ext 3. 


36 




No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Tarring of roads in zone 2 ext and zone 10 ext 2. 


36 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 


Electrification of new village 


Eskom 




Need to refer to sector depart- 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 







ment to take up with DOE 

Maintenance of highmast lights 


36 

R250 000 




Mobile Clinic at Waterval 


36 

RIMIIIIon 




Road Markings 


36 

R15 000 




Street Names at Zone 10 and Zone 12 Ext 


36 

RIO 000 




Water and Sanitation Boiketlong 


36 

RISMIlllon 





CIr L G Rapa- 
padi 

37 





Tarring and Stormwater in Maselloane street 


37 




Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Two Passage at Maselloane Street 


37 




Tarring and Stormwater Mgababa street 


37 




Tarring and Stormwater Rubusana Street 


37 




Tarring of Sekonyela Street 


37 




Tarring of Itsoseng street 


37 




Construction of Community hall 


37 



R10,0M 

Grass and Tress Cutting in Zone 10 open spaces 


37 

R120 000 



Speed Humps at Thulare and Thorometsane street 


37 


R3,0M 


High Mast Lights at Zone 7A 


37 




Development of a Park in Zone 7, next to AME church 


37 




No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Address the leaking pipe in Chacha Street 1113 


37 





Address the stinking sewer channel in Zone 7 


37 






CIr R J Leh- 
lake 

38 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Tarring of roads from Ndlovu to Lebohang via Van der Merwe 


38 



R7,5M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Tarring from Dona to Togo Roads 


38 



R6,5M 

Tarring of Magrita Thandokwazi 


38 



R7,7M 

Tarring of road from Zone 7 Ext 1 to Zone 6 Ext 2 Union Road 


38 



R12M 

Stormwater canal at Zone 6 Ext 2 


38 

R4M 



Highmast lights in Zone 7 


38 

R3M 



Installation of street lights in Zone 6 


38 


R2 M 


To be taking up with sector 
department if the area is ser- 
viced via High mast or not and 
to incorporate in future capital 
submissions 

Upgrading and maintenance of sewer 


38 

R2 M 




Upgrading of parks 


38 

R250 000 





Installation of CCTV cameras at Lebohang Mahata Road 


38 


R7,5M 


Speed humps at Mopedi, Bengu, Maqoma and Ladzidze 


38 


R250 000 


Paving of all passages 


38 


R10,5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


CIr P Ndindwa 


39 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Extension of Cinderella Road. 


39 


Section of Cinderela is com- 
pleted in the current year. Not 
on as a project must be put on 
schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


Van Schalkwyk Road. 


39 


Hlakubele street. 


39 


Balohi street 


39 


Knox Road 


39 


Street from house 9494 to house 9700 


39 


Extension of Lethame road from house 196 to 431 . 


39 


Street from no 9291 to 8961 


39 


Paving of passage 9701 to 9623 


39 


Street from house no 274 to 2466/3 Eatonside. 


39 


R3,5M 


R2,5M 


R2,5M 


R2,5M 


R2,5M 


R2,5M 


R2,5M 


Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 
2017/2018 financial year and 
onwards 


R500,000 M 


R2,5M 


Solar Geysers, the whole ward. 
Construction of a bridge for school children 



Tarring of streets in both Sivuse and Eatonside 


R3,0M 


Maintenance of sewage pipes 


39 

R100 000 




Not on as a project must be put 
on schedule and allocated i.t.o 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Library 


39 




overall priorities for the 

2017/2018 financial year and 
onwards 

Creation of Parks 


39 

R20 000 



Road markings 


39 

R50 000 



Speed humps 


39 

R20 000 



Grass and tree cutting 


39 

R20 000 



Tarring of Thinane streets 


39 




High mast lights 


39 




Electricity in Valkfontein 


39 




Need to be referred to sector 
department for investigation 
and possible inclusion in future 
budget. 


CIrRD 

Mphuthing 

40 





Tarring and Storm water of entrances at Main Streets: from 
house NO 244, 235, 8139,98, 110, 282, 292 and Paving of Si- 
dewalk 





R3,0M 

Not on as a project must be put 
on schedule and allocated i.t.o 
overall priorities for the 

2017/2018 financial year and 
onwards 

Tarring of streets as from house No: 604083, 604037, 604001, 
602004 and 583001 and Paving of Sidewalk 


40 



R3,0M 

Tarring of Street as from House No: 591038 - 572025 


40 



R2,5M 

Side Walk paving Ester Mazibuko Road 


40 




Tarring of street no 598077-60422 


40 



R2,5M 

Tarring of Street no 57001 A 


40 



R5,5M 

Naming of Streets 


40 




Tarring og Road-Next to no 1 Zone 6 &5 Lakeside extension 4 


40 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

8231-8225 


40 





Grading of Sports field and Erection of Poles in Zone 6 


40 





Creation of Park in Zone 6&5 Stand 372 


40 




No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Creation of Vodacom Park in Zone 3 


40 




Creation of Qgoboseaneng Park 


40 




Street Lights along Eastern By Pass Road and Adams Road 


40 




Need to be refered to sector 
department for investigation 
and possible inclusion in future 
budget. 

Upgrading of sewer channels 


40 





High Mast Lights next to house no 90 zone 6 and 5 


40 




Not on as a project must be put 
on schedule and alloctaed i.t.o 
overall prioirities for the 
2017/2018 financial year and 
onwards 

Recreation Centre-Stand 372 Zone 6&5 


40 





CIr M J Mo- 
shoaluba 

41 





Tarring of road in Lakeside Proper Block 04-(water logged area) 


41 





Tarring of road from house no 558023 to zone 3 stadium 


41 



R2,0M 

Glasgow & Dona scheduled for 
2014/2015. Not on as a project 
must be put on schedule and 
alloctaed i.t.o overall prioirities 

Tarring of Wright road - Evaton from Adams to Togo Road 


41 



R2,0M 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Installation of 5 Higmast Lights in Lakeside Proper 


41 




for the 2017/2018 financial year 
and onwards 

Side walk and paving in Ester Mazibuko and Lakeside Proper- 
main road 


41 






Upgrading of Zone 3 Stadium - grandstands 


Upgrading of Lakeside stadium with grandstands 


41 


Address the water logged houses 


41 


Library 


41 


CIr A M Moro- 
long 


42 


3^*^ and Fourth avenue 


Ward Road 


42 


Kopanong Street 


42 


Zone 7 stadium from Konyana Road 


42 


Mbhekeni street 


42 


R2,5M 


R2,5M 


R2,5M 


R4,5M 


Not on as a project must be put 
on schedule and alloctaed i.t.o 
overall prioirities for the 
2017/2018 financial year and 
onwards 


CIr N Zondi 


43 


Extension of Kings Road 


43 


Completion of Avondale Road 


43 


Fixing of highmast lights 


43 


Installation of highmast lights 


43 


Tarring of Ward/Wright Road 


43 
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PROJECT NAME 


COUNCILLOR 


WARD 


COSTS 

(MAINTEN- 

ANCE) 


BASIC 

SERVICES 


OTHER INFRA- 
STRUCTURE 
GRANT 


COMMENTS 


Tarring of Sephali Street 


43 


Tarring of Mahlasile street 


43 


Tarring of Arizona 


43 


Tarring of Atlantic City street 


43 


Tarring of Arikanse street 


43 


Tarring of Sapula street 


43 


Extension of highmast lights 


Youth facilities (multipurpose centre) 


43 


R4,5M 


R4,5M 


R5,4M 


R4,5M 


R2,5M 


R12M 


Not on as a project must be put 
on schedule and alloctaed i.t.o 
overall prioirities for the 
2017/2018 financial year and 
onwards 



Not on as a project must be put 
on schedule and alloctaed i.t.o 
overall prioirities for the 
2017/2018 financial year and 
onwards 


Office and Toilet in Evaton Cemetery 


43 


CIr D S Soxuza 


44 


Construction of Youth Centre 


44 


Grading of roads 


44 


Tarring of Buffalo Road 


Tarring of Durban Road 


44 


Tarring of Mircado Road 


44 


Tarring of Renfrew Road 


44 


R5, 05M 


Not on as a project must be put 
on schedule and alloctaed i.t.o 
overall prioirities for the 
2017/2018 financial year and 
onwards 
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PROJECT NAME 

COUNCILLOR 

WARD 

COSTS 

(MAINTEN- 

ANCE) 

BASIC 

SERVICES 

OTHER INFRA- 
STRUCTURE 
GRANT 

COMMENTS 

Community Hall/Recreational facility 


44 





Paving of Short Street : Cecil Road 


44 



R5,5M 

Paving of Short Street :Kenna Road 


44 




Paving of Short Street : Champ Road 


44 




Paving of Short Street :Kenna Road 


44 





CIrE Aucamp 

45 

R5,0M 




Potholes/Resealing 







Better stormwater drainage 


45 



R500 000 

No ELM Capital Allocated other 
than Electricity. Cannot be 
funded from MIG. 

Parks 



R20 000 




Pruning of trees 



R10 000 




Naming of street 



R10 000 




Dumping sites 




R500 000 




205 



206 



